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ABSTRACT 

The present study which is an applied-cum- descriptive research is an attempt to ascertain the 

relationship between study habits and academic achievement of the students. Generally, study 

habits are the way of studying. It has assumed that Study habits and achievement are correlated 

with each other. In the present study investigator tried to know the relationship between two 

variables (study habits is independent variable and academic achievement is dependent 

variable); M.Ed, B.Ed, D.Ed and B.A 2nd semester students were taken as sampling of the study 

and study habits inventory by M. Mukhopadhyaya and D.N. Sansanwal had been used to collect 

the pertinent data from the respondents. Karl Pearson’s product moment co-relation (r.) was 

used to analyze the data. It had been found that there is significant difference between the study 

habits and academic achievement of the students; it was also found that there is keen need to 

develop and improve the study habits of students through guidance and counseling. 

 

KEYWORDS:  Study Habits, Achievement 

 

 

INTRODUCTION 

The modern world is very complex and dynamic and it is changing in each and every moment 

in all walks of the society especially in the field of education. There is knowledge explosion, obsolesce 

and novelty which leads to the students for highest achievement. There are so many factors which effect 

the academic achievement of the students. Kumar (2015) stated that there are various factors that affect 

the students’ academic achievement. Gupta (1973) academic achievements of teacher trainees are 

influenced by a number of factors which are abilities (intelligence, scholastic and attitude), effort (drive, 

achievement, motivation, aspiration) and environment (social, economic, condition in home and 

school). Exploration and acquisition of knowledge claims the good study habits which is the most 

important factor of highest achievement in academic field. Nneji (2002) added that study habits are 

learning tendencies that enable students work independently.  Savita (2009) academic career of the 

students largely depends upon their study habits. Sasikala (2012) “how habits are developed in us and 

how finally our whole personality is influence by our habits and concludes that everything we are the 

result of habit- Swami Vivekanand” study habits are the ways that one study. Covey (2008) stated that 

students’ study habits have positive relation with their performance. A number of experiences and 

studies found that good study habits enhance the achievement of learner and affect the academic grade 

of the students. Fielden (2004) stated that good study habits help the student in critical reflection in 

skills outcomes such as selecting, analyzing, critiquing and synthesizing. Robinson (2000) also found 

that certain bad study habits resulted in poor learning performance.  Each student has his/her own study 

habits varying on his preferences with the place and time of studying, techniques in studying and more. 
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Mittal (2009) found that different students have different study habits, but the achievement of the 

students depends on good study habits among students. Oakton community college (2008) study skills 

or habits are strategies that help us learn more efficiently. Aditya ( 2014) good study habits lead to good 

academic record and bad study habits lead to poor academic record as there is direct relationship 

between study habits and academic achievement. Husain (2000) stresses that lack of effective or 

positive study habits are a critical study problem among students at all levels. Good study habits also 

provide effective motivation to the learner. Without knowing the art of study, a student cannot learn 

and achieve much. Many students do not know how to study properly. In acquiring new knowledge, 

skill and efficiency, the need is to inculcate habits of effective study which help the students in learning 

more and more effectively and efficiently. Poudel (2016) said that it is essential to assess the current 

study habits and its effect on the achievement of students. It is good study habit which contributes in 

highest academic achievement in examination. Kumar (2015) it is generally believed that a student 

learns effective study habits in school. So college students are generally assumed to have effective study 

habits. But the environment of school and college are very different and there is need have effective 

study habits is even more at college level as compared to school. So, all these factors motivate the 

investigator to make a sincere effort/undertake the study to know the relationship between study habits 

and academic achievement with a suggestive perception. 

STATEMENT OF THE PROBLEM 

The output/vision of all teaching- learning programs is maximum learning and achievement; 

there are so many components which affect the learning and achievement of the students as teaching 

and learning is a composite process. One of the most important components which have a major positive 

effect on academic achievement of students is good study habits. Uju (2017) that study habit is very 

instrumental to the academic success of every student at all levels.  But, the challenge is that a number 

of students do not know how to study/plan in the best way so that they may achieve and learn maximum. 

Howard (2009) stated that the most common challenge to the success of students in all ramifications is 

lack of effective or positive study habits. Some students study for a long time but their achievement is 

very low due to bad study habits.  Therefore, the present study is focused/conceptualizes on the 

relationship between study habits and academic achievement of the students. 

DEFINITION OF OPERATIONAL/KEY WORDS 

Study habits:- Proctor (2006) study habits includes a variety of activities: time management, setting 

appropriate goals, choosing and appropriate study environment, using appropriate note-making 

strategies, choosing main ideas and organization or Suresh (2015) it is defined as the individual’s 

systematic and efficient activities to improve learning activity. Good (1973) stated that study habits is 

tendency of the students when the opportunity is given; it is the pupil’s way of study whether systematic, 

efficient or inefficient etc. study habits is a well planned and deliberate pattern of study, which has 

attained a form of consistency on the part of the students towards understanding academic subjects and 

passing examination (Pauk, 1962; Deese, 1952; Akinboye, 1974 cited by Siahi, 2015) 

Academic achievement: - it refers to the level of success and proficiency attained in some specific area 

concerning academic work or it refers to what a person has acquired or achieved after the specific 

training or instruction. It can be also defined as academic performance of the students in their 

examination or subjects done in a particular period of time. 

 

OBJECTIVES 

1. To find out the significant relationship between the academic achievement and study habits of 

M.Ed course students. 

2. To find out the significant relationship between the academic achievement and study habits of 

B.Ed course students. 
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3. To find out the significant relationship between the academic achievement and study habits of 

D.Ed course students. 

4. To find out the significant relationship between the academic achievement and study habits of 

B.A course students. 

 

HYPOTHESIS  

There is significant relationship between the academic achievement and study habits of all courses 

students (M.Ed, B.Ed, D.Ed and B.A 2nd semester students) 

METHODOLOGY 

Sample 

50 students from each course were (M.Ed, B.Ed, D.Ed and B.A 2nd semester students) selected by using 

incidental sampling method. 

Tool and statistical technique 

The study habits inventory developed by M. Mukhopadhyaya and D.N. Sansanwal had been used to 

collect the pertinent data from the respondents. The inventory contains 52 items or statements and seeks 

to measure the study habits of students in various aspects. The students have to reply in always, 

frequently, sometimes, rarely and never against each item; have all the items consisted of nine areas 

namely comprehension, concentration, task, orientation, interaction, drilling, supports, recording and 

language. The student does not know the area for which he/she is responding. The previous 

class/semester marks of the each course students had been considered to judge/ascertain their academic 

achievement; the marks had been categorized in to two parts up to 70 % and more than 70%. Karl 

Pearson’s Product Moment Co-relation (r) was used to find out the co-efficient of co-relation between 

two variables. 

FINDINGS, DISCUSSION AND CONCLUSIONS 

Relationship between the Study Habits and Academic Achievement of the Students (Product Moment 

Correlation of Students’ Academic Achievement in Relation to Their Study Habits) 

Tables 

No 

Courses Study Habits Academic 

Achievement 

Score 

Calculated value of 

‘r’ 

Tabular value 

01 M.Ed ∑X =3529 ∑Y =4125.24 ∑XY= 295790.1, 

N=50, r=0.78 

 

 

Degree of 

Freedom (N-

2)=48 

Table Value at 

.05 level=.273  

and at .01 

level=.354 

 

 

 

∑X2 =259089 ∑Y2=342570.1 

02 B.Ed ∑X =3447 ∑Y =4032.67 ∑XY=281520.8, 

N=50, r=0.73 ∑X2 =245175 ∑Y2=3327155.2 

03 D.Ed ∑X =3514 ∑Y =4135.15 ∑XY= 294310,N=50, 

r=0.73 ∑X2 =255062 ∑Y2=343928.78 

04 B.A ∑X =3462 ∑Y =4022.77 ∑XY=283000 ,N=50, 

r=0.79 ∑X2 =249202 ∑Y2=325796.5 
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The above mentioned tables in all categories at all levels showed that the value of r (0.78, 0.73, 0.73, 

0.79) are greater than the tabular value .273 and .354 at both .05 and .01 levels respectively, therefore,  

all the hypotheses which were framed stand accepted. It implies that there exists significant relationship 

between the academic achievement and study habits of the students of all the courses which supports 

the findings of Cakiroglu (2014) that there is significant relationships between learning styles, study 

habits and learning performances. He also stated that concentration, note making, planning of subjects, 

preparation of examination, general habits and attitude home and school environment are components 

of study habits and determine the higher average score and found significant correlations between the 

study habits and scores of the students’.  

Gogus and Gunes (2011) observed that academic performances increased when students used 

effective study habits. Rabia (2017) also found that there is significant relationship between study habits 

and academic performance of the students of the colleges. The result of this study also collaborates with 

the finding of Olofu (2017),Onwuegbuzie (2001) and Omotere(2011) found that academic success and 

study habits have positive relationship. Adeninyi (2011) stated that good study habits allow students to 

study independently at home and aspire for higher educational career. Marc (2011) admitted that 

developing good and effective study habits which are important part of the learning process and create 

a more efficient academic environment  is very crucial for every students irrespective of his level of 

education; as it boosts students’ ability to be self-disciplined, directed and ultimately successful in their 

degree programs . Ashish (2013) elaborated that if students must ensure academic success throughout 

the entire year, it is important to ditch bad habits and establish good ones irrespective of age, academic 

level and class.  

Sawar (2009) analyzed that high achievers had better study orientation, study attitudes than the 

low achievers in Pakistan. Rana and Kausar (2011) stated that many students fail not because of the 

lack of ability but because of they do not have adequate study skills. Anwar (2013) and Maiyo (2015) 

found high positive and significant relationship between study habits and academic achievement and 

magnitude of the relationship is high and strong. Shakoori (2008) conducted study on medical students 

and found opposite result that study skills has significant correlation with educational achievement but 

correlation of study habits  is not significant with educational achievement. Singh (2015) observed that 

the students who have better study habits have better academic achievement.  Murthy (2016) found 

study habit is an important correlate of academic achievement.  

Suresh (2015) concluded that independent variables such as study habits, achievements 

motivation are positively influence the dependent variables academic achievement. Inoubli (2014) 

found that study habits and skills affecting to the academic achievement of under graduate education 

students. The above discussion also supported by Chaudhari (2013) that there is significant difference 

positive relationship between study habits and academic achievement and better academic achievement 

depends on good study habits and Aquino (2011) that the high achievers have better study habits than 

the low achievers. Rai,1986 and Rao,1986  conducted study on study habits of B.Ed students, 

Lalithamma ,1988 on unemployed graduates, Patel,1986 on graduates students and Sobti,1988 on post-

graduate students (cited from Savita,2009) found that the students who have good study habits perform 

better in their examinations. 

It is concluded on the basis of above mentioned findings and discussion that there is strong and 

significant positive relationship between the study habits of the students and their academic 

achievement irrespective of their age, class, level of education and course. Good study habits lead to 

high academic achievement of all level students in all streams. Although there are others factors which 

affect the academic achievement of the students but study habits is the most important factor. It has 

been proved that student is very promising but academically he is very poor; student spends more time 

on study but academically he is also very poor; this all because of lack of good study habits. 
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IMPLICATIONS OF THE STUDY 

The present study defines the importance and role of study habits in relation to the students’ 

academic achievement and provides an idea for comprehensive academic intervention for all the stake-

holders of education to develop and improve the study habits of the students. Aditya (2014) stated that 

early intervention can help the students to improve their study habits for better performance and to 

improve their academic achievement. This study will give new insight to the teacher, teachers 

‘educators and parents that they must plan and proceed to develop and improve the study habits of the 

students for high academic achievement. It will help the administrators of academic institution to 

improve the whole environment and class room management which affect the study habits of the 

students. This study will also help the stake –holders of education to ascertain all other factors are which 

affect the study habits of the learners so that they may improve them. This study envisages that study 

habit has significant effect on the academic achievement of the students. It means more the students 

devote their time in study in systematic manner; more will be achievement in their examination and 

may be helpful to improve academic achievement of students. The study is also useful for researchers 

to take an idea for his/her further research on relationship between study habits and other factors. The 

study will provide an idea to the policy makers of the education how to design the whole structure of 

education that it may be helpful in high academic achievement in easiest and effective way in relation 

to positive study habits of students. In brief, this study will act as a stronger foundation for all stake-

holders of education for purposeful actions and research in this field. 

RECOMMENDATIONS 

All the stake-holders of education make/design a plan and process to identify the good and bad 

study habits in the students and how to rectify the bad ones. Siahi (2015) recommended that the teachers 

and parents should identify good study habits and find ways and means of enhancing them among 

students. Students and parents must be acquainted with good and bad study habits and their impact on 

their achievement and attitude.  

The authorities of education provide guidance and counseling programs only for parents to 

acquaint them about good study habits; what the factors which influence the study habits are; how to 

develop and improve the study habits of their children. Institutions and parents provide a good 

conducive environment and facilities in school or at home that encourages students study habits. 

Regular workshops, seminars, conferences, expert lectures, short –term courses, guidance and 

counseling programs and any other activities which are helpful in developing and improving study 

habits of the students must be organized by the authorities of the education for the students only. Patrick 

(1988) recommended that provisions of remediation courses, academic learning centers, academic 

advising, personal counseling, academic and career skill can be regarded as helpful in improving 

students’ students’ habits and attitudes. Al the programs must be monitored and evaluated in formative 

and summative way to know the effectiveness of all the activities for developing and improving study 

habits of students. A special workshop must be organized for the students that how to manage the time 

efficiently. As stated by Isidro (2015) that students responded that they need help on the different criteria 

on the study habits. 

 Follow these points to develop and improve the study habits:-  attend the class regularly and 

listen the teacher very carefully, prepare and follow the time-table (time management) of studying and 

study every day, study at a peaceful and comfortable place at home and do not eat and watch T.V/listen 

music/use mobile and other electronic devices of entertainment during studying, not to study for a long 

time regularly; take regular break for some time, study a particular chapter from text-books and other 

help, text books and then prepare the notes of the lesson also includes the points/transcripts of teachers 

taught in the class-room and also use your empirical knowledge to prepare the notes. Do not borrow 

notes from anyone. Whatever you learn; write down it in your note book and review and revise the 
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notes daily. Use library of your institution for enhancing your knowledge. Not to cram try to understand 

the concept of the lesson. Do not plagiarize. Prepare a list of questions and note-down answer of each 

question and Discuss with your teachers and class mates on your lesson. 
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ABSTRACT  

Training has increased its importance in today's environment where jobs are getting more 

complex and are undergoing constantly change. A training is not complete until the results are 

evaluated i.e. the organizations need to understand the usefulness against the investment of time 

and resources. The paper focusses on various models of evaluation available through the 

literature and tries to understand the challenges faced while using the widely used Kirkpatrick 

model.  
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1.0  INTRODUCTION  

An organization’s ability to learn, and translate that learning into action rapidly is the ultimate 

competitive advantage. — Jack Welch, former General Electric CEO 

Training has increased its importance in today's environment where jobs are  getting more 

complex and are undergoing constantly change. Companies are investing in training because learning 

creates knowledge; often it is this knowledge distinguishes successful companies and employees from 

those who are not (Noe, 2012).  A training is not complete until the results are evaluated i.e. the 

organizations need to understand the usefulness against the investment of time and resources. In the 

current VUCA world, the importance of training cannot be underestimated nor is its evaluation where 

more and more organizations are becoming cost conscious and Return of Investment on training 

becoming the need of the hour. Increasing competitiveness is putting pressure on companies to show 

the contribution of training intervention to its bottom line. (Holton, 1996). 

Training Evaluation aids to measure the effectiveness of a training program. Evaluation helps 

in defining the learning outcomes, omits irrelevant training content, and ensures that the training method 

meets the training needs of the learners and consequently of the business. It also helps as it checks cost 

and provides feedback for the trainer. 

Training evaluation can be both summative and formative Formative evaluation refers to the 

evaluation of training that happens during the program itself. It helps to know whether the program is 

going on smoothly or need some changes. This also captures the satisfaction of trainees with respect to 

the program.  Summative evaluation refers to the change occurred in trainees as an effect of training. 

Have the trainees learnt the knowledge, skill or the behavioural outcomes as expected from the training 

program is ascertained. It can include quantitative evaluation through use of various tests, rating scales 

or can include measures of performance. 
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Through this paper the researchers have made an effort to comprehend the various models used in 

training evaluation and the challenges faced while implementing those models. 

 

1.1 SIGNIFICANCE OF THE STUDY 

                     An effective training program aids in increase in the knowledge or skills or attitude of an 

employee thus leading to his/her career enhancement. This, in turn, leads to achievement of the 

organizational objectives. Organizations invest money to train and develop its employees. It is one of 

the strategic initiatives that help in retention of employees. If the training does not deliver the value as 

expected, employees lose their interest in learning new things and thus affect the organization as a whole 

Effective training converts cost in to profitable, sustainable and renewable investment for the business 

enterprise (Mohammed Rejaul Karim, 2012).Hence, this paper is an attempt to understand the various 

models available for training effectiveness and the challenges faced while using those models.  

 

1.2 RESEARCH METHODOLOGY 

               The paper is based on secondary data where the data is collected from the published sources 

like books, journals and websites.  

 

1.3 OBJECTIVE:  

1. To study the various models used in training evaluation.  

2. To understand the challenges faced while using Kirkpatrick model.   

 

1.4 VARIOUS MODELS OF EVALUATION 

Goldstein (1993) defines evaluation as the “systematic collection of descriptive and judgmental 

information necessary to make effective decisions related to selection, adoption, value and modification 

of various instructional activities”. Lewis and Thornhill (1994) define training evaluation as the process 

of attempting to assess the total value of training— that is, the cost benefits and general outcomes which 

benefit the organization as well as the value of the improved performance of those who have undertaken 

training. Kirkpatrick (1996) defines evaluation as determination of the effectiveness of a training 

programme. Evaluation of training as any attempt to obtain information on the effects of a training 

programme, and to assess the value of the training in the light of that information. (Jha, 2011) 

           Phillips (1991) defined evaluation as a systematic process to determine the worth, value, or 

meaning of something. 

            Holli and Calabrese (1998) defined evaluation as comparisons of an observed value or quality 

to a standard or criteria of comparison. Evaluation is the process of forming value judgments about the 

quality of programs, products, and goals. 

            Boulmetis and Dutwin (2000) defined evaluation as the systematic process of collecting and 

analyzing data in order to determine whether and to what degree objectives were or are being achieved. 

            Schalock (2001) defined evaluation as the determination of the extent to which a program has 

met its stated performance goals and objectives. 

            Stufflebeam (2001) defined evaluation as a study designed and conducted to assist some 

audience to assess an object's merit and worth. 

            The various frameworks used for evaluating training effectiveness include Bushnell's Systems 

Approach to Evaluation, Kaufmans’ model, Stufflebeam model, Brinkerhoff's Six-Stage Model of 

Evaluation , CIRO model and Kirkpatrick’s model.   

            Bushnell’s model consisted of evaluation of training from the development through the delivery 

and impact (Jha, 2011). Step one involved the analysis of the System Performance Indicators that 

included the trainee’s qualifications, instructor abilities, instructional materials, facilities, and training 

dollars (Jha, 2011). 

             Planning of training programs, designing of program, development and delivery of program are 

involved in step two. This step two is called as evaluation of the development process. Step three was 

defined as output which equated to the first three levels of the Kirkpatrick Model.  Improved job 

performance, trainees’ reaction, trainees increase in knowledge, skill gained by the trainees is included 
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in the step three of the model. Bushnell separated outcomes or results of the training into the fourth 

step. Outcomes were defined as profits, customer satisfaction, and productivity. This model is often 

called as IPO Model (Input, Process, Output , Outcome model)   

            The next evaluation model includes the Kaufman’s model of learning Evaluation. Kaufman’s 

model considers the concept of input, processes, acquisition, application individual payoffs, 

organizational outcomes and societal contributions. In the first level of input and processes , quality and 

availability of physical, financial and human  resources is considered .This is Level 1a .In level 1b that 

is Reaction , trainees are asked how they felt about the instruction .This level also evaluates the methods 

and processes of training program.  

             Levels 2 and 3 are classified as micro levels designed to evaluate individuals and small groups 

(Arthurs, 2017).Level two comprises the micro aspects of acquisition and application. Acquisition 

embraces the improvement of knowledge/ learning’s imparted and application includes application of 

learning’s learnt i.e. utilization of the learning’s. Here, the trainees are monitored to determine how 

much and how well they implement in the organization,  the knowledge  they gained during the training 

session  

            Level four considers the organizational output which evaluates the contribution and payoffs of 

the organization as a whole as a result of training program. The level five of Kaufman‘s evaluation is 

the societal outcomes. Responsiveness, potential consequences and payoffs are gauged to determine the 

success of implementing the proposed training program. (Arthurs, 2017) 

           CIPP model of program evaluation is developed by Daniel L. Stufflebeam (1983). It refers to 

the four phases of evaluation: context evaluation, input evaluation, process evaluation and product 

evaluation. This model has connection to instructional system design concept.  It emphasizes on 

collecting information from variety of sources. It is based upon the view that the most important purpose 

of evaluation is to improve the functioning of a programme.  

           Context evaluation: It assesses the equivalence of training goals to the training needs identified 

in the organization. This tries to determine whether the training program was in line with the needs or 

not  

Input Evaluation: Input evaluation involves an examination of the intended content of the programme. 

It is designed to assess the extent to which programme strategies, procedures, and activities support the 

goals and objectives identified in the needs assessment and context evaluation.  

Process Evaluation: Process evaluation is a continual assessment of the implementation of the action 

plan that has been developed by organisation. It is an ongoing and systematic monitoring of the 

programme. A process evaluation provides information that can be used to guide the implementation of 

programme strategies, procedures and activities as well as a means to identify successes and failures. 

(Topno, 2012) 

Product evaluation: It involves measuring and interpreting the attainment of training and development 

objectives. In other words it can be said that the purpose of product evaluation is to measure, interpret 

and judge the extent to which an organisation‟s improvement efforts have achieved their short term and 

long term goals. (Topno, 2012)  

Brinkerhoff's Six-Stage Model of Evaluation is based on the Instructional Systems Design training 

cycle and follows a circular pattern. It stresses the importance of continuous evaluation and the need to 

change a course of action if the proposed approach is not working. The six stage model is a 

comprehensive evaluation model that incorporates the results oriented aspects of the business and 

industry models and also the formative, improvement-orientated aspects of educational models --- a 

systems perspective with an emphasis on return on investment. (brinkerhoff.pdf) A basic assumption of 

the six stage model is that the primary reason for evaluation should be to improve the program (systems 

perspective). (Otero, 1997) 
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CIRO MODEL  

The acronym stands for Context, Input, Reaction and Output. The context evaluates the context in which 

the performance management helped in identifying the learning objectives  and how these objectives 

are linked to the competencies required to perform the job better.This is the operational level which 

provides objectives to training program .Input evaluation  discusses the capacity building aspect of the 

organization and the resources needed to meet the performance .This aspect also focuses on the  

planning and designing of the program along with the delivery  of the module. (P Tamkin, 2002) 

Reaction level analyses the viewpoint  and suggestions from the  participants with respect to training 

program Outcome looks at  the immediate , intermediate and ultimate level outcomes. The focus of this 

model is improvise the training program   

 

KIRKPATRICK’S MODEL 

Kirkpatrick Model is used worldwide to evaluate the effectiveness of training. It is a common tool of 

evaluation in many of the organisations. It was originally developed by Donald Kirkpatrick in 1950s 

and has been modified and revised or refined over a period of time. 

The model consists of 4 levels. Each level is designed to measure a specific element of training. 

Following are the 4 levels. 

                                      
 

 

4. Result

3. Behavior

2. Learning

1. Reaction
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Level 1. Reaction:- It measures the learners reaction or attitude to the training. Happy Sheets are 

commonly used to in this level. This evaluation is done immediately after the training programme. 

 

Level 2. Learning:- In this level it measures the knowledge acquired or the content learned as a result 

of training programme. Pre and post assessment test are conducted to indicate the amount of learning 

that is taken place. 

 

Level 3. Behaviour:- It measures the transfer of learning at the work place i.e whether the trainees apply 

their learning’s back to work. This level of evaluation is complex as it takes certain period of time to 

change the behaviour. 

 

Level 4. Results:- This level measures the organisational impact as a result of training programme. It is 

ahead of individual assessment.  

Phillips and Pulliam (2000)reported an additional measure of training effectiveness, return on 

investment (ROI), and was used by companies because of the pressures placed on Human Resource 

Departments to produce measures of output for total quality management (TQM) and continuous quality 

improvements (CQI) and the threat of outsourcing due to downsizing. Great debate was found in the 

training and development literature about the use of ROI measures of training programs. Many training 

and development professionals believed that ROI was too difficult and unreliable a measure to use for 

training evaluation (Barron, 1997).  

 

1.5 DISCUSSION 

Reid Bates expresses that the Kirkpatrick  model focuses on the outcomes of the data collected 

post training. Hence, it eliminates the need of pre course measures or job performance measures for 

determining program effectiveness. The end results & conclusion are based on the outcome measures 

thus it reduces the various variables which the training evaluator needs to be concerned which means it 

ignores the factors affecting the training process and pre course learning measures. This model can be 

considered as incomplete model as its gives oversimplified view of training effectiveness that does not 

consider individual view or contextual influences in the evaluation. (Bates R. , 2004)Kirkpatrick model 

assumes consideration of these factors is not essential. Secondly, the model assumes causal linkages. 

‘if training is going to be effective ,it is important that trainees react favorably’(Kirkpatrick ,1994,p.27) 

& ‘without learning ,no change in behavior will occur’(kirkpatrick,1994,p.51.) However, research has 

failed to prove this. (Bates R. , 2004)The  Kirkpatrick model assumes that the next level provides 

important information over the last level i.e. incremental importance of information .Hence it has drawn 

a perception that level 4 is of utmost importance to gauge the training effectiveness. Bates argues that 

contextual factors such as learning culture in the organization, organizational or work unit goals , nature 

of interpersonal support in workplace for skill acquisition , climate for learning transfer and adequacy 

of material resources have shown to influence the effectiveness of process and outcomes of training . 

According to Holton, Elwood F III ,The Kirkpatrick  model has unclear causal linkages. 

Klimoski (1991,pp.254-256),building upon Dubin (1976),noted that theories/models should have 6 

Components: 

1. Elements or units-represented as constructs-are the subject matter 

2. There are relationships between the constructs. 

3. There are boundaries or limits of generalizations 

4. System states & changes are described. 

5. Deductions about the theory in operation are exposed as propositions or hypotheses. 

6. Predictions are made about units. 

 

The intervening variables are absent that affect the learning & transfer process. The effects of 

the intervening variables should be considered, measured& accounted to validate the evaluation model. 

As a result the relationships between the constructs are not specified. There are no limits of 

generalization (ElwoodFHolton, 1996). Due to the missing elements it is not possible to make accurate 
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statements on system states, developing propositions &hypotheses & predictions.  Kirkpatrick model 

fails when used as diagnostic tool. For example (Holton ,Elwood FIII,1996 .p.8.) “In case performance 

change or positive results are not found to occur. The only conclusion possible using the data within 

the 4 level model is that something is wrong with the training program. If the unmeasured intervening 

variables are considered, it is quite possible that the training program was well designed problem lies 

outside the classroom.” (ElwoodFHolton, 1996) 

Holton ,Elwood FIII,1996 has proposed the evaluation model in conceptual format it does not consider 

reaction as primary outcome. Individual performance is used rather than behavior as it gives broader 

construct & appropriate description. 

Ms. Divya Sharma reiterates the point of non-consideration of intervening variables in the 

Kirkpatrick model. Kirkpatrick model excludes the trainee variables &organizational variables which 

could impact the overall assessment. The paper focused on the importance of splitting of four levels of 

Kirkpatrick into five which are reaction, learning, job behaviour , organization and ultimate value. 

Expert Dan McCarthy says that there is Low level of correlation between the four levels of evaluation 

(Sharma, 2016) while Bernthal(1995) argues that this model mixes the concepts of effectiveness and 

evaluation and hence the continuum is missing.  

Alliger & Janak 1989 highlighted the point that many evaluation studies that have evaluated 

training on 2 or more of Kirkpatrick levels have reported different effects of training for different levels. 

(Sharma, 2016).  

 (Bates T. C., 2005) Projects on the use of diagnostic tool of evaluation such as Learning Transfer 

Systems Inventory(LTSI) & how it can aid the evaluator to consider various factors affecting the 

effectiveness of trainings. LTSI in this research was used to provide information related to barriers or 

catalyst to training transfer such as - characteristics of workplace, training & design, content individual 

attributes & group variables. LTSI considers secondary influences, motivation factors, work 

environment force, & ability /enabling factors as a conceptual framework. Training is considered to be 

effective if whatever is learned is applied back to the job. Taking this into consideration the focus of 

four level model on outcomes becomes a shortcoming. In a research (Salas & Cannon- 

Bowers,2001;Tannenbaum& Yukl ,1992) has documented a presence of wide range of organisational 

,individual& individual factors that can influence training effectiveness before ,during& after training. 

This has given a new definition of training effectiveness which considers such factors. Kirkpatrick 

ignores this & assumes consideration of this is not vital. Ignorance of these factors does not provide the 

understanding as to why the training is not effective and hence proficient recommendation cannot be 

provided. Inclusion of learning transfer system variables give complete & accurate picture of gaps in 

the training effectiveness. 

Mahima Singh, provides information on various approaches of training evaluation. Discrepancy 

Evaluation Model is during the developmental stage of the program against the set standards. 

In Transaction Model, feedback session between evaluator & staff on regular basis is used as a 

combination of monitoring with process evaluation. Various observational & interview techniques are 

used to obtain information & finding & the same is communicated for improvement in the training 

programs. 

Goal Free Model of studies the program performs & how it attends the client needs.The 

program objective is not the criteria for doing this. However data is gathered by the evaluator & the 

analysis is drawn on the impact of the program on addressing the needs of the clients. 

Systematic Evaluation model provides analysis on the extend the training contributed the organisation 

& training cost against the projected benefits. The various questions to be answered here include the 

reach of program to target population, effectiveness of program, cost of the program and the cost 

effectiveness. 

Quasi legal Approach is used to evaluate the social programs. An inquiry is done by calling the 

witnesses. Art Criticism Model for critical review of the program operations before applying for the 

financial support or authorization. Adversary Model aids when different view are present over the actual 

happening over the program. Pre-Training ROI Calculator calculated the potential returns before 

nominating employee for the same. Paul Kearns’ Three Box Model is an extension of Kirkpatrick 
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model. He offers 3 box to classify the training programs like Box 1 is obligatory programs, Box 2 is 

programs that would enhance the organisation ,Box 3 is not a must have & people do not know its 

prospective in financial term. The paper stresses on the point that there is no one model which can 

consider all the factors rather  there is a need of a comprehensive model of evaluation.  

James D. Kirkpatrick and Wendy K. Kirkpatrick discussed about creating post training 

evaluation plan. Most of the organisations are comfortable with Level 1 and Level 2 of Kirkpatrick 

Evaluation. Level 3 & Level 4 are considered difficult, time consuming, or expensive. Author says 

begin with the end like use Level 4 results as target this will help to analyse the right track. Next comes 

Level 3 i.e.  Behaviour, think about the specific behaviour the participants must contribute. Gaining 

clarity of what you want people to do and how it will contribute to organisational results aid in 

developing the learning objective and designing training. (Kirkpatrick, 2013) As a part of initial training 

design & development process post training support should be considered. The paper focuses on writing 

objectives as staements as to how the training will prepare the participants to perform their job better  

and thenm do the post training follow up. Training is provided to help the participants perform the tasks 

effectively however this objective is lost in the Level 1&2. Performance expectation needs to be 

communicated to the participants. Set up automatic reminders& appointments with the participants to 

follow up on the implementation of what they learned. Various factors affect on the job performance. 

Identification of such factors is utmost important. Reports should be made as soon as the participants 

begin to perform critical behaviours. 

Though a direct linkage between the reaction level and the transfer of learning has been found, 

this relationship is mediated by the knowledge (Leach, 2003) 

The survey of the ASTS & the Institute of Corporate Productivity ‘s (i4cp) study quoted that  

Kirkpatrick/Philips Model is the most common paratice. The survey showed atleast 92% measure their 

learning programs to at least level 1 as it is the easiest to track. The usage of the levels further drops 

due to the difficulty of obtaining information.81% reported the usage of level 2. 55% of the respondents 

indicated usage of Level 3. Only 37% evaluate to the degree of level 4. Level 5 was on the least 

consideration of 18% companies measuring ROI. Even though level 1 is most widely used it is found 

to be the least valuable level for the organisation. In the survey 36 % said level 1 is important .55% said 

level 2 & three quarters said the same about level 3&4. 

The barriers that prevent companies from using all of the levels of evaluation are :Lack of useful 

evaluation system, difficulty in isolating learning as a factor that has impact on results,   lack of data 

standardization, cannot be compared across functions and difficulty to interpret data. (Patel, 2010)  

Jim Kirkpatrick talks about Level 3 behaviour the missing link between training evaluation & 

strategy execution. Training programs should arise from the strategic goals & objectives. However 

strategy execution depends on the effectiveness of the balanced evaluation program. 

Level 3 is the forgotten level due to difficulty in measuring & time consuming, not popular 

among managers as it is up to them to see it is done, people behave as they are comfortable & 

development of new habit takes time. According to Kirkpatcrick , Level 3 should be assessed in simple 

way such as checklist, interview, action plans, observation ,etc. When employees and leaders are aware 

of level 3 evaluation happening in the organization ,  then  the employees are more likely to apply 

learning, sense of care regarding the way a job is done and  a high results. Hence level 3 leads to level 

4 & thus successful execution of strategy. Balancing support & Accountability act as a catalyst for 

transfer of learning to behavior. (Kirkpatrick J. )  

Shefali Sachdeva, talks about the difficulties in the measurement of ROI faced by the 

organization and how same can be addressed. The Kirkpatrick Approach does not answer whether the 

training & development was worth the cost invested. Hence Philips added the level 5 which urged the 

organization to use statistical & mathematical techniques to arrive at cost & benefits of HR 

interventions. 

The barriers, Issues & challenges faced in the ROI evaluation are due to the inability to measure 

ROI as there is lack of awareness to collect information, lack of structured training need analysis, no 

support from top management, Level1 &2 are considered enough, improper ROI policy, involvement 

of high expenditure & resources, time consuming activity, direct contribution to the organizations 
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cannot be measured, different value of ROI to different departments. (Sachdeva, 2014).The criticism 

such as ROI is mere base on estimations rather than real measures; it is the report of past This challenge 

can be overcome by defining policies for measuring the ROI. The ROI process should be included in 

the planning phase of the programme. ROI evaluation can serve for the purpose of various 

organisational strategies. (Sachdeva, 2014) 

 

1.6 CONCLUSION  

Evaluation is required to justify investment on training budget. It provides guidelines to design training 

programs so as to provide increased value and benefits to the firm. Evaluation ensures that the training 

programs objectives are met. It creates feedback loop. Some of the benefits of the training evaluation 

are as under: 

 

1) Evaluation ensures accountability - Training evaluation ensures that training programs comply 

with the competency gaps and that the deliverables are not compromised upon. 

 

2) Check the Cost - Evaluation ensures that the training programs are effective in improving the work 

quality, employee behavior, attitude and development of new skills of the employee within a certain 

budget. 

 

3) Feedback to the Trainer / Training - Evaluation also acts as a feedback to the trainer or the 

facilitator and the entire training process. 

There are various model of evaluation such as CIRO, Brinkerhoff's Six-Stage Model of Evaluation, 

CIPP model, Kaufmans’ model, Stufflebeam model. However Kirkpatrick Model is widely used for the 

training evaluation as it is  relatively simple to use and can be used across various types of training like 

the classroom training or e learning. Various modifications and revisions have been done in the model 

over the period of time. The effectiveness of training is a measurement of learning. It is determined by  

pre& post test scores and then comparing the same . It is basically to measure whether the set objectives 

are met. Measuring the effectiveness of training helps to understand the improvement in trainees 

knowledge, skills, behavior & to analyze the ROI. 

Kirkpatrick model has various challenges like it is argued that the participants can repeat what they 

have learnt but may not necessarily apply it back to work. It is just the  analysis of  pre and post training 

results. It does not consider the various factors (environmental /organisational factors) that can affect 

the learning process. The model does not efficiently address the summative and formative questions 

like-was the training effective and how can it be modified to increase the effectiveness? 

Evaluation on two or more of Kirkpatrick’s levels have shows different effects of training for different 

levels .There is no continuum formed as its mixes the effectiveness  and evaluation . 

 

CHALLENGES USING KIRKPATRICK’S MODEL 

1. It is considered to be cost and time consuming. 

2. Poor Link between level 2 and Level 3 as good course cannot help in transfer learning to behavior 

change. 

3. It fails to considered critical input factors that can influence the outcome. The model makes the 

assumption that such examination of these factors is not essential for effective training evaluation. 

Hence effective recommendations for improvements cannot be given.  

4. The Kirkpatrick Model fails to answer the question as to why the training was not effective, what to 

evaluate and how to link results to strategy. 

5. There is low correlation between the 4 Levels.  

6. Level 2 does not tell what is needed to achieve result. It just answers pre and post learnings. 

To conclude, Kirkpatrick model is the widely used model for understanding the training effectiveness. 

It helps the practioners as it is simple to understand and implement across both classroom as well as on 

the job and e learning programs. But, challenges starts from the level three and level four, where 

behaviour change is intended .The foremost aim of training function is to provide essential knowledge 
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and skills for superior job performance. The learnings learnt need be applied on the job. This can happen 

only with top management support in learning and development function .The transfer of learning is 

only possible where the organizations have a learning culture. Organization’s need to develop a culture 

where superiors encourage their subordinates to apply their learnings by providing a conducive 

environment. Therefore, organizational practices along with top management support play a key role in 

this. More so, a balanced evaluation program i.e. an evaluation linked to the strategy execution can help 

in overcoming the challenges of Kirkpatrick model.   
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ABSTRACT 

Psychological contract refers to mutual unwritten expectations that exist between an employee 

and employer regarding policies and practices in their organization. Psychological contract 

influences the job attitudes and performance of employees. This study is aims  at developing a 

deeper understanding about psychological contract and employee engagement 

 

KEYWORDS: Psychological contract, employee engagement,  employee commitment, 

employer obligatioms 

 

INTRODUCTION 

The concept  of PC introduced  in 1960.  Argyris and Levinson introduced the term “PC”.  

Argyris focused the different leader ship styles to study the concept of PC.  Most research studies 

highlight the high employee turnover ratio among the  employees.  Therefore attract, retain and utilize 

the human resource is a major problem for the organizations.  To find out answer  for this  problem 

employer needs to understand the expectations and obligations of its employees and vice versa. In this 

study mainly focus on employees  and  expectations and the obligations of employers. 

 

OBJECTIVES  OF THE STUDY 

1. To understand the concept of Psychological Contract 

2. To understand the different promises and  obligations that affect the Psychological Contract 

3. To find out the  relationship between Psychological contract and  employee engagement 

 

RESEARCH METHODOLOGY 

This paper  is  conceptual  in nature. Data was collected from the secondary sources.  This is 

descriptive in nature. 

 

REVIEW OF LITERATURE  

To get an idea about psychological contract and  findout the concrete  relationship with employee 

engagement, lot of literature has been reviewed based on  the following  research questions:-  

 

1) What is the concept of  psychological contract? 

2) How to operate the psychological contracts? 

3) What is employee engagement? 

4) How employee engagements correlate with psychological contract? 

This review spotlights on major advances and connections made within them. 
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WHAT IS PSYCHOLOGICAL CONTRACT? 

The psychological contract refers to the unwritten set of expectations of the employment 

relationship as distinct from the formal, codified employment contract.  This concept was developed in 

the year 1960s.  Argyris (1960) highlighted the term to employee expectations in the workplace. The 

term psychological contract mainly explained  by Denise Rousseau (1995) , according to him the 

psychological contract includes mutual beliefs and understandings ,  informal measures, , common goals  

and perceptions between the two employer and employee .   Rousseau (2011) expanded his previous 

definitions  related to Psychological Contract,   is a  unwritten expectations among the employer and 

employee in the organization and defined as the set of practical and emotional expectations of benefits 

that employers and employees can reasonably have of each other, was traditionally seen as an exchange 

of loyalty for security Hiltrop (1995) explained the psychological contract along with its practical 

implications also,  “the psychological contract that gave security, stability and predictability to the 

relationship between employees and employers has dramatically altered in the past decades.  

 

Table No. 1  Content of the psychological contract 

Obligations of the employee  Obligations of the employer 

Robinson et al. (1994))  De Vos et al. (2002 De Vos et al. (2002 

Working overtime Job Performance Job Content 

Loyality Flexibility Opportunities for career 

development 

Extra Role behavior Extra Role Behaviour Social aspects 

Notice Loyality Support 

Transfer Employability Rewards 

Competitor Support Ethics Respect for private life 

Proprietary protection   

Minimum Stay   

Source Adapted from PSYCONES (2005, p. 16) 

The psychological contract represents an unwritten agreement between the employers and 

employees based on jointly agreed  promises and obligations among the employers and the employees 

(Sparrow and Marchington, 1998).  When the promises and expectations are met the psychological 

contract can considered as fulfilled.  If this Psychological Contract are fulfilled it leads to increase the 

job satisfaction, organizational citizenship behavior and decreased turnover. 

Linde et al. (2008) also supported the views of Sparrow and Marchington (1998) with help of following 

diagram:- 

 

Table No. 2  Psychological contract obligations and promises guideline 

 

Employee 

Obligations 

Employee promises Employer obligations Employer promises 

Job performance 

Good service 

Job Content 

Varied work 

Professional Manner Limited disturbances 

General Honesty Own work fashion 

Skills Development Responsibility 

Satisfying 

Performance 
Right to supervise 

Team  Player Right of own opinion 

Loyalty 

Protect Organisational 

Image 

Departmental 

influence 

Confidentiality 

Rewards 

Flexibility 

Not support 

competitors 
Fair Salary 
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Ethics 

Honesty with leave Job security 

Resignation notice Additional rewards 

Cost effective Allowances 

Extra Role Behaviour 

Respect company time Recognition 

Innovation 

Management Policy 

Procedural fairness 

Assist others Fair discipline 

Social participation 
Communication 

structures 

Flexibility 

Accept transfer Information 

Do non-required tasks 

Social Aspects 

Employer- Employee 

relationships 

Work extra hours 
Supporting social 

activities 

Geographical mobility Colleague assistance 

Conformity 
Good working 

atmosphere 

 

Social net work 

Career Development 

Reaching true 

potential 

Stimulating work 

Room for own 

initiatives 

Suitable work 

Ability to achieve 

progress 

Promotion abilities 

Skills development 

Horizontal job 

mobility 

Training opportunities 

Fair work pressure 

Organizational support 

Quality products 

Customer satisfaction 

Feedback 

Righteous 

management 

Trust in management 

Efficient organization 

Good working 

conditions 

Good HRM 

Fair work times 

Reimbursement of 

costs 

Respect for private life 

Source Linde et al. (2008) 

 

EMPLOYMENT CONTRACT AND PSYCHOLOGICAL CONTRACT 

One of the major arguments in the PC theory is whether it can be regarded as ‘contract’ in 

comparison to formal contracts.  Sparrow and Marchington (1998) argue that there is an 

interrelationship between employment contracts and the PC as legal terms and conditions will affect 
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perceptions of obligation. In terms of strict comparison, PC is an implicit reflection of the employment 

relationship resembling a legal contract only on a more broad scale. There are differences between the 

two concepts, but the similarities are enough to justify the use of the term as a signal of the power it 

carries in the employee Relations. 

 

Table No.3 Difference between Employment Contract and Psychological Contract 

Employment contracts 

 

Psychological contracts 

 

Written Unwritten 

Explicit Implicit 

Legally binding No legal status 

Doesn’t tell us much about what people actually 

do at work 

Tells us most things about what people actually 

do at work 

May exert only a small influence on behaviour Exerts a large influence on behaviour, feelings 

and attitudes 

  

The Psychological Contract mainly based on the fair believes of the people in fulfilling its perceived 

obligations above and beyond the formed written contract of employment.   It enhances commitment 

and positive attitude. 

 

HOW TO OPERATE THE PSYCHOLOGICAL CONTRACTS? 
Guest and Conway (2002) explained a Psychological Contract with the help of model.  They  mainly 

considered  two dimensions , one is perception of employees of fairness and  trust and another one is 

how employers keep the promise.  Rousseau ( 1990 and 2011) explained the fulfillment of 

Psychological Contract for this explained the three concepts of PC, Mutuality, Alignment and 

Reciprocity.  If Contract terms are silent and it is agreed by both the parties is called high level 

mutuality. If PC is balanced the reciprocity between employer and employee obligations is called 

alignment.  If the employer and employee fulfill the obligations equally is considered as reciprocity. 

Hess and Jepsen (2009) confirmed that there is a connection between psychological contract fulfillment 

and three cognitive responses: commitment , satisfaction, and turnover intention.  Levels of fulfillment 

at work have also been shown to impact emotional attachment, affect and the desire to remain with the 

organization.  Ng and Feldman (2009) revealed that if levels of fulfillment  decrease employee also 

reduce their loyalty, trust , efforts and contributions.   

 

WHAT IS EMPLOYEE ENGAGEMENT? 

Employee engagement is a property of the relationship between an organization and its employees. An 

“engaged employee” is one who is fully absorbed by and enthusiastic about their work and so takes 

positive action to further the organization’s reputation and interests. (Wikipedia).   Engaged employee 

is nearly three times more loyal toward his job in comparison to those employees who are actively 

disengaged (Kular, Gatenby, Rees, Soane, & Truss, 2008). Therefore the organization should focus on 

the aspect of employee engagement in order to improve organizational performance (Basbous, 2011; 

Sundaray, 2011).  Gallup, the Consulting Organization divided the types of employee engagement into 

Engaged Employees,  Not Engaged  and Actively Disengaged. 

 

 

Table No.4 Definitions of Employee Engagement 

Sources Definition 

Melanie Allen  

(2014) 

Employee engagement is the emotional commitment employees feel towards 

their organisation and the actions they take to ensure the organisation’s success; 

engaged employees demonstrate care, dedication, enthusiasm accountability and 

results focus. 
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Macey and 

Schneider, 

2008a 

psychological or affective state (eg commitment, involvement, attachment etc.), 

a performance construct (eg role performance, effort, observable behaviour, 

organizational citizenship behaviour etc; 

Rotter, 1990 p. 

490) 

‘leads to common understanding , is illustrated with many behavioral examples, 

stated in such a way that the operations for its measurement are clear and widely 

accepted as logical and reasonable’ 

Kahn (1990, p. 

694) 

“The harnessing of organization members’ selves to their work roles; in 

engagement people employ and express themselves physically, cognitively, and 

emotionally during role 

performances.” 

Schaufeli& 

Bakker 

(2004, p. 295) 

“A positive, fulfilling, work-related state of mind that is characterized by vigor, 

dedication and absorption.” 

 

There is no concrete definition on the term employee engagement,  employees willingness or 

commitment to do the job is considered as employee engagement.  The way employees feel is related 

to their desire to act, engaged employees will put effort towards meeting what they understand the 

organizational goals to be.  Melanie Allen (2014) claimed that Engaged employees work with passion 

and feel an emotional connection to their company. They drive innovation and move the organization 

forward. They are characterized as being loyal, committed, and productive and deliver results. 

 

HOW EMPLOYEE ENGAGEMENTS CORRELATE WITH PSYCHOLOGICAL 

CONTRACT? 

Harold Patrick measured the relationship between psychological contract and employment 

relationship  in IT industries with the help of 202 employees by using Millward and Hopkins 

psychological contract scale.  This study revealed that employees’ commitment/ obligations to 

employers was higher than employers commitment/obligation to employees.  More studies have 

conducted on the issue of psychological contract  and employee relationship, but very little studies 

focused on psychological contract and  employee engagement.  Between employees’ contribution (hard-

work, ability, loyalty, etc.) and incentives given by the employer (pay, promotion, job security, etc.) 

was discussed by Mominson  ,  pointed out that the psychological contract was usually defined as a set 

of faiths was held by employees about mutual responsibilities. These faiths were based on making sense 

of promise, while they might not be known by the organization or its agent. So, scholars who held the 

same view of one-way expectations as Rousseau were called Rousseau School.  Li, J., & Dai, L. T. 

(2015), if employees  could be loyal, committed, sincere, they would get the recognition, support and 

professional  development, but managers are fed up with the attitude of the employees, so, psychological 

contract- the understanding and realizing the exchange relationship between the organization and the 

employee, gained more popular among the researchers, academicians and business world also. 

 

In order to explore  research question as how employee engagement correlate with psychological 

contract   a model is used for  study.  This model mainly focused on how a change in psychological 

contract  is related to a change in employee engagement.  Psychological contracts considered as 

independent variable and employee engagement as dependent variable. 

Conceptual Model of the Study (Fig.1) 

 

 

 

 

 

 

Employee 
Engagemen

t 

Psychologica
l Contract 
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From the review of literature and focus group study it is revealed that  if there  is a  proper 

accomplishment of   psychological contracts, an increase in employee engagement.   The following 

figure represents the graphical representation of this relationship. (Fig 2) 

 

 

 

 

 

 

 

 

 

 

 

 

 

Traron Moore (2014)  mainly highlighted the relationship between psychological contract 

fulfilment ,  employee engagement  and generational affiliation in retail industries.  This study gives  

substantial learning at the intersection of psychological contracts and  employee engagement by 

considering the factors like pride, satisfaction, commitment and advocacy.  Julius E Rohodes (2013) 

claimed that psychological contract and employee engagement both served the same purpose.  He also 

pointed out that equity, trust, commitment, well being and performance are still important in the 

organisation.  If organisation are able to develop humanistic approaches towards the employees they 

provides best result to the organisation. 

 

Devendra Lodha (2017) Employee engagement is very important aspect behind the efficiency 

of the employees and thereby leads productivity of the organization. This study  revealed the  

psychological contract like Trust worthiness amongst the employee of the organization hoe it effect on 

the employee engagement.  In working women from the academic institution, among which majority 

from the age group of 20-30 years and majority working with the graduate institution are considered as 

respondents for this study. Analysis of the variables of the Physiological contract with the employee 

engagement revealed that the Psychological contract carrying the impact on the employee engagement 

 

The success of the psychological contract depends on how well the individual believes in the 

organization is in accomplishing its perceived obligations more than the formal contract of employment. 

Peiro, 1992).   Highlighted that “If organizations are to achieve and keep quality HRs in line with its 

goals, they have to pay closer attention to [employee] expectations and quality of\ life demands. They 

will not only fulfill legal contracts but also the ‘psychological contract’…”  

 

LIMITATIONS AND  SCOPE FOR FURTHER RESEARCH 

There is lot of research work on PC, it was some issues when comparing the research results of 

foreign researchers. There is no proper tool to measure psychological contract  for our local  market.  

Mostly studies focused on the local issues related to psychological contract and its breach. Almost all 

related studies paying attention on the contract between employer and employees, but psychological 

contract between organization and managers are totally ignored from the study. 

Psychological Contract 

Em
p

lo
yee En

gagem
en

t 
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The future study can think about the dynamic steps of psychological contract between  organization and 

managers and   to find out the relationship with employees attitudes, perceptions and behaviour. 

 

 

CONTRIBUTION OF THE STUDY 

Based on the above mentioned literature, this study aims to make a contribution in the following ways: 

1. Previous studies on psychological contract have discovered relationship with employee 

relationship and some other studies find out the relationship between psychological contract 

and satisfaction and organizational commitment.   This research mainly contributes by 

providing the conceptual background about the employee engagement with psychological 

contract. 

2. Furthermore, the study has been carried out with the help of review of literature.  The 

psychological contract influences how employees behave, according to their relationship they have 

with the organization and other staff.  If employee feels they are getting less as compared to their input 

and same they are not getting proper treatment from employer, the balance is skewed and the 

psychological contract is breached. 

3. Psychological Contract played an crucial role in the daily work activities. Employees who take 

psychological contract in a positive way, leads to high score on employee engagement and employee 

commitment. 

 

 

PRACTICAL IMPLICATIONS 

This research gives implications for organisation to know the content of psychological contract.  

The human resource department should take full care while conveying promises to the job candidates 

and to the existing employees also.  Line managers are also responsible for HR activates as per the 

strategic HRM therefore Line managers also should consider their promises.  The working conditions, 

conditions of the job, incentives and obligations of the employees towards the organization must be 

clearly communicated.  Management should constantly meet the employees to bring the ideal employer 

employee relationship. Fair and justifiable treatment is very important to maintain psychological 

contract i.e   Fairness or balance (typically as perceived by the employee) between: 

• how the employee is treated by the employer, and 

• what the employee puts into the job. 

The managers  should make reasonable promises to the employees at the time of recruitment, as 

later on, if the organization fails to meet its obligations this will increase the employee turnover. It also 

reduces the commitment and loyalty among the employees.  Employees identify that they are giving 

more to the employer and getting less from the employer (in terms of commitments/obligations). Hence 

they have propensity to leave work at the time of their choice and not making personal sacrifices. 

Employees engagement should be based on employers strategy like motivation, open communication, 

flexi working plans, involvement in decision making process, recognition for good work, development 

opportunity  not on the basis of coercion. Employees should develop a proper working relationship with 

employer’s representatives within the organization.  It is suggested that psychological contract be a part 

of organizations business strategy and be line up with the corporate strategy.  

 

Psychological contract is a model and a philosophy which can direct the way we structure and guide 

the organizations.  It also helps the managers how to support their people’s needs within the 

organization.  Psychological concept is a powerful tool to expand the thinking and possibilities for 

people and work. 
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ABSTRACT 

“Orientalism” (1978) is a written by Edward Said to describe a pervasive Western 

tradition and explores the points to counter and unfold the principles of western power 

and exposed the European Universalism, supremacy & authority. This book develops 

Antonio Gramsci’s theory of cultural hegemony and Michel Foucault’s ‘discourse’ 

which is the relationship between the knowledge and power. This present research 

paper traces the concept of Orientalism and its maxims as well as Amitav Ghosh’s 

“The Culcutta Chromosome” as a counter to orietalist by science fiction. 

 

KEYWORDS: Orietnalism, Science Fiction, Ideology, Discourse. 

 

Orientalism is a term that is used by art historians, literary and cultural studies scholars for the 

imitation or depiction of aspects in Middle Eastern, South Asian, and East Asian cultures (Eastern 

cultures). These depictions are usually done by writers, designers and artists from the West. In the words 

of Edward Said “What other sorts of intellectual, aesthetic, scholarly, and cultural energies went into 

the making of an imperialist tradition like the Orientalist one? How did philology, lexicography, history, 

biology, political and economic theory, novel-writing, and lyric poetry come to the service of 

Orientalism’s broadly imperialist view of the world? ….what is the meaning of originality, of 

continuity, of individuality, in this context? How does Orientalism transmit or reproduce itself from one 

epoch to another?..But this is not to say that such a study establishes a hard-and-fast rule about the 

relationship between knowledge and politics. My argument is that each humanistic investigation must 

formulate the nature of that connection in the specific context of the study, the subject utter, and its 

historical circumstances.”(Edward Said,p. 23) 

The same questions like Said, Amitav Gosh raised in “The Culcutta   Chromosome”(1995)that 

why did Dr. Ross not choose the field to investigate Malaria his own country? Why such kind of 

investigation had not done by origin people? Is there any intellectual thief of native people? He tries to 

convey this idea. In the canvas of the world, Why India have been always portrayed the uncultured   

international politics? Because the Imperialist people and their psyche about orient people always 

shown the bias .We cannot proudly say that we got Oscar for Slum dog Millionaire due to the 

presentation of Indian is shameful. This picture film creates our (Indian) image as a criminal, corrupted, 
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immoral, and greedy and so on .Alike that Amitabh Gosh explicitly express politics behind the cure of 

Malaria through his novel “The Culcutta Chromosome”. There is a crisis between Eastern and Western 

country culture and ideology.Edward Said examined these kinds of socio-political and cultural 

questions are raised by Orintalist.  

According to Said the western Oreintalist misrepresented the Orient in the following respects: 

i) It was assumed that the west is rational,developed,humane,superior;the Orient is 

aberrant, under-developed and inferior; 

ii) The Oreintalist was guided by the classical texts in his attitude to the Orientt rather than 

modern Oriental realities;  

iii) The Orient was considered to be unchanging and uniform; 

iv) Finally since the Orient is incapable of defining itself, an objective assessment of the 

east must be made by the western Orientalist. 

Amitav Ghosh used a science fiction genre to counter Western power institution. He used it to 

show off his idea that how west always depicted East in academic area too. Firstly “Science fiction is a 

genre of fiction in which the stories about science and technology of the future. It is important to note 

that science fiction has a relationship with the principles of science—these stories involve partially true 

partially fictitious laws or theories of science. It should not be completely unbelievable, because it then 

ventures into the genre fantasy. The plot creates situations different from those of both the present day 

and the known past. Science fiction texts also include a human element, explaining what effect new 

discoveries, happenings and scientific developments will have on us in the future. Science fiction texts 

are often set in the future, in space, one different world, or in a different universe or dimension. 

The Calcutta Chromosome’ is basically a science fiction, although a ghost story and a detective 

story also constitute the fabric of the plot of the novel. The novel fits into the definition of a science 

fiction. It is an attempt to rewrite the story of Ronald Ross’s discovery of the life cycle of malaria 

mosquito and how it causes the disease to human beings. The British bacteriologist is more close to the 

people of Calcutta as he did his path breaking research in this city only. 

The novel begins with Sir Ronald Ross’s short poem in which he refers to ‘His secret deeds’, 

implying a scientific discovery. The novel is divided into two sections- “August 20: Mosquito Day” 

and “The Day After”. The tile of the novel and even the titles of the sections indicate that the thrust of 

the narrative is on “the Discovery” in regard to the cause of malarial fever. 

 Amithav Gosh writes, In the beginning of the novel, Antar, an Egyptian programmer and an 

employee of the International Water Council is introduced. He is a Computer Programmer works on 

AVA/II e’ system which is a Super Computer. He is an Egyptian but work in New York in the 

21st century. Quite accidently, he comes across on Ava screen, ID card of an employee of life watch 

where he, too, was working in the past. Slowly, steadily, he gets to know that the ID card was of L. 

Murugan with whom he was working on ‘Life Watch’ and who was missing in Calcutta from August 

21, 1995. 

L. Murugan was keen on discovering the missing link in Ronald Ross’s discovery when he was 

in New York, working for ‘Life Watch’. He had written an article entitled, “Certain Systematic 

Discrepancies in Ronald Ross Account of Plasmodium B”. Ronald Ross and his mentor Patrick Manson 

had arrived at the conclusion that Malaria Parasite was transmitted from mosquitoes through drinking 

water. They were went wrong path. However, Ronald Ross suddenly changed his view and came to 

conclusion that there was a connection between Plasmodium zygote and Anopheles. L. Murugan was 

puzzled by this sudden change in Ronald Ross’s approach to the cause of malaria as the change in his 

approach occurred within a very short span time.  

It was L. Murugan’s theory that some native people deliberately interfered with Ronald Ross’s 

experiment and pushed the research in a particular direction, of course, he did not know the reason of 
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it and he desired to do research on it and for that, he was keen on going to Calcutta where Ronald did 

his research. L. Murugan was obsessed with this idea. In this connection, he told Antar, “You could 

find a thousand people no, two thousand, may be ten who could do what I’m doing now. But you won’t 

find another person alive who knows more than I do about the subject, I specialize in”. (p.43) 

L. Murugan’s search started when he reached Calcutta in 1995. After that, whatever he did was 

connected with Ronald Ross. He got to know about him through his dairy, documents, letters and also 

through Ross’s ‘Memoir’. The image of Ronald Ross, he visualized was that of a European who 

completed medical education and who was a jolly young man who saw movies, played polo, drank 

whisky, wrote poetry. What distinguished Ross from other was that he had a deep interest in Science. 

L. Murugan also got to know a detailed account of Ronald Ross’s entry into the search for the cause of 

Malaria. Ross was the first bacteriologist to make efforts to find out the cause of malaria fever. French 

Army Surgeon, Alphonse Laveran had already informed the Academy of Medicine that a bug-

like worm was responsible for Malaria. Ronald Ross contracted the bug-theory. When Ross came to 

India, he started his experiment. He was ready to pay money for a few drops of malarial blood, but he 

did not get responses. One May 17, 1895, he got his first case of Malaria. A patient called Abdul Kadar 

approached him and Ross made an experiment on him. According to L. Murugan, it was unusual for 

part of Abdul Kadar to approach Ross as the natives were very much scared of approaching Ronald 

Ross. L. Murugan tells Antar that Ross never had questions such as “Why this guy Abdul Kadar here, 

if no one else is?” Where’s he from?, “What’s he doing here”? And “What’s his story” (p.62). L. 

Murugan’s search begins with these questions in his mind. Murugan firmly believes that there may 

be‘another mind’ behind this entire operation of research and discovery. Another mind was none but an 

Indian, who find out the real cause of Malaria. 

A mysterious person who helped Ross in his experiment was Lutchman. He was a faithful 

servant of Ross. In fact, it was Lutchman who found a specific species of mosquito (Anopheles) that 

caused malaria and who informed it to Ross. 

Mangala is another key figure who played an important role in Ross’s experiment. In fact, she 

was a sweeper woman. Still, she seemed to have knowledge about medical science, particularly about 

bacteria. She used malarial bacteria to cure syphilis. It was a way of using one disease to cure another. 

She also found that the treatment caused side effect like personality disorder and she stumbled over 

something that may be called Calcutta Chromosome. She did not know what it was, but it was related 

to transformation of personality. Thus, the discovery of malarial bacteria leads to the discovery of 

Calcutta chromosome. This Calcutta chromosome, as we shall see later in detail, is a freak chromosome. 

It is unusual because it cannot be isolated and detected by standard techniques. Unlike our regular 

chromosomes, it is not present in every cell. It is not even systematically paired. It does not run from 

one generation to the other. Ghosh fantasizes that this chromosome develops out of a process of 

recombination, which is unique to every individual. It is found only in the non-regenerating tissue, the 

brain. It can be transmitted through malaria. It is this stray DNA carrier that Murugan calls ‘The Calcutta 

Chromosome’. Thus Murugan proves his theory of counter science in malarial research. It is primarily 

a science fantasy which raises fever and delirium.The novel’s sub-title “A Novel of Fevers, Delirium 

and Discovery” is applied to refer to the mystical aspect of the novel which represents a principle of 

science and counter-science. 

Thus, the discovery of malarial bacteria leads to the discovery of Calcutta Chromosome and L. 

Murugan draws the conclusion that Abdul Kadar, Lutchman, Mangala were the persons who were 

deliberately planted so that Ronald Ross’s discovery would be helpful in discovering Calcutta 

Chromosome. Of course, L. Murugan himself could not prove its existence. It is clear that Eastern 

people’s intellectuality has been theft by western people, and called Eastern as an uncivilized people. 

 The span of time is during 1995, means after shortly the emergence of Globalization, Amitav 

Gosh stands a counter to orientalist through “The Calcutta Chromosome”.  
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ABSTRACT 

Fast food refers the food that sold in a restaurant or store with preheated or precooked 

ingredients and served to the customer in a packaged form for take-out/take-away. India's 

growing middle class and their changing food habits offer unprecedented growth opportunities 

to the quick-service restaurant industry. To reap the benefits of Indian market many global 

brands have entered the market. In a competitive marketplace, customer satisfaction is seen as 

a key differentiator and important marketing objectives to be achieved. Customer satisfaction 

is the customers’ evaluation of goods or services in terms of whether that goods or services 

have met his needs and expectations. Numerous studies show the positive and significant 

relationship between customer satisfaction and customer loyalty. Besides, there are studies 

indicating customer satisfaction is only one antecedent of customer loyalty. The present study 

explores components of customer satisfaction through using exploratory factor analysis at 

Rolls Mania a fast food service restaurant at Kolhapur City. The empirical evidence of 154 

customers reveals that dining experience; accessibility, convenience & affordability and 

product test are the important components of customer satisfaction. The regression analysis 

result reveals significant relationship between customer satisfaction and customer loyalty. 

 

KEYWORDS: Fast food restaurant, Customer satisfaction & Customer Loyalty. 

 

 

INTRODUCTION 

Fast food, the term was first defined by Merriam–Webster dictionary in 1951. Fast food refers 

the food that sold in a restaurant or store with preheated or precooked ingredients and served to the 

customer in a packaged form for take-out/take-away (Merriam–Webster dictionary). Fast food 

restaurants are traditionally separated by their ability to serve food via a drive-through (Dube, 2017). 

Fast food restaurants are also known as quick serve restaurants (QSR) (KPMG India, 2016).  

According to the report, global fast food market was valued at over USD 539.63 billion in 2016, 

is expected to reach above USD 690.80 billion in 2022 and is anticipated to grow at a CAGR of slightly 

above 4.20 percent between 2017 and 2022 (Zion Market Research, 2017).  India is not distanced from 

growth story of QSR global market.  CRISIL, India's largest independent and integrated research house, 

estimated that Indian QSR Industry accounts for 34 billion dollars in 2012. CRSIL predicted, Indian 
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QSR industry to grow by leaps and bounds rate. The annual turnover of Indian QRS industry has 

reached to 70 billion USD in     2015-16, with an annual growth rate of 27 percent.  CRISIL analyzed 

average per-household expenditure on organized fast food or QSR in Tier I and Tier II cities in India. 

Annual spend on QSR in Tier II city's middle-class family, expected to surge by 150 percent and reach 

3750 customer per annum by 2015-16. Whereas, for the same period, Tier I cities are expected to grow 

by 60 percent with an average annual expenditure of 6000 INR. The growth is expected through both 

from existing QSR outlets and the opening of new outlets (CRISIL, 2013). 

 

India's growing middle class and their changing food habits offer unprecedented growth 

opportunities to the Quick-Service Restaurant industry. To reap the benefits of Indian market many 

global brands have entered the market, either through company own stores for franchisee model or a 

mix of both (CRISIL, 2013). The Quick-Service Restaurant industry is a multi-billion dollar global 

industry that consists of multiple and diverse players in a market. In a competitive industry success of 

a quick-service restaurant is attributed to remarkable customer services offered and great product 

testing. (Ketana, 2014). Perceived good product performance is a key driver of brand loyalty and also 

significantly influences customer satisfaction (Awan & Rehman, 2014). The relationship between 

customers satisfaction is positive and significant with loyalty, because more the satisfied customer 

higher is the customer loyalty (Lee, Lee, & Hansuk, 2013). 

In a competitive marketplace where businesses compete for customers, customer satisfaction is 

seen as a key differentiator and increasingly has become a key element of business strategy. As a result 

of customer satisfaction, the customer becomes loyal to your brand and loyal customers will 

consistently purchase products of their preferred brands, regardless of convenience or price (Bhatnagar 

& Kushwah, 2013).There is a significant positive relationship between customer perception towards the 

service quality, product quality, physical design, price, physical environment, taste, & promotion and 

customer satisfaction in the fast food restaurants (Manjunath & Reginald, 2016). The purpose of this 

study is to understand the components of customer satisfaction for a fast food restaurant and its impact 

on customer loyalty.  

CONCEPTUAL BACKGROUND:  

This research paper has mainly discussed Service quality, Customer satisfaction, and Customer 

Loyalty. An attempt is made to discuss these concepts. 

Customer satisfaction: Customer satisfaction is the customers’ evaluation of goods or services in terms 

of whether that goods or services have met their needs and expectations. To deliver a high level of 

customer satisfaction firm do things differently from their competitors (Lamb, Hair, Sharma, & 

McDaniel, 2012). Customer satisfaction is a key influencer on the future buying behavior of the people. 

The satisfied customer will buy the product again and tell others about their good buying experience. 

Dissatisfied customer on other hand switch to competitor’s product and also discourages others from 

buying the product (Karunakaran, 2013). Customer satisfaction is core strategic objective for any firm. 

Customers are the primary source of all positive cash flows. Therefore, attracting and retaining 

profitable customers must be one of the firm's most fundamental tasks (Morgan, Anderson, & Mittal, 

2005).  

Service Quality: Quality can be defined broadly as superiority or excellence. Further, the term quality 

can be classified as objective quality and perceived quality. Objective quality" is the term used in the 

literature to describe the actual technical superiority or excellence of the products. The term refers to 

measurable and verifiable superiority on some predetermined ideal standard or standards (Zeithaml, 

1988). Perceived service quality can be defined as the customer's judgment about the superiority or 

excellence of a product while the perceived value is the customer's overall assessment of the utility of 

a product based on perceptions of what is received and what is given (NQRC, 1995). 

Customer Loyalty: Kincaid (2003) “defines loyalty of customer as a consumer behavior, built on 

positive experience and value, which leads to buying products, when that may not appear to be the most 

31



 
Research Expo International Multidisciplinary Research Journal                         ISSN: 2250 - 1630    

                               

 

 
U.G.C. Approved International Refereed Research Journal  

 

 

rational decision”.The researchers classified loyalty basically into two types one behavioral (continued 

patronage), and attitudinal loyalty(beliefs, feelings and purchasing intention) (Buttle, 2009). Customer 

loyalty is viewed as the strength of the relationship between an individual's relative attitude and repeat 

patronage towards a company’s product. The relationship is intervened by social norms and situational 

factors. Cognitive, affective, and conative antecedents of relative attitude are identified as contributing 

to loyalty, along with motivational, perceptual, and behavioral consequences (Dick & Basu, 1994).  

Customer Satisfaction and Customer Loyalty: A study on the relationship between customer 

satisfaction and customer loyalty has remained the keenly interested subject for marketing researchers. 

There are numerous studies shows the positive and significant relationship between customer 

satisfaction and customer loyalty. Besides, there are studies indicating no significant relationship 

between customer satisfaction and customer loyalty. 

Customer satisfaction is only one of the key determinant or antecedent for customers’ propensity or 

willingness to retain availing the services (Tweneboah-Koduah & Farley, 2016). Trust towards the 

organization, organisation commitment, and consumer satisfaction simultaneously has a significant 

influence on customer loyalty (Sutanto & Djati, 2017). Customer expectations, perceived price level 

were the critical factor influencing on customer satisfaction and customer satisfaction significant 

influence customer loyalty (Al-Msallam, 2015). Companies some time inflict switching costs on their 

customers, to inhibit them from defecting to new suppliers; effects of switching costs on the association 

of customer loyalty, customer satisfaction and perceived value are significant only when the level of 

customer satisfaction or perceived value is above average (Yang & Peterson, 2004). Customers are 

more likely to visit stores that consistently deliver on service expectations and innovations play a major 

role in customer engagement and retention (Nanda, Kuruvilla, & Murty, 2013). 

Satisfaction is one of several antecedents of loyalty. A key influence on loyalty is the offer of 

unique value-delivering advantages not provided by competitors (Buttle & Burton, 2002). Satisfaction 

and loyalty in a business services setting are different constructs and that while the relationship is 

positive, high levels of satisfaction do not always yield high levels of loyalty (Bennett & Rundle Thiele, 

2004). Corporate image and customer satisfaction are not two separate routes to customer loyalty. 

Corporate image impacts customer loyalty directly whereas customer satisfaction does not. Customer 

satisfaction is not the primary route to customer loyalty. (Andreassen & Bodil, 1998)       

 

LITERATURE REVIEW 

Deivanai (2013) explained that Dominos pizza mostly competes on price, location and food 

quality. An adult plays an important role in the buying process reasons such as tasty and cleanliness. 

Convenience, family outings, and celebration of special occasions are considered important in buying 

pizza. Customers eat out for a change from home prepared food but they do not believe that fast foods 

provide good nutritional value. 

Bhatnagar & Kushwah (2013), explained that the Domino name carries the company's main 

brand as the market leader in its field of operation. Since inception, Domino's understands customer’s 

needs and publicising the Domino's brand with developing new products and use of technology 

(information technology and E-commerce). Predilection (liking), satisfaction, services, excitement, and 

influence, all the five factors showed liking and satisfaction level is in favor of Domino's Pizza. 

Prabhavathi, Krishna, & Kumar (2014), explained that young, unmarried, working 

professionals having own lifestyle and well-educated persons forms major consumer segment in the 

fast food sector. Taste, convenience, and alternate to home food were found to be major reasons for 

consuming fast food. Fast food restaurants provide satisfaction to the young consumers in the form of 

matching their taste needs and relaxation with friends. Hence the affordable price of the menu, friends 

influence, healthy menu, service quality, taste, location proximity and restaurant ambiance were 

important factors which made the young consumers to prefer fast food restaurants. 
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Warraich, Ahmad, & Qureshi (2013), explained that in today's fast progressing competitive 

market, the baseline of a firm's promotion and marketing strategies, tactics and procedure are to make 

profits and add to the growth of the company. Customer satisfaction, contentment, quality of the service, 

excellence, and retention are the global matters which influence all organizations. This includes all type 

of organizations whether large or small, global or local profit or non-profit service providers. 

Ling, Mun, & Ling, (2011), the role of perceived switching cost in mediating the relationship 

between trust and customer loyalty is studied in the research. The study depicts that corporate image; 

trust and perceived switching cost were positively related to the customer loyalty. The study emphasis 

that trusts is positively related to customer loyalty, mediated by perceived switching cost. The study 

recommended the strategies as offering value meal and implementing various corporate social 

responsibility activities and customer relationship management practices to increase the level of trust, 

perceived switching cost, corporate image and customer loyalty. 

RESEARCH OBJECTIVES: 

1. To check customer satisfaction towards Rolls Mania. 

2. To understand factors determining customer satisfaction in fast food restaurants. 

3. To find a relationship between customer satisfaction and customer loyalty in fast food restaurants. 

HYPOTHESIS TESTING: 

Following hypothesis was envisaged to study the relationship between customer satisfaction and 

customer loyalty.  

H0: There is no significant relationship between customer satisfaction and customer loyalty. 

H1: There is a significant relationship between customer satisfaction and customer loyalty. 

RESEARCH METHODOLOGY: 

Data Collection: The study is descriptive and diagnostic in its nature. It intends to describe the 

components of customer satisfaction in quick service restaurant and diagnosis its relationship with 

customer loyalty. To test the stated hypothesis primary data was collected through self-designed 

structured questionnaire. The questionnaire mainly comprises of two sections. Section I collects the 

basic demographic information about the respondents. Section II comprises of two scales one is to 

assess customer satisfaction level towards Rolls Mainia services and second to assess the level of 

customer loyalty. To assess the customer satisfaction the attributes of Rolls Mania services were 

identified and respondents were asked to grade their satisfaction on a five-point category scale, where 

1 represents highly dissatisfied and 5 highly satisfied. The customer loyalty assessment scale comprises 

the Likert type statements, prepared through an extensive literature survey. The respondents were asked 

to grade Likert-type statements on a five-point scale ranging from 1 (strongly disagree) to 5 (strongly 

agree).  

Sampling Design and Sample Size: The study is conducted at Rolls Mania, a quick service restaurant 

outlet at Kolhapur city. Total customers visiting the outlet of Rolls Mania were population under the 

study. The population under study is infinite in its nature. The customer visited the outlet and willing 

to fill up the questionnaire happens to be the sample unit under the study. Hence sampling method for 

the study was convenience sampling. Customers were requested to fill-up the questionnaire once they 

availed the services of Rolls Mania and their payments session is over, so as to get the customers 

response on entire experience at the outlet and their intention of post-purchase behavior. Total 154 

respondents have filled the questionnaire and it was sample under the study.    

Data Analysis: For analysis MS office Excel and SPSS 20.0 was used. To understand the attributes 

influencing of customer satisfaction principle component analysis was run on customer satisfaction 

scale and factors were identified. Reliability of the statements under each factor was assessed through 

Cronbach alpha. Finally, regression analysis was performed to test the hypothesis of a relationship 

between customer satisfaction and customer loyalty.  
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ANALYSIS AND DISCUSSION: 

The important objective of this research work is to identify the factors contributing to customer 

satisfaction in the fast food industry. Here with a thorough literature review, fifteen category scale 

statement were prepared and respondents were asked to grade their satisfaction level for the services of 

Rolls Mania on the given statement. Factor analysis is used to identify the significant factors 

contributing to customer satisfaction.    

 

Table No.1 Results of Sampling Adequacy Test and Validity of Factor Analysis Data 

Test Result 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy .819 

Bartlett's Test of Sphericity .000 

 

To test the sampling adequacy KMO (Kaiser-Meyer-Olkin Measure of Sampling Adequacy) test was 

performed. KMO test statistic score is 0.819. The Barlett’s Test of Sphericity testing for the significance 

of the correlation matrix of the variables indicates that the correlation coefficient matrix is significant 

as indicated by the p-value(0.00) corresponding to the chi-square statistic. The sample size of 154 is 

more than 5 times the number of variables (seventeen). All these justify the use of factor analysis for 

the given set of data (Chawla & Sondhi, 2016). 

Table No. 2 gives eigenvalues, variance explained and cumulative variance explained for factor 

solution. 

Table No.2 Total Variance Explained 

Component Initial Eigenvalues Extraction Sums of Squared Loadings 

Total % of Variance Cumulative % Total % of Variance Cumulative % 

1 5.754 38.358 38.358 5.754 38.358 38.358 

2 1.517 10.116 48.473 1.517 10.116 48.473 

3 1.209 8.061 56.535 1.209 8.061 56.535 

4 1.082 7.216 63.751 1.082 7.216 63.751 

5 .972 6.481 70.232    

6 .775 5.168 75.400    

7 .746 4.976 80.376    

8 .592 3.945 84.321    

9 .505 3.370 87.691    

10 .419 2.791 90.482    

11 .384 2.557 93.040    

12 .343 2.285 95.325    

13 .323 2.155 97.480    

14 .214 1.424 98.904    

15 .164 1.096 100.000    

 

There are only four factors, each having Eigenvalue exceeding 1 for customer satisfaction. The 

Eigenvalues for the four factors are 5.754, 1.517, 1.209 and 1.082 respectively. The percentage of the 

total variance is used as an index to determine how well the total factor solution accounts for what the 

variables together represent. The index for the present solution accounts for 63.75 percent of the total 

variations in Customer satisfaction. It is good extraction as it can reduce the number of factors (from 

fifteen items to four factors). The percentages of variance explained by factor one to four in customer 

satisfaction are 38.358, 10.116, 8.061 and 7.216 respectively. 
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Table No.3 Factors with its Descriptive Statistics and Reliability Analysis 

Variables Factor load 
Factor 

Name 
Mean 

Standard 

Deviation 

Cronbach 

Alpha Score 

Staff Communication 0.798 

Dining 

experience 
3.55 .63 

 

Service 0.790  

Staff Guidance about 

product information 
0.661 0.805 

Music System 0.654  

Dining 0.622  

Location 0.819 

Accessibility 3.99 0.65 

0.729 

Overall Environment 0.743  

Packaging 0.651  

Parking 0.835 

Convenience 

and 

Affordability 

3.76 0.68 

0.721 

Billing Time 0.625  

Delivery System 0.613  

Price Offers and 

Discount 
0.583  

Variety 0.670 

Product Test 4.05 0.57 

 

Quality 0.669 0.714 

Taste 0.568  

Total Customer Satisfaction Score 3.82 0.49 ------ 

Table No. 3 shows the rotated factor loading score, title assigned for each factor, mean score, standard 

deviation, and Cronbach’s alpha score. As Cronbach’s alpha score for all factors is well above 0.7 hence 

the factor shows good reliability to measure the stated construct. (Zikmund, Babin, Carr, & Adhikari, 

2013). Identified constructs are discussed below. 

Dining experience: This is most important factor explains 37.0 percent of the variance. The factor has 

four significant variables. The variables are staff communication, services, and staff guidance about 

product information, music system and dining experience faced by the customer in the fast food outlet. 

When customers visit the fast food outlet he expects congenial communication and product information 

from the staff, efficient service, clean dining facility and pleasant music. Service quality is the most 

important attributes of a dining experience that influence on customer satisfaction (Canny, 2014). 

Accessibility: This factor explains 9.5 percent variance. This factor explains the variables as location, 

overall environment and packaging. Fast food consumption is an impulse purchases decision. 

Customers won’t travel to the fast food outlet as they travel to the countryside restaurant. Hence good 

location is essential for profitable fast-food operations (Love, 1972). 

Convenience and Affordability: This factor explains 7.6 percent variance. It has variables as parking, 

billing time, delivery system, price offers & discount. The fast-food industry is based on the principles 

of quality food served fast (Brox, 2010). Hence the availability of quick parking, fast delivery and 

minimum billing time at affordable pricing is imperative. 

Product Taste: This factor explains the 6.7 percent variance. It has significant variables as product 

variety, quality of the product and product taste. Presentation and taste of the product served to the 

customers significantly influence the customer purchase intention of fast food product (Shaharudin, 

Mansor, & Elias, 2011). 
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Customer Loyalty: Customer loyalty is viewed as the strength of the relationship between an 

individual's relative attitude and repeat patronage towards a company’s product (Dick & Basu, 1994). 

To measure the customer loyalty scale was prepared. The scale comprises of five Likert type statements. 

Descriptive analysis and reliability of the scale are presented below. 

 

Table No 4: Measurement Items & Descriptive Analysis of Customer Loyalty 

Statement Mean Standard Deviation 

Rolls Mania is ideal destination for satisfying fast food need 3.84 0.72 

To be at rolls mania is enjoyable 3.81 0.79 

Rolls mania is affordable treat 3.90 0.76 

I would recommend rolls mania to my friends and relatives 4.18 0.72 

I would like to visit rolls mania again & again 4.22 0.70 

 

HYPOTHESIS TESTING RESULT: 

The important objective of this study is to assess the relationship between customer satisfaction and 

customer loyalty. Customer satisfaction is measured using customer satisfaction scale; customer 

satisfaction has four attributes. Customer loyalty is measured using customer loyalty scale. Regression 

analysis is used to test the significant relationship between these two variables. Results are presented in 

the following tables.  

Table No. 5: Regression Analysis Model Summary 

R .527 

R Square .277 

 

A correlation coefficient (R square value) for the model is .527 it indicates a positive relationship 

between dependent variable (Customer Loyalty) and independent variables (Customer Satisfaction) 

because R-value is positive. The R square value indicates that 27.7 percent variations in the dependent 

variable are explained by the independent variable.  

Table No.6: ANOVA Test Result 

Test F Significant 

R Square 14.295 .000 

Table No.6, ANOVA results show F value 14.295 and the p-value is 0.00. It is significant at the 0.05 

level. Here the null hypothesis is rejected and it is concluded that there is a significant relationship 

between customer satisfaction and customer loyalty.  

 

Table No.7: Result of Coefficients 

Variables Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

(Constant) 2.129 .300  7.087 .000   
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Dining experience .286 .075 .346 3.808 .000 .588 1.700 

Accessibility .154 .070 .189 2.211 .029 .661 1.512 

Convenience and 

Affordability 
.158 .066 .206 2.411 .017 .662 1.511 

Product Test .200 .080 .216 2.519 .013 .659 1.517 

Table No. 7 indicates that The VIF value of less than 10 for all variables show that the problem of 

multicollinearity has not existed and all data are mutually exclusive. Here all four components of 

customer satisfaction dining experience (Beta 0.286 & P Vale 000), accessibility (Beta 0.15 & P Vale 

0.029), convenience & affordability (Beta 0.158 &            P- value .017) and product test (Beta .200 & 

P-value 0.013) are significant. As for all these four factors, P- value is lesser than 0.05 (P<0.05). Here 

the regression analysis result does not support the null hypothesis and it is concluded that there is a 

significant relationship between customer satisfaction and customer loyalty. It is interpreted that all four 

components of customer satisfaction dining experience, accessibility, convenience & affordability, and 

product test predicts customer loyalty. Fitted regression equation can be written as follows: 

Y= 2.129 + 0.286*Dining experience + .154*Accessibility +.158*Convenience and Affordability + 

.200* Product Test 

FINDINGS AND RESULTS DISCUSSION: 

Determinants of Customer satisfaction: The study intends to understand the determinants of customer 

satisfaction in quick service fast food restaurant. Factor analysis result reveals that customer’s 

perception of dining experience, accessibility, convenience, and product test determines the customer 

satisfaction towards quick service fast food restaurant. 

The relationship between Customer Satisfaction & Customer loyalty: Regression analysis reveals 

the significant relationship between customer satisfaction and customer loyalty. Dining experience, 

accessibility, convenience and product test determinants of customer satisfaction significantly predict 

customer loyalty. 

                                                                                                                                                                         

 

                                                                                                                                                                         

 

 

 

 

 

 

 

 

 

 

Conceptual Model: Based on the hypothesis testing results conceptual model of factors of customer 

satisfaction and its relationship between customers loyalty is proposed as above. 

 

Customer  

Satisfaction

Dine-In experience 

Accessibility 

Convenience and 
Affordability

Product Test

Customer 

Loyalty 
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MANAGERIAL IMPLICATIONS 

The findings have important implications for the marketers of Quick service restaurants. 

Customer satisfaction is one of the complex objectives QSR marketers have to achieve. This study has 

revealed that the customer satisfaction is an outcome of customer's perception of several service quality 

components offered by the QSR. An exploratory factor analysis result indicates that customer 

satisfaction is an outcome of customer’s opinion about the Dining experience, accessibility to the QSR, 

convenience & affordability of the product and product test.   

Dining experience is customer's perception of staff communication, service and staff guidance 

about product information, music system and dining experience faced by the customer in the fast food 

outlet. Apart from enjoying the taste of fast food, important objective of customers visiting the particular 

fast food restaurant are they want a pleasant experience at the restaurant. Proper communication of staff 

members is important to make customers visit pleasant to the particular QSR. Marketers of QSR shall 

train their staff members for effective communication. Music spread enthusiasm in the environment, 

hygiene seating arrangement ensures the delivery of joy to the customers. Marketers shall focus on 

delivering a uniquely pleasant experience to the customers when they visit QSR. 

Fast food consumption is an impulse purchases decision. Customers won’t travel to the fast 

food outlet as they travel to the countryside restaurant. Accessibility highlights the importance of 

location in the success of QSR. Effective packaging helps customers to carry the food for household 

consumption and increase total sales volume. 

The fast-food industry is based on the principles of quality food served fast. QSRs are roadside 

outlets, where customers make impulse purchasing. For the success of QSR parking facility, quick 

billing time, and delivery system are important. Marketers shall ensure that sufficient and quick parking 

space availability, timely billing and delivery of the food item to the customer. Increase competition 

compels QSR for offering competitive prices, offers & discount in the market.  

Product taste is a factor that explains the customer's satisfaction with product variety, quality 

of the product and product taste. Favorable customer opinion about these service factors leads to 

achieving customer satisfaction.  

The hypothesis testing result reveals that there is a significant relationship between customer 

satisfaction and customer loyalty. Loyal customers have a positive attitude towards the brand and 

comparatively more patronage for a repeat purchase.   

 

CONCLUSION 

Changing lifestyle, an influence of westernized culture, the impact of media, people's readiness 

to explore new delicious food all these factors are fuelling the growth of fast food industry in India. 

Initially the industry was ruled by few dominant players, today seeing young Indian entrepreneurial 

minds venturing the opportunities of it. The industry is exposed to intense competition and customers 

are the beneficiary of the competition. To sustain in cutthroat competition achieving customer 

satisfaction and gaining customer loyalty has become a paramount marketing strategy at front of the 

QSR.  The study has revealed that Dining experience, accessibility, convenience & affordability and 

product test are the important factors of customer satisfaction. The study reveals that there is a positive 

relationship between customer satisfaction and customer loyalty. However, the study results are based 

on customers contacted at one outlet of Rolls Mania in Kolhapur city. Results of the study may not 

applicable to other QSR outlets. Further studies needs to be conducted at various other fast food outlets 

to understand the factors of customer satisfaction and its impact on customer’s loyalty.  
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ABSTRACT 

‘Women Empowerment’, the very words induce the woman folk to ponder, Is it needed? Were 

they not omnipotent? They were, are and will always be. History proves this, and what the 

people need is just to change their perspective globally. Though women are always taken as 

objects, poor men, suffering from the syndrome of ‘Superman’, do not know women’s existence 

as omnipotent, omniscient and omnipresent in the framework of family, society and nation. 

Literature is the manifestation of life and women are not objects, but inevitable elements in it. 

They have their own world and they possess their own power that makes them different from 

the male characters. This power is both, constructive and destructive, as well. At which the 

woman intends is dependent on her psyche and circumstances. The present paper articulates a 

new perspective to look at on the current fashionable social revolution called ‘women 

empowerment’ under the title, No Literature without Women. 

 

KEYWORDS: Power, empowerment, product, beloved, motherhood, Tarini, re-conceptualize   

 

 

I 

 

God created this beautiful world and awestruck on seeing His own great creation. But the 

instinct of to be appreciated is not confined to the human beings only. The Creator too, pined for it 

which ultimately set him to work on Adam, the father of mankind, who was placed in the midst of the 

grandeur of Heaven in exchange of which he was to appreciate Him and His creation. But with the 

passage of time his realization that ‘something is missing’ ultimately set God again to work on another 

creature i.e. WOMAN.  

Thus, the woman is the product of need, not a burden on this earth. Man and woman are like 

those two railway tracks, which never meet, however, they are dependent on each other and one loses 

one’s existence in the absence of another. Nevertheless, we cannot close our eyes and ears to the fact 

that the world we dwell in is male dominated, where women are underestimated, taken for granted, in 

a well mannered term, taken as ‘second citizen’, and their power in various forms are over looked. In 

literature we find multifaceted women’s world that manifests women’s strength and potentiality in 

various forms.   

Talking about the potentiality of the woman depicted in literature, the first image that comes to 

the mind is that of Beatrice –– the beloved, guide and philosopher of Dante, the poet of a famous 

Medieval Italian epic, Divine Comedy, which depicts the realms of the afterlife. At the outset of the 

poem the poet writes,  
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Midway upon the journey of our life 

I found myself within a forest dark, 

For the straight forward pathway had been lost. (Divine - Inferno, Canto-1) 

 Words mentioned above are a sort of declaration of guilt. It is universally noted that once a man 

indulges into the worldly desire, he is bound to lose the straightforward path of the beautiful expedition 

of life on earth. The same thing happened with Dante and in his middle age he found himself fallen into 

the pit of dirty politics and other vices of the age. However, one thing was there that remained constant 

and pious at the same time and it was his love for Beatrice. Beatrice was a Florentine woman, whom 

Dante had met in his childhood, but she remained a subject of admiration for throughout his life from a 

far and for his other literary work, like La Vita Nuova. In Divine Comedy, Beatrice is like a lighthouse 

that fills hope in the heart of the sailor when he is near the destination and about to drown. In Inferno 

and Purgatorio, Dante is guided by Virgil, a Roman poet. Many times Dante loses his courage and 

thinks to retreat. But Virgil reminds him about Beatrice who is there in Paradiso. Dante’s desire to meet 

Beatrice heartens him to reach the Paradiso. And there in Paradiso, it is Beatrice, his celestial guide 

who leads him to his ultimate destination through the nine celestial spheres of Heaven to achieve 

salvation and divine love. 

Beatrice’s love has that power to dissolve the ego of Dante and melt him into the divine. It is a 

hope and a key for the union with God. Beatrice was Dante’s real life love interest and acted as the 

muse for much of his poetry, so it is not exaggeration to consider her his guide to the Divine. She is the 

main agent of Dante’s salvation, so some critics believe her to be a sort of Christ figure for Dante. When 

we scrutinize the poem we find it to be as much about Dante’s praise of and journey to Beatrice as it is 

about his journey to God.  

Like other people Dante was distracted by earthly pleasure and deaf to God’s calling. He strayed 

from the path towards Him. But in Paradiso, Beatrice coddles him like a concerned mother. She corrects 

and convinces him by giving authentic answers of his numerous queries and doubts. She gives him the 

knowledge of truthfulness, of contingent and absolute will. It is from Beatrice that Dante learns that the 

secret of living happily in blessedness is conforming one’s individual will to God’s will. If one has a 

will to do good no one can endanger that person’s own chances at salvation. Beatrice’s beauty surpasses 

everything, but the dazzling power of her smile is like that thousand splendid suns that reflects a simple 

love for God and God’s love shines through her smile and eyes at Dante and conveys the infinite 

compassion God has for all His blessed. Ultimately, Dante’s love for Beatrice teaches him that love is 

the bond which connects not only man with man, but with everything which exists. Love for God is 

incomplete without love for God in all. Using human love one can arrive at the divine love. And 

therefore, one should deepen one’s love by more and more self giving. According to Beatrice the will 

of the human being will be truly effective only when we develop an impersonal calm and impersonal 

love within ourselves. And when we succeed to reach this level we will lend in the lap of Divine love. 

Therefore, we should learn to learn everything for its own sake, not for what it can give us. Following 

words of Dante speak a volume of Beatrice’s potentiality. 

 

O Lady, thou in whom my hope is strong, 

And who for my salvation didst endure  

In Hell to leave the imprint of thy feet, 

Of whatsoever things I have beheld,  

As coming from thy power and from thy goodness,  

I recognize the virtue and the grace, 

Thou from a slave hast brought me into freedom, 

42



 
Research Expo International Multidisciplinary Research Journal                         ISSN: 2250 - 1630    

                               

 

 
U.G.C. Approved International Refereed Research Journal  

 

 

By all those ways, by all the expedients,  

Whereby thou hadst the power of doing it.  

Preserve towards me thy magnificence,  

So that this soul of mine, which thou has healed,  

Pleasing to thee be loosened from the body. (Divine - Paradiso, Canto-31) 

Thus, first earthly and then spiritual love for Beatrice impel Dante towards the love for God 

that gives the entire universe its proper order, for everything moves in accord with God’s will. Our love 

for God may be in varying forms. Charity is the best and most selfless kind of love, most sanctioned by 

God. Other divine attributes are care, concern compassion, mercy, temperance, tolerance. These 

actually set the soul to work for the well being of the mankind. 

In Shakespeare’s plays we find a vast women world possessing a variety of powers. In Macbeth, 

Lady Macbeth’s behavior proves that woman possesses two divergent powers – i.e. destructive and 

constructive. It depends on at which she intends. Like three witches, Lady Macbeth encourages her 

husband’s ambitions and his violent behavior, and provides the drive and the will behind his plotting. 

Her behavior certainly shows that women can be just as ambitious and ruthless as men. She manipulates  

her husband by questioning his manhood, saying, “…yet do I fear thy nature; It is too o’ the milk of 

human kindness/ To catch the nearest way (Macbeth, I.V):” and ultimately it results in her suicide and 

the tragic death of Macbeth. Similarly, in King Lear, Lear becomes the victim of the obsequiousness of 

his ruthless and aggressive daughters Goneril and Regan. Lady Macbeth, Goneril, Regan, Cleopatra, 

they all possess a sort of destructive power, while Cordelia and Miranda possess the power that may 

even blossom the wasteland.  

In King Lear, Cordelia is found to be very simple hearted which does not know her sisters’ art 

of sycophancy and therefore, Lear disowns and banishes her from his kingdom. However, the reader 

has extremely high regards for Cordelia’s love, loyalty and constancy for her father. It is Cordelia who 

cures Lear in his lunacy. Kent finds in her a combination of idealized female beauty and quasi-religious 

savior figure. The Gentleman describes her in the following ways. 

 

Not to a rage: patience and sorrow strove 

Who should express her goodliest. You have seen 

Sunshine and rain at once: her smiles and tears 

Were like a better way: those happy smilets, 

That play’d on her ripe lip, Seem’d not to know 

What guests were in her eyes; which parted thence,  

As pearls from diamonds dropp’d. In brief, 

Sorrow would be rarity most beloved, 

If all could so become it (King Lear, IV-III) 

The strength of Cordelia’s daughterly love is reinforced. The following dialogue between Lear 

and Cordelia moves the reader.  

 

Lear: Do not laugh at me;  

For, as I am a man, I think this lady 

 To be my child Cordelia. 

Cordelia: And so I am, I am (King Lear, IV. VII). 
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In Shakespeare’s comedies like The Merchant of Venice, As You Like It and Midsummer Night’s 

Dream, women characters like Portia, Rosalind, and Hermia are found more powerful than the male 

characters. On the one hand we find puckish Portia, while on the other hand we find Miranda, an 

unblemished and untarnished character of The Tempest. She is cheerful in temperament. Her simplicity, 

innocence, sympathetic and gentle nature makes her the most adorable person. She cannot bear the 

suffering of the people around her and therefore, she urges her father Prospero,  

 

O, I have suffered with those that I saw suffer: a brave vessel, 

Who had, no doubt, some noble creature in her,, 

Dash’d all to pieces. O, the cry did knock 

Against my very heart. Poor souls, they perish’d. 

Had I been any god of power, I would  

Have sunk the sea within the earth… (Tempest, I. II)! 

 

Miranda is so adorable, so enchanting that Ferdinand is bound to fall in love with her. It would 

not be exaggeration if we say that every woman would like to be praised the way Ferdinand praises her 

uniqueness,  

 

Indeed the top of admiration!…Full many a lady 

I have eyed with best regard…for several virtues  

Have I liked several women: …but some defect in her 

Did quarrel with the noblest grace she owed…but you,O you, 

So perfect and so peerless, are created  

Of every creature’s best (Tempest, III. I)! 

 

We find another form of the woman’s power in Rachael, who at the first glance seems to be a 

very minor character of Dickens novel, Hard Times, but is very unique when scrutinized her role. She 

is a simple yet honest hand who loves Stephen Blackpool. However, they are unable to marry as he is 

already married to a horrible drunken woman. But this marriage results into a curse for him. Everything 

is misplaced and disordered. It fails to provide him an ideal companion in the form of the wife. But his 

quest is satisfied in Rachael. She is a shelter that provides him peace of mind. In Rachael he finds the 

bliss of heaven and he pines to live a moment with her. To him she represents domestic happiness and 

moral purity. And he can enjoy them only when he can get divorce from his first wife, so that he can 

marry to Rachael. But he knows that divorce is a luxury for those who have born with a gold spoon in 

their mouth, not for a hand like him.  

 

Rachael is the only person to whom Stephan can open his closed heart on the subject of his 

miseries. Stephen recalls his past and thinks of the waste of the best part of his life. In his reminiscence, 

the reader is introduced with the unique form of the woman in Rachael. Rachael was very young when 

they were first brought together in certain circumstances. She has seen number of girls and women 

getting marry. She has seen around her many homes with children in them growing up. However, she 

has contentedly pursued her own lone quiet path for Stephen, without claiming and blaming for anything 

to him. And now she has reached to the middle age and become enough mature. And while thinking 

about all these and many other things when Stephen reaches at home, he is surprised and shocked at the 

same time as he finds everything in its place and order as he used to keep it before his marriage. The 

little fire is newly trimmed and the hearth is freshly swept. His eyes are filled with tears when he finds 
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Rachael sitting near the bed of his wife and taking her care. She looks at him earnestly with tears in her 

eyes and simply says,  

 

I came to do what little I could, Stephen: first, for that she worked with me when we were 

girls both, and for that you courted her and married her when I was her friend––And next, for 

that I know your heart, and am right sure and certain that ’tis far too merciful to let her die… 

(Hard Times, XIII, 53-54) 

Stephen is speechless as he knows that such hospitality is unexpected from an ordinary woman. 

Humanity is deeply rooted in Rachael. She is remorseful for Stephen’s condition due to his marriage, 

at the same time she does not want his wife to die so wretchedly. She says in her compassionate accent, 

Thou hast been a cruel sufferer, Heaven reward thee. I am thy poor friend, with all my heart 

and mind. (Hard Times, XIII, 54) 

Rachael could have stopped Stephen advancing toward her, avenged him for choosing her 

friend instead of her, but she simply confines herself and feels content for what she finds in his eyes for 

herself. Stephen does not stop his wife when she is about to swallow a lethal amount of one of her 

medicines. But Rachael at that time suddenly awakens, seizes the bottle and saves her life. Stephen feels 

ashamed for his inability to stop his wife from committing suicide. He goes down on his knees before 

her, puts an end of her shawl to his lips and says, 

 

Thou art an Angel. Bless thee, bless thee! ...Thou changest me from bad to good. Thou, mak’st 

me humbly wishfo’ to be more like thee, and fearfo’ to lose thee when this life is ower and a’ 

the muddle cleared awa’. Thou’rt an Angel; it may be, thou hast saved my soul alive. (Hard 

Times, XIII, 57)! 

 

In the same novel the character of Sissy Jupe – the girl of fancy and imagination is equally an 

important character as her fantasy and compassionate nature melt the stone hearted Gradgrind. At the 

time of crisis in the life of Louisa, it is Sissy who heals her psychological wound and gives her moral 

support. Again it is Sissy who helps Gradgrind in the case of Tom’s bank robbery and she changes his 

philosophy of education. Her simplicity and innocence finally wins the heart of Gradgrind and Louisa. 

Discontented in her marriage with Josiah Bounderby, Louisa is easily tempted by James Harthouse and 

gets ready to elope with him, but ultimately her inner consciousness does not allow her to do so, and 

instead of eloping with Harthouse, she goes to her father and makes him realize how he and his 

ridiculous philosophy of education have ruined her life. Thus, her decision power not only saves her 

chastity but wins the heart of the reader forever.   

Tess’ capacity to forgive Angel is also a sort of power that only the woman possesses. When a 

woman gets marry she very easily and heartily accepts her in-laws, her husband’s past and present 

without any question. His desires and his wants become the only goal of her life to achieve. But the ego 

of the man would never allow him to accept the woman with her past. In Tess of D’Urbervilles, Hardy 

shows Tess as a puppet in the hands of Alec and Angel. But when the torments of Alec go beyond her 

capacity of tolerance, she takes the form of Goddess Durga and brings a permanent end of her suffering 

by killing Alec.  

Elinor in Sense and Sensibility, Elizabeth in Pride and Prejudice and Fanny Price in Mansfield 

Park, represent the power of sense, steadfastness and courteousness respectively and ultimately win the 

heart of Edward Ferrar, Mr. Darcy and Edmund Bertram respectively.  

The woman characters like Cordelia and Miranda remind the reader Mariam, the paradigm for 

the reader, and immaculate portrayal of woman by Hosseini in his novel, A Thousand Splendid Suns. 

Her power of love and devotion to the people are something beyond understanding for the ordinary 
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reader and these capacities of Mariam have made her inimitable and elite. She had expected only one 

thing from her life, i.e. the love of her father. But in the very early stage of her life she has been told by 

her mother that she is nothing but a ‘harami’. Poor girl, unaware about the meaning of the new epithet 

that she has been given, dreams for a life with Jalil, her biological father. But when her mother commits 

suicide, he gives her hand in marriage to Rasheed, who is 20-25 years older than Mariam, while she is 

only 15. Mariam bears seven sons but none of them could live for a long and therefore, ultimately she 

is subjected to the domestic violence. To bear Rasheed’s scorn, his ridicule, his insults, his walking past 

her like she is nothing but a house cat—all these become her life. But all these things teach her how 

much a woman can tolerate when she is afraid. Mariam herself is afraid. She always lives in fear of 

Rasheed’s shifting moods, his volatile temperament, of his punches, slaps and kicks. With the passage 

of time Laila is replaced to Mariam as the third wife rather machinery to bear him a son. Laila has to 

accept Rasheed’s proposal of marriage to save her child by Tariq.  

Motherhood is such a power that only woman possesses without which life on the earth is not 

feasible. It is a God’s grace to the woman, for which the man ought to oblige to God and the woman as 

well. Tess goes beyond her capacity of endurance to save her child, and Laila also sacrifices her life for 

her child, while what to say about Mariam, though she has not given birth to Aziza, Aziza becomes the 

only reason for her life to live and she is so aziz (very dear) to Mariam that ultimately she sacrifices her 

life for her. Aziza’s birth brings a drastic change not only in Laila’s but Mariam’s life as well. Her eyes 

always springs open, when she first spots Mariam in the morning. She begins mewling and squirming 

in her mother’s grip, she thrusts her arms toward Mariam, demanding to be held. And as soon as Mariam 

takes her in her arms, she shoots her thumb into her mouth and buries her face in Mariam’s neck. 

Mariam has been never wanted like this before. Love has never been declared to her so guilelessly, so 

unreservedly. Aziza only mutters contentedly and digs her face in deeper, when Mariam says,  

 

Why have you pinned your little heart to an old, ugly like me? ...Huh? I am nobody, don’t you 

see. (Thousand, 246)? 

 

Mariam swoons. Her eyes water, and she marvels at how, after all these years of rattling loose, 

she has found in this little creature the first true connection in her life of false, failed connection. Love 

for Aziza is so powerful in her that for her goodwill and for the happy life of Laila, Tariq and Zalmai, 

Rasheed’s son, she sacrifices her life. Miranda and Mariam are the finest creations in the world of 

literature.  Like Tess, Laila also takes the form of Goddess Kali and kills Rasheed in order to bring an 

end to the eternal sufferings of all due to him. Optimism is the biggest power in Laila. She has a hope 

for the bright future of Afghanistan. In spite of the war going on in Afghanistan, she wants to go back 

to Kabul. She is very loyal to her country and wants to go back for her fellowmen and women. Suffering 

of women, in spite of having all such potentialities, points at only one thing that man has failed to know 

the power that the woman possesses as they can never reach and even never try to reach the soul of the 

woman.  

 

II 

Now-a-days ‘Women Empowerment’ has become the most burning and spicy topic for debate 

and seminar, for media, magazine and newspapers. People talk a lot about the empowerment of the 

women as if it has become a movement in the 21st century, but when the time comes for the action no 

man would ever come forward for the rights of women. Ami Tahiliani’s incident, took place on 23rd 

Feb. 2015, in Ahmedabad, provokes the reader, especially the woman reader, as in this incident both, 

the car driver who harassed Ami and our passive police, raise the question at the security of the woman 

and the so called movement of Women Empowerment.  

The media should be criticized for the role it plays whenever there is any gang rape takes place. 

On the street having mikes in their hands, journalists would go from person to person asking their 

opinion about the incident, and there would be live programs in which the so-called celebrities or say 

intellectual minds would be called to have a discourse on the tragedy of the rape victim. It would go on 

for a few days. Then with the passage of time people would forget the incident, the victim and the candle 
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march that they had in order to seek the justice from the government, from the judicial system, and 

media’s attention would turn to something else. Only the rape survivor knows how the life becomes 

hell on the earth for her later. This reminds me Lucy’s gang rape in Disgrace, a novel by Coetzee. Lucy 

is determined not to seek justice from the South African government as she is sure about the verdict, 

and she also thinks that she has paid the penalty of her ancestors’ deeds. Lucy is a white South African 

and she is raped twice by the black South Africans. Being a woman she senses out that the treatment 

she had been given was not a sudden outbreak of the ungoverned impulse, but it was done with personal 

hatred. Lurie’s words   mentioned below recapitulate the history.  

It was history speaking through them. A history of wrong. Think of it, that way, if it helps. It 

may have seemed personal, but it wasn’t. It came down from the ancestors. (Disgrace 156). 

Lucy’s rape in Disgrace does not prove her to be a weak creature that needs to be empowered. 

It doesn’t spoil her chastity as chastity is beyond the realm of bodily sphere. But it points at masculinity 

of the man. It points at the erosion of social, moral and ethical values. It consequences in the permanent 

lose of the faith of a woman on the man. Rape is the consequence of “the gender difference where the 

man has always exploited and violated the dignity and chastity of the later. It is not a nightmare that 

becomes faint when we get up and gradually vanishes from our memory. It is rape. The victim may 

suffer physically once, but mentally hundredths of time – throughout her life, till the last breath of her 

life. The Time can never heal this wound. Later she can never trust on any man – neither father, brother, 

nor any male. She may have a caring and loving husband but the married life is bound to be affected by 

the reverberation of the incident. The victim may not be able to differentiate the marital relation with 

the incident. Even in that sanctimonious relation she may feel uncomfortable and may doubt on the 

genuine love” (Postcolonial Impact, 82).  

And in 21st century, in the age of science and technology where women are standing shoulder 

to shoulder with the men, the people are talking about ‘Women Empowerment: a Global Perspective’. 

It is the high time for the people to answer the question, ‘Is it needed?’ ‘Were they not omnipotent?’ 

They were, are and will always be. And history proves this, and what we need is just to change our 

perspective globally. What the society needs is to re-conceptualize the definition of POWER or say 

EMPOWERMENT. When in all over the world women are being exploited, sexually harassed, when 

gang rape has become very customary, when the security of even a girl child of a few months is at the 

stake, what we need is not a revolution to empower the woman, as there is no such need, but to appraise 

the POWER they possess. Nana in A Thousand Splendid Suns, teaches a very hard lesson to her 

daughter, Mariam, “Like a compass needle that points north, a man’s accusing finger always finds a 

woman” (Thousand, 7). Such man can never understand the power of love, care, compassion, sympathy, 

empathy, sacrifice, forgiveness, forbearance, sense of taking right decision at the right time, 

steadfastness, courteousness etc. that women possess. These are the powers that have made women, in 

the form of Beatrice, Cordelia, Miranda, Rachael, Sissy, Tess, Elizabeth, Elinor, Fanny, Mariam, Laila, 

Lucy, the Tarini, i.e. one who rescues, protects, frees or leads the man to salvation.  
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ABSTRACT 

This study was carried out to examine the relationship between smart phone addiction and 

psychological well-being among university students. The sample of the study consists of 61 

students from various departments of University of Kashmir selected by random sampling 

method. Psychological Well-Being Scale developed by Ryff (1995) and Smartphone Addiction 

Scale-Short Version (SPAS_SF) developed by Kwon et al. (2013) were used to collect data. The 

collected data was analysed by various statistical techniques like correlational analysis, 

regression analysis and comparative analysis. The results of correlational analysis revealed 

that there is a negative correlation between smart phone addiction and psychological well-

being. The regression analysis revealed that 20% of variance in psychological well-being can 

be attributed to smart phone addiction. The results of comparative analysis revealed that there 

is a significant mean difference in smart phone addiction with respect to gender, Further; smart 

phone addiction was found to be higher in males than that of female students. However, no 

significant difference was found in psychological well-being with respect to gender. 

 

KEYWORDS: Smartphone, Psychological well-being, University students 

INTRODUCTION 

The World Health Organization defines health as not merely the absence of disease or infirmity 

but as a state of complete physical, mental and social well-being and (Kesgin & Topuzoglu, 2006). 

Based on the above mentioned definition, it is necessary to maintain a balance between physical, mental 

and social states in order to ensure complete well-being. “Psychological well-being” was previously 

stated as the absence of negative psychological traits such as, anxiety, anger and depression, however 

over the time the perspective on the term has changed (Yilmaz, 2013). Psychological well-being has 

been related with positive social relationships and positive understanding (Akin, 2009). Psychological 

well-being is closely related to autonomy, environmental mastery, personal growth, positive relations, 

purpose in life, self-acceptance and besides healthy physiology without stress and other mental 

problems (Ryff, 1989). Ryff’s psychological well-being theory is based on the concepts in clinical 

psychology and developmental psychology. According to Ryff’s psychological well-being theory, 

psychological well-being depends on individual’s positive functioning in some areas of life (Osmanoglu 

& Kaya, 2013). In present age, it is well-known that there are many variables that affect psychological 

well-being of individuals, and technological products are one of the most important variables affecting 

human psychology. 
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Technology is known to have a measure influence on human life. Using Smartphone holds an important 

place in the social life of individuals. Thanks to technology, Smartphone’s have become an integral 

element of life and their usage has increased day by day (Tali, 2015; Dogan & Karakus, 2016). Using 

Smartphone’s has turned into a new passion among young people especially students who have a 

tendency to look at or give attention to their Smartphone’s regardless of the setting. This situation may 

be interpreted as Smartphone-passion or –addiction (Gumus & Orgev, 2015). As Smartphone’s are 

aimed to enrich computing and communication have as many negative effects as positive ones on young 

people’s social behaviour, achievements, learning skills and even relationships with the environment. 

Other than the benefits the Smartphone’s brought to the people’s lives, these devices brought some 

serious problems depending on their usage in different times and places (Gumus & Orgev, 2015). The 

most significant problems caused by smart phones usage is the possibility of behavioural addictions. In 

the behavioural addiction, the person cannot prevent himself from doing the relevant behaviour and 

with prohibition he may show tension and unrest (Grant et al., 2010). In that condition, the person 

cannot control his behaviour and is led to the downfall (Dogan, 2011). Smart phones having an 

important place in the life of University students affect their communication as well. As some people 

have all the time access to their phones, while some others prefer to limit their usage (Karaaslan & 

Budak, 2012: Chen & Katz, 2009). The use of smart phones has becomes an interesting and common 

behavioural addiction type among young people and is assumed to have an influence on psychological 

well-being. 

Problematic and overuse of mobile phones is associated with anxiety, insomnia, depression, 

psychological distress, and unhealthy lifestyle (Thomee et al., 2011). Researchers have shown that 

excessive use of mobile phones has negative impact on physical and mental health of students (Igarashi, 

Motoyoshi, Takai and Yoshida 2008). According to Babadi-Akashe et al (2014), there is a relationship 

between addiction to mobile phones and physical and psychological health. In a survey conducted by 

Harwood, Dooley, Scott and Joiner (2014) on a sample of 274 adults, showed that there is a significant 

positive association between stress level and smart phone addiction. Excessive mobile phone use could 

present a pattern of dependency involving in negative consequences like being unable to maintain 

concentration in a task, using mobile phone notifications consistently even during serious matters like 

relationships (Oltaz Lopez-Fernandez, 2015). 

 

OBJECTIVES 

Keeping the need and purpose in mind the following research objectives were formulated: 

I. To study the relationship of smart phone addiction with psychological well-being among 

Kashmir University students. 

II. To study smart phone addiction as determinant of psychological well-being among Kashmir 

University students. 

III. To compare smart phone addiction and psychological well-being among Kashmir University 

students with respect to gender. 

 

METHODOLOGY 

 

TOOLS 

The following tools were used.  

I. Ryff’s Psychological Wellbeing Scale (Ryff, 1995):  This scale is adopted to measure the 

psychological wellbeing of respondents. It consists of 18 items which measures six dimensions 

of psychological wellbeing (Autonomy, Environmental mastery, Personal growth, Positive 

relations, Purpose in life, Self-Acceptance) and each item is scored using a six-point scale. 

II. Smartphone Addiction Scale: The Smart phone Addiction Scale- Short Form (SPAS-SF) was 

developed by Kwon et al (2013). The Scale consists of 10 items and evaluated using the 6-point 

Likert scale. The items are scored from 1 to 6, and the scale scores ranges from 10 to 60 points. 
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PROCEDURE: 

The study was conducted on Kashmir University students. The entire process of filling the 

inventory was explained to them fully and clearly. The instructions given on the questionnaire were 

explained to them. It was made clear to them that their scores would be kept secret. 

 

RESULTS AND INTERPRETATION 

After collecting data from various departments of Kashmir University the scoring of the obtained 

data was done according to the manuals. Relevant statistical tests like correlation analysis, regression 

analysis and comparative analysis were applied. 

 

 

Table 1: Correlation between smart phone addiction and psychological well-being  

Variable Psychological wellbeing Significance level 

Smart phone addiction  

-.454** 

 

0.01 

**significant at the 0.01level 

As per the above table, smart phone addiction  has significant negative correlation with psychological 

well-being . 

 

Table 2: Showing multiple regression analysis of smart phone addiction and psychological well-

being  

Multiple regression analysis (ANOVA summary) 

 Sum of 
Squares 

 
Df 

Mean Square  
F 

 
Sig. 

Regression 
Residual 
Total 

849.801 
3271.183 
4120.984 

1 
59 
60 

849.801 
55.444 

15.327 .001ᵇ 

 

 

Multiple regression analysis (summary of predictor variables) 

  
Unstandardized coefficients 

Standard 
coefficient 

 
 
t 

 
 

Sig. 

B Std. Error Beta 

(Constant) 
SA 

87.481 
-.327 

3.088 
.084 

 
-.454 

28.333 
-3.915 

.001 

.001 
R²=.206 

 

Table 3: Mean difference in smart phone addiction and psychological well-being in University 

students with respect to gender. 

Variable Gender N Mean SD Df T value 

 
Smart phone 

addiction 

Female 
 

Male 

39 
 

22 

32.74 
 

39.40 

11.17 
 

11.06 

 
59 

 
2.245** 

 
Psychological 

wellbeing  

Female 
 

      Male 

39 
 

22 

77.33 
 

73.59 

8.5 
 

7.3 

 
59 

 
1.721 

**P ≤ 0.01 level 
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The result of the analysis as presented in table 3 indicate that there is a significant mean difference in 

smart phone addiction (t = 2.24, P =.001) with respect to gender, smart phone addiction was found 

higher in males (M= 39.40, S.D= 11.06). However there is no significant difference in psychological 

well-being with respect to gender. 

 

DISCUSSION AND CONCLUSION 

The present study attempted to investigate the  relationship of smart phone addiction and 

psychological well-being among the students of Kashmir University .The results of the present study 

showed that there is a significant negative correlation between smart phone addiction and psychological 

well-being. The result is in line with Kumcagiz &Gunduz, (2016). The regression analysis revealed that 

20% of variance in psychological well-beingcan be attributed to smart phone addiction. The present 

study further found  significant difference   between male and female university students in terms of 

smart phone addiction, as smart phone addiction among male students was higher than that of female 

students. The result is in line with Bisen & Deshpande, (2016). 

While we do not advocate for the ban of the use of smart phone on campus as it could also 

facilitate learning if used for learning purposes. University management could prevent or minimize the 

negative impact of Smartphone addiction on their students by taking proactive steps at preventing or 

minimizing the occurrence of Smartphone addiction through sensitization programme on the dangers 

of being addicted to their Smartphone. 
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ABSTRACT 

Agriculture still continues to be the principal source of livelihood for more than 55 

percent of the population of the country. Despite involvement of more than 50 percent 

of workforce in agriculture sector, contribution of agriculture in Gross Domestic 

Product is merely 14 percent. Highly erratic/ inadequate Monsoon in last 2/3 years has 

aggravated the problems for persons engaged in farming sector, manifestations of these 

in extreme situations can be seen in the form of farmers’ suicides.  The recently released 

report showed that several factors such as bankruptcy, crop failure and illness were 

among the major reasons for the suicides. Karnataka also recorded the second highest 

number of farmer suicides in the country in 2015 after Maharashtra. While 4,291 

farmers and agricultural labourers committed suicide in Maharashtra in 2015, the 

number was 1,569 in Karnataka. However, the percentage increase was more 

pronounced in Karnataka. While the increase was only a marginal 7.2 per cent in 

Maharashtra - 4,004 in 2014 and 4,291 in 2015; Karnataka registered an increase of 

104.3 per cent — that is, 1,569 suicides in 2015 as compared to 768 in 2014. Karnataka 

recorded the highest numbers in South India. Farmers in Karnataka, it can be recalled, 

have been hit by consecutive droughts. The saga of farmer suicides continued even in 

2016, with 457 farmers ending their lives between April 1 and November 10. In this 

present paper an attempt has been made to analyse the agrarian distress and farmers 

suicides tendencies and its causes, consequences in Karnataka state. 

 

KEYWORDS: Agrarian distress, Farmer, Suicides, Karnataka. 
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I. INTRODUCTION 

 

There are increasing concerns among policy makers, social scientists, and the media about recent 

reported high numbers of suicides in rural areas in some developing countries, most notably India. In 

fact, since the late 1990s, there has been a marked increase in the number of suicides among farmers in 

southern Indian states. India is an agrarian country with around 55% of its people depending directly or 

indirectly upon agriculture. Farmer suicides account for 11.2% of all suicides in India. In response, a 

number of articles in the popular press blame various economic stress factors for this phenomenon, 

most notably weather conditions, crop failure, the dependency on volatile prices, missing or 

inappropriate irrigation facilities, and failure of agricultural policy. From an academic viewpoint, these 

stress factors are risks of income shortfalls and asset depletion that are common in low-income 

agriculture. Agriculture in India is undergoing a structural change leading to a crisis situation. Nearly 

80% of farmers in India are small and marginal, and 65 % of farming is rain-fed. But high input costs, 

low returns, the consequent inability to repay farm loans, and general neglect have made agriculture 

unviable for the small and marginal farmer. A majority of farmers are in the clutches of private 

moneylenders. A failed crop pushes growers into deeper debt, from which it is not easy to escape.  

 

 Between the years 2014 and 2015, farmer suicides in the country have increased by over 40 

percent. The number of farmer suicides went up from 5,650 cases in 2014 to over 8,000 in 2015. 

Karnataka witnessed the sharpest spike from 321 cases in 2014 to over 1,300 in 2015. Suicide data in 

India are collated by the National Crime Records Bureau (NCRB), a wing of the Ministry of Home 

Affairs, Government of India. The NCRB began recording farm data in its annual Accidental Deaths & 

Suicides in India reports in 1995. As per latest report of NCRB, a total of 3.8 lakh farmers have 

committed suicide in India since 1995. Between 1995 and 2014, the NCRB reported 3,08,805 farmers’ 

suicides, which is 13.3 per cent of all reported suicide cases (23,19,265). In 2014, Maharashtra continues 

to be the leader with over 2,500 farmer suicides followed by Telangana with 898 farmer suicides and 

Madhya Pradesh with 826 suicides. The three states accounted for 45.5 per cent, 15.9 per cent and 14.6 

per cent suicides respectively.  

 

The phenomenon of suicides amongst farmers in Karnataka has been a recurrent theme in the 

agricultural sector since 1998. In Karnataka, too, drought played havoc, with as many as 140 of 176 

taluks in the state being declared drought-hit by the government in 2015. So that, mounting debts and 

increased compensation to the next of kin of farmers who commit suicide have been cited as reasons 

for the spike in suicide rate in the state.The recently released report showed that several factors such as 

bankruptcy, crop failure and illness were among the major reasons for the suicides. Karnataka also 

recorded the second highest number of farmer suicides in the country in 2015 after Maharashtra.While 

4,291 farmers and agricultural labourers committed suicide in Maharashtra in 2015, the number was 

1,569 in Karnataka. However, the percentage increase was more pronounced in Karnataka. While the 

increase was only a marginal 7.2 per cent in Maharashtra - 4,004 in 2014 and 4,291 in 2015; Karnataka 

registered an increase of 104.3 per cent — that is, 1,569 suicides in 2015 as compared to 768 in 

2014.Data also shows that the number of farmers who committed suicide increased almost fourfold, 

while the suicides of agricultural labourers saw a decline. Farmer suicides rose from 321 in 2014 to 

1,197 in 2015. In terms of agricultural labourers, 447 committed suicide in Karnataka in 2014, while 

372 killed themselves in 2015. Farmers in Karnataka, it can be recalled, have been hit by consecutive 

droughts. The saga of farmer suicides continued even in 2016, with 457 farmers ending their lives 

between April 1 and November 10. With a normal monsoon in 2016, the government hopes the number 

of farmer suicides would come down this year. 

 

The suicides point to two things: first, a serious agrarian crisis shaped by an increase in cultivation 

costs and a decline in agricultural income, which is pushing farmers into a debt trap; and second, the 

sociological pressures that farmers face because of the disparity between their income and those in 

urban areas. 
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II.  OBJECTIVES OF THE STUDY 

Major objectives of the study are: 

1. To understand the farmers suicidal tendencies in Karnataka. 

2. To examine the causes for farmers suicides in various parts of the state. 

3. To suggest policy implications to reduce farmer suicides in future. 

 

III. METHODOLOGY 

This paper is purely a descriptive in nature and based on secondary data, which have been collected 

from various sources such as National Crime Records Bureau (NCRB), Economic survey reports, 

Karnataka Agriculture Department Statistics, related books, Periodicals, Journals, website, etc. 

 

IV. FACTORS ASSOCIATED WITH FARMERS SUICIDES IN KARNATAKA 

A large number of studies were undertaken in India and studied the causes associated with farmer 

suicides. Suicide is a complex phenomenon largely associated with Economic, Social and Psychological 

distress of the family as well as of the victim. In recent years, many farmers in India have committed 

suicides, most of which are linked with the problem of indebtedness, crop failure, volatile price of 

agricultural products, insufficient irrigation, illness, continues drought, lack of institutional credit, 

failure in agricultural policy, lack of government support etc. the NCRB in its latest report observed 

that the indebtedness as the major leading causes of farmer suicides in 2014. The top five major causes 

of farmers suicides in 2014 were indebtedness (21%), family problems (20%), farming related issues 

(17%)- such as crops failure, distress due to natural calamities, inability to sell produce, illness (13.2%) 

and drug abuse and alcoholic addiction (4.4). according to sainath (2007), on average, one Indian farmer 

committed suicide every 32 minutes between 1997 and 2005. 

 

        The first study on farmer suicides in Karnataka was undertaken by Vasavi (1999) in Bidar district, 

Vasavi in her study observed that spate of suicide in farming community is having resulted from a 

combination of ecological, economic and social crisis. Another study covering 99 suicide cases and an 

almost equal number of control cases, by Deshpande (2002) provides the impression that imperfect 

market conditions and crash in prices of agricultural produce are major reasons for farmer’s suicides in 

Karnataka, as they lowered the farm income beyond expectation. Deshpande and Shah (2010) also 

observe that suicides are mainly attributable to social reasons such as family problems, old-age and 

illness, drinking, gambling habits.Government officials say crop loss, drought and pressure from private 

money lenders are the main reasons. A majority of the farmers who committed suicide in the sugarcane 

belt of Mandya and Mysuru is also because of the fall in sugar prices, they add.But what is worrying is 

the continuous unfavorable orders from the Supreme Court on the Cauvery dispute and the prevailing 

drought condition in several districts of Karnataka. These two factors may further affect the farmers. 

The total number of farmers who have committed suicide in state due to agrarian problems has 

crossed the 1,100 mark in the year 2015. Farmers were brought loans from moneylenders and various 

commercial banks for their agricultural purposes and personal needs at higher interest rate which will 

increase the total amount of debtness of the farmers in rural area. According to NCRB data, 

indebtedness is the major cause which accounted 79% for ending lives of the farmers (Table 1). 

Mandya, Mysuru, Haveri, Belagavi, Bidar, Shivamogga, Tumkur, Gadag, Dharwad and Davangere 

districts have recorded the highest number of farmer suicides in Karnataka  

 

Table-1: Causes-wise Distribution of Farmers Suicides in Karnataka During-2015: 

Causes Male Female Total % 

1. Property dispute 10 00 10 0.84 

2. Marriage related issues. 09 00 09 0.75 

3. Family problems 21 00 21 1.75 

4. Farming related issues 122 04 126 10.53 

5. Illness 24 00 24 2.01 

6. Bankruptcy or Indebtedness 926 20 946 79.03 
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7. Drug abuse/Alcoholic 

addiction. 

13 00 13 

1.09 

8. Causes not known. 25 00 25 2.09 

9. Other causes. 23 00 23 1.92 

Total 1173 24 1197 100.00 

Source: NCRB, 2015 

 

V. CONCLUSIONS AND RECOMMENDATIONS TO PREVENT FARMER’S 

SUICIDES: 

According to the NCRB statistics, farmers’ suicides surged from 5,650 in 2014 to 8,007 in 2015, a 

42% increase in a span of a year. Among the various causes, crop failure and indebtedness appear to 

have prompted these farmers to take their lives. The statistics indicate a geographic concentration in the 

farmer suicides; 87.5% occurred in seven states including Maharashtra, Karnataka, Telangana, Madhya 

Pradesh, Chhattisgarh, Andhra Pradesh and Tamil Nadu. On the other hand, rising cost of seeds, 

pesticides and fertilisers is accompanied by falling prices of agricultural produce. This has devastated 

farmers, leaving them with mounting debts and no means to pay back their loans. Under pressure from 

money lenders, they commit suicide. Continuing farmer suicides over the past two decades are the 

declining farm incomes is also one of the reasons for it. Therefore, a comprehensive approach that takes 

into account agrarian reforms, rural credit, agricultural insurance, crop changes, etc is needed for the 

development of agriculture. 
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ABSTRACT 

The main aim of the study is to analyze the growth of population and density impacts on 

changing land use pattern of Mysore city. Urbanization considered as a part of development 

process but if it is unplanned it creates shortages of housing, shelter, basic health services, 

sanitation, clean air drinking water , education, transport energy etc. Hence an attempt has 

made in the present study reveals the growth of population and density of Mysore city from 

1901 to 2011. The article also reviews the changing land use pattern of the city from 1901 to 

2011. The population of the city is 68,111 and density is 3505 in 1901 it increases to 9.14 lakh 

and 10881 in 2011 respectively. On the other hand land use area increases from 850 hectares 

(1901) to 15669.49 hectares (2011) According to 2011 Land use pattern of Mysore city shows 

major portion  of city occupy the residential area constituted by 43.45% of total built up area 

and it is expected to increase in future. 
  

  

KEYWORDS: Agriculture, Density, Industrialization, Land use, Migration, Urbanization.  

 

 

INDRODUCTION 

Urbanization is one of the most striking human induced land transformations of the current era. 

Cities are expanding is size and relative important in many parts of the world due to the rapid expansion 

of urban population. Many reasons surplus rural population is released and pushed out. In the mean 

time, a pull force on account of industrialization in urban areas has attracted the potential rural emigrants 

to the cities. With rapid pace of industrial development in the towns, progressive mechanization in the 

farm, disintegration of joint family system and an increasing demand for men and material in 

commercial enterprises and public utility services. The migration of rural population in to urban areas, 

in search of food and shelter, is expected to continue unabated. Besides above reasons the attraction 

furnished by job opportunities, greater economic insecurity of the adjoining villages, the lure of 

improved social facilities for recreation, medical care, education and higher recreation comfort have 

also caused the influx of people from rural districts to the cities. All these factors responsible for the 

increasing the growth of population and its impacts on changing land use of  Mysore city. 

 

STUDY AREA 

Mysore city is the second fastest growing city of Karnataka state . It is one of the famous, 

historical, Cultural and tourist center of Karnataka State and also situated at a distance of 140km away 
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from Bangalore city. It is a former capital of the kingdom of Mysore. The city lies at an altitude of 762 

meters above mean sea level. The city is drained by Cauvery and kabini rivers. It is popularly known 

as cultural capital of Karnataka. Recently the government of Karnataka promoting Mysore as an 

alternative destination for the Information Technology (IT) industry and developing it is a counter 

magnet city to Bangalore. The total land use area of the city is 15669 hectares with the total population 

of 9.14 lakhs in 2011. The latitude and longitudinal extent of the city is 120181 between North latitude 

and 760391 East longitude. The salubrious climate of the Mysore city is due to it’s elevation on the 

plateau surface and it’s situated in the rain shadow region of the Western Ghats. 

The physical expansion of the mysore city inevitably bring in concomitant changes in the physical 

as well as social aspects of life in the city and surrounding region. The growth of industry, commerce, 

administration and institution of learning art and health generate the job for the rural population. Which 

an resulted high degree of urbanization, population growth the surrounding areas have resulted loosing 

its agrarian characteristics and switching to secondary and tertiary sector. The development secondary 

and tertiary sector is invites the population not only from the city’s hinter land but also from outside 

places of the city. 

 

METHODOLOGY 

The multi-temporal data are required to study the changing land use pattern of a city over a period 

of time; both in terms of area and population hence the data pertaining to the study includes population 

growth, density and changes in land use pattern of different periods. The study is mainly based on 

secondary data collected from various sources, such as census reports, Mysore city corporation (MCC) 

and Mysore urban development authority (MUDA) reports. The data has been analyzed to identify the 

influence of population growth and density factor on land use change of Mysore city over a period of 

time. GIS software has been used to make a land use map of Mysore city.  

 

IMPACT OF POPULATION GROWTH AND DENSITY ON LAND USE CHANGES IN 

MYSORE CITY FROM 1901 - 2011 

 Mysore is an educational, commercial and administrative centre and also an important tourist 

and heritage centre. Presently, Mysore is the second fastest growing city of Karnataka next to 

Bangalore. 

 The geographical factor, infrastructure facility, employment opportunity, educational 

institutions, tourism development, commercial activities and industrial development of Mysore City are 

favourable for the dwelling of the citizens.  All these factors influenced to the Migration of people from 

other areas towards Mysore City.  It is directly or indirectly influencing on the rapid growth of 

population density and it create a huge demand on land for the housing, commercial activities and 

economic activities.  Therefore in this research paper we discussed population growth, density impacts 

on land use changes of Mysore City.  Population growth, density and land use changes of Mysore City 

studies in five stages from 1901 to 2011. 

 

STAGE I: 1901 to 1931 

 Between 1901-1931 population of Mysore City increases from 68111 (1901) to 107142 (1931).  

Population density also increases from 3505 (1901) to 4136 (1931).  At the same time the total 

developed area stood at 850 hectares.  It is significant to note that during early part of the 20th century, 

the palace provides jobs to considerable number of people directly and many more depended on it 

indirectly to earn livelihood.  The built up space confined to a small area around the palace. During this 

period that the area around the palace was densely populated. 

 In 1903 the City Improvement Trust Board (CITB) came into the existence to improve 

sanitation it is the oldest trust board next only to one that had came into being in Bombay. The trust 

board was instrumental in achieving a certain degree of population dispersal. 

 In 1916 Mysore University was established.  The Zoo Garden, Summer Palace, Polo Ground 

and cantonment came up in the eastern side of the city.  The Santhepet which is the most important 

market for food products was an important commercial centre in the north eastern part of the city. 
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STAGE II – 1931-1951 

 During 1931-1951 there was a large scale Migration of people that had reached a peak during 

the World War II. The core of the City consequently was congested.  During this period the city 

population increases from 104,142 to 244, 323, density also increases to 4136 (1931) to 6738 (1951).  

Because of the growth of population, the core of the city consequently was congested.  

 Lakshmipuram was developed as a low density area where people worked for the Royal family 

were accommodated.  The city witnessed the establishment of some major industries like Mysore Silk 

Factory, K.R. Mill, and Sandal Wood Oil Factory etc. during this period. 

Migration and Development of industries influences on the rapid growth of population 1,07,142 

to 2,44, 323 at a growth rate of 27.62% to 62.3% respectively.  On the other hand land use area of 

Mysore city increases from 850 hectares to 1250 hectares in 1931 - 1951. 

 

STAGE III – 1951-1971 

 The period from 1951 to 1961 while population increases from 2,44,323 to 2,53,865 with a 

growth rate of 3.9%.  The density also increases very marginal 6738 (1951) to 6806 (1961).  This 

marginal rise of population is attributed to large scale migration of people to Bangalore which was the 

capital after Independence which hence became the most important industrial centre. 

 During the period of 1961-1971 the population again rises from 2,53,865 to 3,55,685 at a 

growth rate of 40.1% and density also increase 6806 to 9535.  On the other hand developed area 

increases to 2977 hectares. This is due to growth of population as well as establishment of CFTRI 

(1966), the DFRL and industrial estate came into the existence by this period as also a two wheeler 

industry. 

 During this period a planned growth of city existed under the supervision of the planning 

authority.  In this period 40.1% of population growth existed.  It influences on demand for residential 

sites.  The City Trust Board (CITB) develops the new residential layouts in this period.  On the other 

hand on industrial suburb was also developed in the Southern part of the City. 

 

STAGE IV – 1971-1991 

 During 1971-1991 the city underwent tremendous changes in physical terms as also in respect 

to the population.  Population had gone upto 355,685 (1971) to 6,53,345 (1991) at a growth rate of 

37.12%.  But the density of population declined to 9535 (1971) to 5823 (1991).  This is due to the 

includes some of the municipal areas.  The total developed area increases from 2977 hectares (1971) to 

7568.77 hectares (1991).  While the residential area covered 40% industrial area covered 13.40% of the 

total developed area.  However, few large and medium units especially in the northern side but away 

from the city limits had generated considerable demand for housing.  It is evident that there is a gradual 

residentification within the city. 

 

STAGE V – 1991-2011 

A rapid development characterized the period from 1991-2011, the main reason for the 

development of economic activity, industrialization, tourism and IT, BT industries. 

 During this period the population increases from 6,53,345 (1991) to 9,14,919 (2011).  At the 

same period the density of population also rapidly increases from 5823 (1991) to 10,881 (2011).  This 

is strongly influences on the demand for land on residential purposes.  On the other side the area of the 

land use also increases from 7568.77 hectares to 15669.49 hectares.  While during this period the 

residential area covered 40.4% (1991) to 43.45% (2011).  During the period of 2001 to 2011 a 

tremendous physical changes takes place in Mysore City.  Due to the establishment of IT and BT 

industries are important on the other side impact of excessive population in Bangalore and the 

consequent land value. The Bangaloreans  emerging in the form of rising demand for residential houses 

in Mysore. 
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                            Table 1: Population growth and land use from 1901-2011 

No. During the period Population growth 
Land use area (in 

hectares) 

1. 1901-1931 68,111-107142 850 

2. 1931-1951 107,142-244323 1250 

3. 1951-1971 244323-355685 3797 

4. 1971-1991 355685-476446 7568.77 

5. 1991-2011 476446-914919 15669.49 

Source: CDP Report of MUDA – 2011 and Census of India 

 

 

                              Table 2: Growth of Population in Mysore city 1901-2011 

  Source: Census of India 

 
                                    Table 3: Density of Population in Mysore city 1901-2011 

                                                                           

 

 

 

 

 

                            

                      

 

 

 

 

 

 

Source: Census of India                

                                               
 

Year Population Variation in % 

1901 68111 - 

1911 71306 + 4.69 

1921 83951 + 17.73 

1931 107142 + 27.62 

1941 150540 + 40.51 

1951 244323 + 62.3 

1961 253865 + 3.9 

1971 355685 + 40.1 

1981 476446 + 33.95 

1991 653345 + 37.12 

2001 785800 + 20.27 

2011 914919 + 14.11 

Years Density 

1901 3505 

1911 2897 

1921 3411 

1931 4136 

1941 4471 

1951 6738 

1961 6806 

1971 9535 

1981 5823 

1991 5823 

2001 6859 

2011 10881 
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Table 4: Land use of Mysore city - 2011 

  Source: MUDA 

 

 

 

Land use map of Mysore city - 2011 

 

 

 

 

 

 

 

 

                                    

 

 

 

 

 

 

 

 

Source: MUDA 
 

 

 

 

Category 
Land use in (2011) 

Area in hectares % Area  

Residential  6097.87 43.45 

Commercial  344.07 2.45 

Industrial  1855.05 13.22 

Park and open spaces  1055.05 7.52 

Public and semipublic  1180.78 8.41 

Traffic and transportation  2380.56 16.96 

Public utility  43.35 0.31 

Water sheet  178.95 1.22 

Agricultural  898.99 6.41 

Nehru loka 1634.82 - 

Total  15669.49 100 
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FINDINGS 

After completion of the entire study the following findings have been recorded. 

1. Population growth of Mysore city continuously increasing from 1901 to 2011. It was 68111 in 1901 

which increases to 9.14 lakhs in 2011. On the other land use area also increases from 850 hectares 

to 15669.49 hectares in 1901 to 2011 respectively. 

2. The growth of the city is unevenly distributed, city is expanded more towards the north eastern 

direction. In recent years residential areas expanding in all the directions. 

3. The rapid physical expansion of Mysore city strongly affected on agriculture land. The government 

bodies and private developers acquire more than 6000 hectares of agriculture land from 1901 to 

2011 for the developing of residential layouts and small area of land for industrial development. 

According to the recent report from Karnataka government highest agriculture land is converted in 

Mysore taluk. This is the main reason for declining food production. So that government should 

take necessary action and encourage the agriculture activity and protect the farmers. 

4. Due to the increasing the population the demand of land for residential purposes rapidly increases. 

In 2011 the total land use of area of the city is 15669.49 hectares among this 6097.87 hectares or 

43.45% of the land allocated for residential purpose. This trend shows that the demand of residential 

land increases from period to period. 

 

 

CONCLUSION  

The main intention of the paper is to analyze the population growth and density impacts on 

changing land use pattern of Mysore city. The physical expansion of the Mysore city inevitably brings 

concomitant changes in the physical as well as social aspects of life in the city and surrounding village. 

Urbanization is considered as a part of development process but it is unplanned it creates a series of 

problems such as shortage of housing, shelter, basic health services, sanitation, clean air, drinking water, 

education, transport, energy, mushroom growth of slums etc. The other major problem is declining 

agricultural land. The agricultural land is converted in to residential, industrial, commercial and other 

purposes. Mainly the conversion agricultural land used for residential purposes this is due to the 

increasing of population. The changing land use pattern of the city impacts on the surrounding areas 

and also it changes the morphology of the city .The growth of population, industrial development and 

other factors leads to the urbanization at the same time they are responsible for changing land use pattern 

of Mysore city from period to period. 
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સારાાંિ 
ઉપનિષદો ભારતીય દર્શિર્ાસ્ત્રિા પાયાિા ગ્રથંો છે. પ્રધાિ ઉપનિષદોમા ંએક મહત્વિા ઉપનિષદ 
તરીકે કઠોપનિષદન  ંઆગવ  ં મહત્વ છે. કઠોપનિષદમા ં ગ ર  યમદેવતા અિે નર્ષ્ય િાચિકેતા 
વચ્િેિો સવંાદ ઘણો પ્રિચિત છે. સરં્ોધકે આ ઉપનિષદિો અભ્યાસ નવષયવસ્ત   નવશ્િેષણ 
પદ્ધનતથી કયો અિે તેમા ંરહિે શ્િોકોિા અભ્યાસ પરથી નર્ક્ષણ પ્રક્રિયા માટે જરૂરી  નિક્રદધ્યાસિ, 
પ િઃપછૃા, નવદ્યાનથિિી યોગ્યતા, નવદ્યાથીન  ંયોગ્ય મલૂયાકંિ જેવા પાસાિો ર્ૈક્ષચણક ફચિતાથશ અહીં 
રજૂ કરેિ છે.  
 
ચાવીરૂપ િબ્દો: નિક્રદધ્યાસિ, પ િઃ પછૃા, નવદ્યાનથિિી યોગ્યતા, નવદ્યાથીન  ંયોગ્ય  
મલૂયાકંિ 
 

1. ભનૂમકા :  

ભારતીય દર્શિર્ાસ્ત્રમા ંઉપનિષદો, ભગવદગીતા અિે બ્રહ્મસતૂ્રિે પ્રસ્થાિત્રયી તરીકે ઓળખવામા ં
આવે છે. જે પૈકી ઉપનિષદો સૌથી પાયાિા ગ્રથંો છે. ઉપનિષદો બ્રહ્મનવદ્યાિા મ ખ્ય ગ્રથંો છે, જેમા ંઘણી 
જગ્યાએ બ્રહ્મનવદ્યાિા જજજ્ઞાસ  નર્ષ્યો અિે તેિા માટે સમથશ ગ ર ઓ વચ્િેિો સવંાદ પણ જોવા મળે છે. 
આવા જ કઠોપનિષદમા ંપણ ગ ર  નર્ષ્ય સવંાદમા ંખ બજ રસપ્રદ નર્ક્ષણ પ્રક્રિયા જોવા મળે છે. સરં્ોધકે 
તેિો અભ્યાસ કરી નર્ક્ષણપ્રક્રિયાિા મહત્વિા પાસાઓ અિે તેમિો રૈ્ક્ષચણક ફચિતાથશ અહીં રજૂ કરેિ છે.        

2. અભ્યાસિો િતે:ુ  
➢ કઠોપનિષદમા ંનર્ક્ષણપ્રક્રિયાિો અભ્યાસ કરવો.  

3. કઠોપનિષદિો પક્રરચય:  

1કૃષ્ણયજ વેદિી તૈનિક્રરય ર્ાખાન  ંઆ ઉપનિષદ કાઠક તરીકે પણ ઓળખાય છે. તેિા બ ેઅધ્યાયો 
છે. જે દરેકમા ંત્રણ-ત્રણ વલિીઓ છે. જેમા ંિાચિકેતિી કથા છે. તેમજ પરમ પદિી પ્રાપ્તત અથે સાધિ 
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તરીકે યોગિો ઉપદેર્ છે. પ્રથમ અધ્યાયમા ંિાચિકેતાિે મળેિા ત્રણેય વરદાિો અિે યમ દેવતા દ્વારા 
સમજાવવામા ંઆવેિા આત્મા-પરમાત્મા સબંધંી નવનવધ પક્ષોન  ંવણશિ છે. બીજા અધ્યાયમા ંપરમેશ્વરિી 
પ્રાપ્તતમા ંપડતી મ શ્કેિીઓ અિે િાચિકેતાિે બ્રહ્મપ્રાપ્તતન  ંવણશિ છે. ß,desokf}rh;e~Þ  એ આ ઉપનિષદિો 
ર્ખંિાદ છે.   

4. કઠોપનિષદમાાં નિક્ષણપ્રક્રિયા: 

નર્ક્ષણપ્રક્રિયા અંતગશત સરં્ોધકે ગ ર  અિ ેનર્ષ્ય વચ્િે થતા ંસવંાદ માથંી નર્ક્ષણ કેવી રીતે નિષ્પન્ન 
થાય છે, તેિો અભ્યાસ કયો છે. િેડ ફ્િેન્ડસશિા વગશવ્યવહારમા ંનવશ્િેષણમા ંપણ મ ખ્યત્વે ગ ર  અિે નર્ષ્ય 
વચ્િેિા આ સવંાદિેજ નવશ્િેનષત કરવામા ં આવ ે છે. પ્રસ્ત ત સરં્ોધિપત્રમા ં કઠોપનિષદિી 
નર્ક્ષણપ્રક્રિયાિો અભ્યાસ કરવામા ંઆવેિો છે. અભ્યાસ કરતા ંસરં્ોધકિે નર્ક્ષણપ્રક્રિયાિે િગતા િીિેિા 
એકમો(શ્િોકો) પ્રાતત થયા.  

 

િમ શ્લોક અર્થ 
 
 

અર્થઘટિ 

1. लोकादिमदनिंतमु

वाचतसै्मयाइष्टका

यावतीवाायथावा। 
सचादितत्प्रत्यवि

द्यथोक्तिं 
अथास्यमृतु्युःिुनरे

वाहतुष्टुः॥१५॥ 

ત્યારબાદ યમિાયે, િોકોિી આક્રદકારણભતૂ 
અગ્ગ્િનવદ્યાિ,ેિાચિકેતા સમક્ષ કહી. જે 
પ્રકારિી જેટિી ઇષ્ટકાઓિી જે રીતે પસદંગી 
કરવાિી છે, એિી સપંણૂશનવનધિે સમજાવી. 
િચિકેતાએ પણ જેવ  એિે કહવેામા ંઆવેિ 
હત ,ં બરાબર એવી જ રીતે યમરાજાિી સમક્ષ 
ફરીથી સભંળાવી દીધ .ં ત્યારે સતં  ષ્ટ થઈિે 
યમદેવે ફરીથી કહ્ .ં      

પ્રસ્ત ત શ્િોકમા ં
િચિકેતાએ ગ ર  દ્વારા 
કહવેામા ંઆવેિ 
અગ્ગ્િનવદ્યાિે યથા 

સ્વરૂપે પ િઃ કહી બતાવી 
અિે નર્ક્ષણ પ્રક્રિયાન  ં
શે્રષ્ઠ ઉદાહરણ દર્ાશવ્ય  

છે.   
2. येयिंपे्रतेदवदचदकत्सा

मनुषे्य- 
ऽस्तीते्यकेनायम

स्तीदतचैके। 
एतदिद्यामनुदिष्ट

स्त्वयाऽहिं 
वराणामेषवरसृ्त

तीयुः॥२०॥ 

મન ષ્યન  ં મરણ થઈ ગયા પછી આત્માન  ં
અગ્સ્તત્વ રહ ેછે, એવ  ંજ્ઞાિીઓન  કહવે   ંછે અિે 
બીજા બધાિી એવી માન્યતા છેકે, મરણબાદ 
અગ્સ્તત્વ રહતે   ંિથી. આપિા ઉપદેર્થી, હ  ંએ 
ર્કંામાથંી મ ક્ત થઈિે આત્મરહસ્યિે સારી 
રીતે જાણી ર્ક ં. વરદાિોમા ં આ માર  ત્રીજ  ં
વરદાિ છે. 
 

આ શ્િોકમા ંિચિકેતા 
પોતાિા મિમા ંરહિે 
ર્કંાિે સ્પષ્ટ કરી તેિા 
સમાધાિ માટે પછૃા કરે 

છે.    

65



 
Research Expo International Multidisciplinary Research Journal                         ISSN: 2250 - 1630    

                               

 

 
U.G.C. Approved International Refereed Research Journal  

 

 

3. ितायुषुःिुत्रिौत्रा

नृ्वणीष्वा 
बहून्पिून्हस्तस्तदहर

ण्यमश्वान्। 
भूमेमाहिायतनिंवृ

णीष्व 
स्वयिंचजीविरिो

यावदिच्छदस॥२३॥ 

હ ેિચિકેતા! તમે સો વષશ સ ધીન  ંજીવિ ધારણ 
કરિારા પ ત્ર અિે પૌત્રોિે,ઘણા બધા પશ ઓિે 
તથા હાથી,સોન  ં અિે ઘોડાઓિે માગંી િો. 
પથૃ્વીિા ખ બજ મોટા નવસ્તારવાળા 
સામ્રાજ્યિી માગંણી કરો. જાત ે પણ જેટિા 
વષો સ ધી જીવવા ઇચ્છતા હો,જીવતા રહો.  
    

પ્રસ્ત ત શ્િોકમા ં
યમરાજા િચિકેતાિી 
ઈચ્છા ર્ગ્ક્તિી  નવનવધ 
પ્રિોભિો દ્વારા પરીક્ષા 

િઈ રહ્યા છે.    

4. सत्विंदप्रयास्तियरू

िािंश्चकामान्अदभ

ध्यायन्नदचकेतोऽ

त्यस्राक्ीुः। 
नैतािंसृङ्ािंदवत्तमयी

मवाप्तोयस्यािंमज्ज

स्तिबहवोमनुष्याुः॥

३॥ 

હ ે િચિકેતા! સસંાક્રરક ભોગ-નવિાસિા િશ્વર 
સાધિોિે તમોએ નવિારપવૂશક ત્યાગ કરી 
દીધો છે. ભૌનતક જગતિા જે માયાવી 
પ્રિોભિોમા ં અજ્ઞાિી પ ર ષ જકડાઈ રહ ે છે-
તમે એ બેંધિોમા ંપડયા િહીં.  
 

આ શ્િોકો દ્વારા યમે 
િચિકેતાિી કરેિી 

પક્રરક્ષાન  ંવણશિ કરેિ છે 

5. कामस्यास्तप्तिंजगतुः

प्रदतष्ािं 
क्रतोरानन्त्यमभय

स्यिारम्। 
स्तोममहिुरुगायिंप्र

दतष्ािंदृष्ट्वाधृत्याधी

रोनदचकेतोऽत्यस्रा

क्ीुः॥११॥ 

હ ે િચિકેતા! આપે ભોગ્ય સાધિોથી ભરપરૂ 
યજ્ઞિા, ચિરસ્થાયી ફળથી ય ક્ત, અનસમ 
નિભશયતાથી ય ક્ત, સ્ત  ત્ય અિે પ્રસરં્િીય 
પ્રનતષ્ઠાથી સપંન્ન સ્વગશિોકિે ધીરજપવૂશક 
છોડી દીધ  ંછે, એ આપિો અત્યતં બ દ્ધદ્ધપવૂશકિો 
નિણશય છે. 
 

આ શ્િોકમા ંગ ર  
યથાયોગ્ય વખાણ દ્વારા 
નર્ષ્યિે ચબરદાવે છે. 

 

6. उदत्तष्तजाग्रत 
प्राप्यवरादन्नबोधत। 
कु्रस्यधारादनदि

तािुरत्यया 
िुगंिथस्तत्कवयो

विस्ति॥१४॥ 
 

(હ ેમન ષ્ય!) જાગો, ઊઠીિે ઊભા થઈ જાઓ 
અિે શે્રષ્ઠ તેમજ જ્ઞાિી પ ર ષો પાસેથી જ્ઞાિ 
મેળવીિે પરમાત્મ તત્વિે જાણો. નવદ્વાિ િોકો 
કહ ેછેકે, આ માગશ એટિો જ મ શ્કેિ છેકે, જેટલ  ં
છરાિી ધાર ઉપર િાિવ .ં  
 

અહીં ગ ર  નર્ષ્યિે 
પોતાિા ધ્યેય પ્રત્યે 

જાગરૂક બિી તેિ ેપ્રાતત 
કરવા માટે સતત તત્પર 

રહવેાન  કહ ેછે.  

 
5. તારણો (િૈક્ષણણક ફણલતાર્ો) :  

ઉપરોક્ત શ્િોકો પરથી ફચિત થતા ંર્કૈ્ષચણક ફચિતાથો આ પ્રમાણે તારવી ર્કાય. 

➢ પ્રથમ શ્િોકમા ંદર્ાશવ્યા પ્રમાણે નવદ્યાથીએ હમેંર્ા ગ ર  દ્વારા કહવેામા આવેિ નવષયવસ્ત ઓિે 
સારી રીતે શ્રવણ કરવી જોઈએ અિે તેન  ંયોગ્ય નિક્રદધ્યાસિ પણ કરવ  ંજોઈએ.   
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➢ બીજા શ્િોકમા ંદર્ાશવ્યા પ્રમાણે ગ ર  દ્વારા કહવેામા આવેિ બાબતો પૈકી િ સમજાયેિ બાબતો 
નવરે્ ગ ર િે નવિયથી પ િઃપછૃા કરી સ્પષ્ટતા કરવી ખ બજ જરૂરી છે, કારણકે આ સ્પષ્ટતા જ 
વાસ્તનવક જ્ઞાિ તરફ િઈ જઈ ર્કે છે. અન્યથા નવદ્યાથી કાયમી જે તે નવષયમા ંઘોર અંધકાર 
તરફ અજાણતાજ ધકેિાઇ જાય છે.     

➢  તતૃીય શ્િોકમા ંગ ર  દ્વારા િચિકેતાિી પરીક્ષા કરવા તેિે નવનવધ પ્રિોભિો આપવામા ંઆવે છે. 
આમ ગ ર  માટે પણ જરૂરી છે, કે પહિેા નવદ્યાનથિિી યોગ્યતા જાણવી અિે પછી જ જ્ઞાિિી વાત 
ર્રૂ કરવી. વતશમાિમા ંનવષયચભમ ખ કૌર્લય તરીકે જાણીતા અનત આવશ્યક રૈ્ક્ષચણક કૌર્લયિો 
હતે   પણ એ જ જણાય છે.     

➢ િત થશ અિે પાિંમા શ્િોકમા ંગ ર  દ્વારા નવદ્યાથીિી પરીક્ષાન  ંયોગ્ય મલૂયાકંિ કરી નર્ષ્યિે તિેી 
યોગ્યતાિે અન રૂપ ચબરદાવવામા ંઆવ્યો છે. આમ, નવદ્યાથીિે યોગ્ય સમયે પ્રોત્સાક્રહત પણ કરવો 
જ જોઈએ.  

➢ છઠ્ઠા શ્િોકમા ંગ ર  દ્વારા નર્ષ્યિે પોતાિા િક્ષ્ય તરફ સજાગ થઈ સતત જ્યા ંસ ધી પ્રાપ્તત િ થાય 
ત્યા ંસ ધી મડંયા રહવેા માટે આવહિ કરે છે. આ શ્િોક્િે સ્વામી નવવેકાિદેં જીવી બતાવ્યો છે. 
તેમણ ેઉિમ નર્ષ્યન  ંઉદાહરણ બિી નવશ્વિે માગશદનર્િત કયાશ છે.    
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Hkkjr esa foeqnzhdj.k% 

 

fo|kFkhZ oxZ ij ÁHkko dk losZ{k.kkRed v/;;u

 

                                 

Mk0 fouhrk vjksM+k

 

lgk;d vkpk;Z] lkaf[;dh ,oa ys[kk”kkL¥ foHkkx

 

jktdh; ckWxM LukrdksÙkj egkfo|ky;] ikyh ¼jktLFkku½

 

 

 

lkj%&

 

foeqnzhdj.k ,d vkfFkZd xfrfof/k gSa ftlesa ljdkj iqjkuh eqnzk dks lekIr dj ubZ eqnzk pkyw djrh 

gSaA dkyk/ku vkSj tkyh uksVksa dks [kRe djus ds fy, foeqnzhdj.k ykxw fd;k tkrk gSaA Hkkjr esa nks 

ckj

 

foeqnzhdj.k ykxw gqvk gSa] igyh ckj tuojh 1978 esa 1000#] 5000# vkSj 10000# dk 

foeqnzhdj.k gqvkA nwljh ckj 8 uoEcj] 2016 dks 500# vkSj 1000# ds uksVksa dks mlh jkr 12 cts 

ls can fd, tkus dh ?kks"k.kk dhA

 

foeqnzhdj.k dks

 

vke turk dks udn vk/kkfjr Ák.kkyh ls dS'kysl 

flLVe ¼fMftVy flLVe½ esaaa ys tkus dh ÁfØ;k ds #i esa

 

Hkh ns[kk tk ldrk gSaaA

 

foeqnzhdj.k us 

O;kid #i ls lekt ds fofHkUu oxksZa dks ÁHkkfor fd;k gSaaA lekt ds ;s lHkh oxZ Hkkjr ds fodkl 

esaaa ÁR;{k ,oa vÁR;{k #i esaaa ;ksxnku djrs gSaaaA Hkkjr ds

 

Hkfo"; vFkkZr~

 

fo|kFkhZ oxZ ij Hkh 

foeqnzhdj.k dk O;kid vlj gqvk gSaaA blh ÁHkko dks tkuus gsrq ÁLrqr i= esaaa ys[kd

 

}kjk 

foeqnzhdj.k dk egkfo|ky;h

 

fo|kfFkZa;ksa

 

ij ,d losZ{k.kkRed v/;;u fd;k x;k gSaaaA

 

ÁLrqr 'kks/k ds 

fy, ys[kd

 

}kjk v/;;u ds fy, ikyh 'kgj dk p;u fd;k gSaaA bl 'kks/k ds fy, Á'ukoyh fof/k 

dk Á;ksx fd;k x;k gSaaA Áfrn'kZ ds #i esaaa nSo Áfrp;u ds }kjk lexz dk lqfo/kk iwoZd p;u fd;k 

x;k gSaaA bl 'kks/k gsrq ikyh ftys ds dqy 5 egkfo|ky;ksa ds 500 fo|kfFkZ;ksa ij v/;;u fd;k x;k 

gSaaA ifj.kke ds #i esa vf/kdka'k fo|kfFkZ;ksa dk ;g ekuuk gSaa fd bl dne ls vlqfo/kk rks gqbZ ysfdu 

;g dne ns'k ds vPNs Hkfo";

 

ds fy, t#jh Hkh FkkA vusd pqukSfr;ksa tSls c<rh gqbZ eagxkbZ] 

jktuSfrd vlg;ksx] uksVksa dh deh

 

ds ckotwn ;g fu.kZ; ns'k esaa lqpk# #i ls ykxq gks x;k gSa rFkk

 

ns'k dh vFkZO;oLFkk Hkh /khjs&/khjs iVjh ij vk jgh gSA

 

Áeq[k 'kCn%&

 

foeqnzhdj.k] uksVcUnh] dkyk/ku] vkardokn] fMthVy flLVe] dS'kysl Á.kkyhA
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Hkkjr esa foeqnzhdj.k% 

fo|kFkhZ oxZ ij ÁHkko dk losZ{k.kkRed v/;;u 

 

ifjp;%& 

tc fdlh ns'k dh ljdkj viuh iqjkuh eqnzk dks dkuwuh rkSj ij ÁfrcfU/kr dj nsrh gSa] rks bl 

ÁfØ;k dks foeqnzhdj.k dgrs gSaaA foeqnzhdj.k ,d vkfFkZd xfrfof/k gSa] ftls ljdkj dbZ dkj.kkas ls 

ykxq dj ldrh gSaA bl ÁfØ;k esaaa ljdkj NksVs uksVksa dh txg cMs uksVksa dk foeqnzhdj.k dj nsrh 

gSaaA tc ns'k esaaa dkyk/ku c< tkrk gSa rks dkys/ku dks [kRe djus ds fy, ljdkj cMh jkf'k ds uksVksa 

dk foeqnzhdj.k djrh gSaaA vkradokn] rLdjh tSls vkijkf/kd xfrfof/k;ksa esaa Hkh cMs iSekus ij udn 

ysu&nsu gksrk gSaA bu vijk/kksa ls lEcfU/kr yksx vf/kdrj udn jkf'k vius ikl tek j[krs gSaaA 

cktkj esaa dbZ ckj udyh uksV Ápyu esaa vk tkrs gSaa rc ljdkj udyh uksV dks lekIr djus ds 

fy, iqjkus uksV cny nsrh gSaaA tc ns'k esaaa yksx VSDl pksjh djus ds mÌs'; ls uxn ysus&nsu T;knk 

djus yxrs gSa rc eqnzk dh tek[kksjh c<us yxrh gSaa vkSj bl uxn ysu&nsu dks grksRlkfgr djus 

ds fy, Hkh ljdkj dbZ ckj foeqnzhdj.k dk jkLrk viukrh gSaaA tkyklkth ls cpus ds fy, ubZ 

rduhd ls rS;kj fd;s x;s u;s uksV cktkj esaaa ykus ds fy, Hkh ljdkj foeqnzhdj.k dj nsrh gSaaA bl 

Ádkj foeqnzhdj.k ls Hkz"Vªkpkj] dkys/ku] tkyhuksV vkSj vkradokn ij vdqa'k yxrk gSaaA foeqnzhdj.k 

dh ÁfØ;k flDdksa ij Hkh ykxq gksrh gSaaA foeqnzhdj.k dks vke turk dks udn vk/kkfjr Á.kkyh ls 

dS'kysl flLVe ¼fMftVy flLVe½ esaaa ys tkus dh ÁfØ;k ds #i esa Hkh ns[kk tk ldrk gSaaA 

foeqnzhdj.k us O;kid #i ls lekt ds fofHkUu oxksZa dks ÁHkkfor fd;k gSaaA lekt ds ;s lHkh oxZ 

Hkkjr ds fodkl esaaa ÁR;{k ,oa vÁR;{k #i esaaa ;ksxnku djrs gSaaaA Hkkjr ds Hkfo"; vFkkZr fo|kFkhZ oxZ 

ij Hkh foeqnzhdj.k dk O;kid vlj gqvk gSaaA blh ÁHkko dks tkuus gsrq ÁLrqr i= esaaa ys[kd }kjk 

foeqnzhdj.k dk egkfo|ky;h fo|kfFkZa;ksa ij ,d losZ{k.kkRed v/;;u fd;k x;k gSaaaA blds vUrxZr 

ikyh ftys ds ljdkjh ,oa xSj ljdkjh egkfo|ky; ds 500 fo|kfFkZ;ksa dk Áfrn'kZ fy;k x;kA 

dkys/ku dks ckgj fudkyus ds fy, eksnh ljdkj }kjk fy;s x;ss foeqnzhdj.k ds fu.kZ; ls dbZ Nk= 

lger gSaa] ijUrq dqN dk ekuuk gSa fd vkardokn ,oa Hkz"Vªkpkj ds fojks/k esaaa ljdkj dk ;g dne 

'kq#vkrh gks ldrk gSaa] ysfdu blds nqjxkeh ÁHkko ldkjkRed ugha gksxsaA fo|kfFkZa;ksa ds blh larks’k 

,oa vlarks’k dk Áekf.kd #i esaa tkuus ds fy, ys[kd }kjk ;g v/;;u fd;k x;k gSa] tks 

foeqnzhdj.k ds Hkfo"; dks ,d lkFkZd vk/kkj Ánku djsxkA 

Research Expo International Multidisciplinary Research Journal                      ISSN: 2250 - 1630

                              

69



lkfgR; dh leh{kk%&

 

lEcfU/kr 'kks/k ij fofHkUu ys[kd }kjk fuEu er ÁLrqr fd, x, gSaa& 

dqekj ohjk ds- ¼2017½ uss viusa ys[k esaaa crk;k gSa fd eksnh ljdkj }kjk fy;k x;k mPp ewY; ds 

uksVksa ds foeqnzhdj.k dk fu.kZ; Hkkjrh;ksa ds fy, ,d cMk >Vdk gSaaA foeqnzhdj.k vusd voS/k 

xfrfof/k;kW tSls& djpksjh] tkyhuksV vkSj vkardokn vkfn ds foŸk iks"k.k dks jksdus ds fy, fy;k 

x;k ,d dne gSaaA dqN yksx fufnZ"V lhek ls vf/kd jkf'k vius cSad [kkrs esaaa tek djok jgs gSaaA 

ftldk irk muds [kkrs esaaa lkekU; lhek ls vf/kd vk;] mPp dj vkSj vU; fooj.kksa ls pyk gSaaA 

nwljh vkSj blds ldkjkRed i{k esaaa Hkkjr esaaa oSdfYid Hkqxrku tSls%& bZ&okWysV] bZ&cSafdx] 

vkWuykbZu ysu&nsu gsrq MsfcV o ØsfMV dkMZ ds mi;ksx esaaa o`f) gqbZ gSaaA ys[kd ds erkuqlkj ;g 

dne Hkkjr dks ,d dS'kysl ns'k cukusa esaaa cqfu;knh dne gks ldrk gSaaA 

csnh vatuk ¼2017½ us vius ys[k esaaa crk;k gSaa fd foeqnzhdj.k usa mu lHkh bZekunkj Hkkjrh;ksa dks 

xEHkhj pksV igWqpkbZ gSaa tks udn esaaaa etnwjh] udn esaaa ysu&nsu vkSj udnh oS/k #i ls cpkrs gSaaA ;g 

vPNh rjg ls le>k tkrk gSaa fd dkys/ku ,d ns'k dh vFkZO;oLFkk ds fy, gkfudkjd gSaaA lHkh 

dkyk/ku udnh esaaa ugha gksrk gSaa] udnh dsoy ,d NksVs va'k esaaa gksrh gSaaaA dkys/ku ds /kkjd vpy 

lEifŸk] lksuk] fons'kh cSad esaa [kkrksa esaaa tek jkf'k;ksa vkSj BTI ysu&nsu ds #i esaaa viuh lEifŸk 

j[krs gSaaA ljdkj us ,sls voS/k /ku ds /kkjdksa dks lkeus ykus ds fy, bl QSlys dks fy;k gSaaA udnh 

eqnzk dks fLFkj djus ds fy, Hkh ;g dne mBk;k x;kA fu"d"kZ #i esaaa fMftVy vFkZO;oLFkk okLro 

esaaa Hkkjr dk Hkfo"; ugha gSaa] ysfdu ys[kd ds vuqlkj ns'k ,sls rRdky ifjorZu ds fy, rS;kj ugha 

gSaaA 

flag c`ts'k (2017) ds ys[k ds vuqlkj foeqnzhdj.k FkksMs le; ckn ldkjkRed cu tk,xk] ysfdu 

orZeku esaaa vf/kdka'k m|ksxksa dks ?kkVsa ls Hkkjh uqdlku ls tw>uk iM jgk gSaa] D;ksfd os vFkZO;oLFkk dk 

leFkZu ugha dj ik jgs gSaa] m|ksx vPNk Án'kZu ugha dj jgs gSaa] bldk vFkZO;oLFkk ij lh/ks ÁHkko 

iM jgk gSaaA ldkjkRed ifj.kke Án'kZu djus ds fy, bl QSlys dks dkQh le; yxsxkA fu"d"kZ esaaa 

;g dgk x;k gSaa fd foeqnzhdj.k ÁHkko Hkkjrh; Hkqxrku Á.kkyh ds vk/kquhdj.k] cSafdx lsokvksa dh 

ykxr esaaa deh vkSj mPp lqj{kk tksf[keksa esaaa deh ds #i esaaa eglwl fd;k tk,xkA  

dkSj euizhr ¼2016½ us vius ys[k esaaa crk;k gSaa fd foeqnzhdj.k ls dS'kysl Á.kkyh dks ÁksRlkgu feyk 

gSaaA dS'kysl ysu&nsu Á.kkyh fnu&c&fnu c<rh tk jgh gSaaA tSls gh cktkj oS'ohd`r curk tk jgk 

gSaa] cSafdx O;oLFkk esaa yksx vf/kd ls vf/kd udnh ds LFkku ij dS'kysl O;oLFkk dks viuk jgs gSaaA 

dS'kysl Á.kkyh vkt lekt ds lHkh oxZ ds fy, vko';d gSaaA vkWuykbZu cktkj esaaa dS'kysl Á.kkyh 

Research Expo International Multidisciplinary Research Journal                      ISSN: 2250 - 1630

                              

70



dh ,d egRoiw.kZ Hkwfedk gSaaA dS'kysl Á.kkyh u dsoy udn ysu&nsu ls lqjf{kr gSaa cfYd blesaaa 

Hkqxrku esaaa Hkh de le; yxrk gSaa] ys[kd ds vuqlkj vxj yxkrkj Hkkjr esaaa dS'kysl Á.kkyh dk 

mi;ksx gksrk jgk rks Hkkjr Hkfo"; esaaa iw.kZ #i ls dS'kysl Á.kkyh okyk ns'k cu tk;sxkA 

lksuh dquky ch ¼2016½ us vius ys[k esaaa crk;k gSaa fd vf/kdak'k xzkeh.k vFkZO;oLFkk udn ij 

vk/kkfjr gSaa] vkSj foeqnzhdj.k dk QSlyk xzkeh.k vFkZO;oLFkk dks cgqr ÁHkkfor djus okyk QSlyk gSaaA 

bl fu.kZ; ls fj;y ,LVsV] fuekZ.k dk;Z] vkHkw"k.k] gkbZ&,.M&fjVsy] OgkbV xqMl vkSj Ik;ZVu 

;krk;kr tSls udn ysu&nsu ds cMs vkdkj ds {ks= ij Áfrdwy ÁHkko iMus dh lEHkkouk gSaaA ;g 

fu.kZ; cSafdx Á.kkyh esaaa udn Áokg esaaa deh ds dkj.k vFkZO;oLFkk dks vk?kkr djrh gSaaA yEcs le; 

ds ckn esaaa vFkZO;oLFkk dks dkys/ku dh deh ls Qk;nk gksxkA ftlls mPp dj laxzg] csgrj 

dkjksckjh okrkoj.k] de Hkz"Vªkpkj vkSj ikjnf'kZr c< tk,sxhA fu"d"kZ #i esaaa blls ns'k ds forh; 

?kkVs dh fLFkfr esaaa lq/kkj gksxk] gkykafd vkWuykbZu ysu&nsu Á.kkyh esaaa vHkh ns'k cgqr ÁkjfEHkd 

voLFkk esaaa gSaaA  

jko fdj.k et al (2016) dk ;g i= dkedkth dkxtkr ds fofue; ds Ik{k esaa of.kZr gSaA bldk 

eq[; mÌs'; Hkkjrh; vFkZO;oLFkk ij foeqnzhdj.k ds izHkko dk fo'ys"k.k djuk gSaA ys[kd ds vuqlkj 

;g i= ØsfMV dh miYkC/krk] [kpZ vkSj xfrfof/k vkSj ljdkj ds foŸkiks"k.k ij bl rjg ds dne ds 

izHkko dks n'kkZrk gSaA 

ljdkj lqdaVk (2010) us Hkkjr esaaa lkekarj vFkZZZZO;OkLFkk Ikj vË;;u fd;k gSa ftlesaaa mUgksaus Hkkjr esaaa 

dkysËku ds dkj.kksa vkSj ÁHkkoksa ds vfLrRo ,oa ljdkjh igyqvksa ij Ë;ku dsfUær fd;k gSaaA muds 

vË;;u ds vuqlkj dkys/ku ds ihNs eq[; dkj.k Hkkjrh; jktuhfr gSaA Hkkjr ljdkj dk /;ku 

dkys/ku dks feVkus ds fy, iz.kkyh fØ;kUo;u ds ctk; flQZ lfefr;ka cukus ij dsfUnzr gSaA 

v/;;u esaa fu"d"kZ fudyk gSa fd gekjh vFkZO;oLFkk esaa dkys/ku dks fu;af=r djus ds fy, dkuwu 

Bhd :Ik ls ykxw fd;k tkuk pkfg,A 

Hkkjr esaaa foeqnzhdj.k dk ÁHkko ldkjkRed jgsxk ;k udkjkRed jgsxk] ;g dqN le; Ik'pkr~ iznf'kZr 

gks tk,xk] ijUrq mijksDr lkfgR; dh leh{kk ds Ik'pkr~ ;g dgk tk ldrk gSa fd foeqnzhdj.k ls 

ns'k fMftVy bdksukseh dh vksj tk,sxkA eksnh ljdkj ds bl fu.kZ; dk ns'k dh vFkZO;oLFkk ij rks 

lkFkZd izHkko gksxk] ysfdu bl fu.kZ; us lekt ds dbZ oxksZ dks izHkkfor fd;k gSaA lekt ds dbZ 

oxksZ ij xgu izHkko ds ckotwn dbZ vlkekftd dk;Z tSls vkradokn] dkyk/ku] pqukoks esaaa csfglkc 

[kpZ vkfn ij jksd ds fy, foeqnzhdj.k dk fu.kZ; ,d lek/kku ds #i esaaa gks ldrk gSaA blhfy, 
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izLrqr 'kks/k esaaa ys[kd

 

}kjk lekt ds ,d egÙoiw.kZ oxZ vFkkZr~ fo|kfFkZ;ksa

 

ij foeqnzhdj.k

 

ds

 

izHkko

 

dk v/;;u izklafxd

 

gSaA

 

'kks/k Áfof/k%& 

ÁLrqr 'kks/k esaaa fuEu nks ek/;eksa ls rF;ksa dk lxzag.k fd;k x;k gSaaa& 

ÁkFkfed L=ksr%&  

ÁLrqr 'kks/k ds fy, ys[kd }kjk v/;;u ds fy, ikyh “kgj dk p;u fd;k gSaaA bl 'kks/k ds fy, 

Á'ukoyh fof/k dk Á;ksx fd;k x;k gSaaA Áfrn'kZ ds #i esaaa nSo Áfrp;u ds }kjk lexz dk lqfo/kk 

iwoZd p;u fd;k x;k gSaaA bl 'kks/k gsrq ikyh ftys ds dqy 5 egkfo|ky;ksa ds 500 fo|kfFkZ;ksa ij 

v/;;u fd;k x;k gSaa ftlesaasa ls 2 jktdh; egkfo|ky; rFkk 3 futh egkfo|ky; gSaaA Áfrn'kZ ds 

p;u gsrq fyax dks lekuqikr foHkkftr fd;k x;k gSaa] ftuesaaa 250 Nk= gSaa rFkk 250 Nk=k,W gSaaA 

f}rh;d L=ksr%& 

bl 'kks/k i= esaaa ys[kd }kjk f}rh;d leadksa dk Hkh mi;ksx fd;k x;k gSaaA f}rh;d laedksa gsrq 

ys[kd }kjk fofHkUu iqLrdksa] v[kckjksa vkSj bUVjusV dk mi;ksx fd;k x;k gSaaA  

 

'kks/k fo’ys"k.k%& 

izLrqr Ik= esaaa ys[kd }kjk fd;s x;s losZ{k.kkRed v/;;u esaaa fo|kfFkaZ;ksa ls iUnzg iz'u iwNs x;s gSaA 

ftls fuEu pkj Jsf.k;ksa esaaa foHkDr dj fo'ys"k.k fd;k x;k gSa%& 

 

foeqnzhdj.k rFkk fo|kfFkZ;ksa adh lksp 

foeqnzhdj.k vkSj fo|kfFkZ;kasa aij ÁHkko  

foeqnzhdj.k rFkk pqukSfr;kW 

foeqnzhdj.k rFkk vFkZO;oLFkk ij ÁHkko 
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foeqnzhdj.k rFkk fo|kfFkZ;ksa dh lksp%&

 

bl “kks/k esaaa

 

500

 

fo|kfFkZ;ksa

 

ds Áfrn'kZ ij

 

dk;Z fd;k x;k gSaaA 'kks/k ds bl 'kh"kZd eas ys[kd

 

us 

fo|kfFkZ;ksaa dh

 

foeqnzhdj.k

 

ij lksp dk fo'ys"k.k fd;k gSaA fo'ys"k.k esaaa ik;k x;k gSa

 

fd vf/kdka'k

 

fo|kFkhZ eksnh ljdkj ds foeqnzhdj.k

 

ds fu.kZ; ls iw.kZ lger gSaaA vFkkZr~

 

eksnh

 

ljdkj us tks ;s 

fu.kZ; fy;k gSa]

 

;g Hkkjr dks ,d fMftVy vFkZO;oLFkk okyk ns'k Ckukus vkSj Hkkjr esaaa dS'kysl 

VªkatsDlu c<kus ds fy, ,d egÙoiw.kZ dne ds #i

 

gks ldrk gSa] ,slk 82%

 

fo|kfFkZ;ksa

 

dk ekuuk 

gSaA blds lkFk gh

 

86%

 

fo|kFkhZ ;g Hkh ekurs

 

gSa

 

fd ns'k esaa

 

QSys Hkz"Vkpkj] vkradokn] dkyk/ku 

vkfn

 

vkijkf/kd xfrfof/k;ksa esaaa Hkh deh vkbZ gSaaA

 

jktLFkku if=dk ds ,d losZ ds

 

vakWdMksa

 

ds vuqlkj 

foeqnzhdj.k ykxw djus ds ckn ns'k esaaa yxHkx 53000 ekeys dsoy Hk"Vkpkj ds fy, ntZ gq, gSaA

 

foeqnzhdj.k ds ckn yksxksa ds ikl

 

udn

 

de gksus ls dkykctkjh] pksjh] fj'or vkSj vigj.k tSls 

vijk/k u ds cjkcj jg x, Fks] vkSj 'kks/k esaa

 

Hkh yxHkx 62%

 

fo|kfFkZ;ksa dk

 

Hkh

 

ekuuk gSaa fd 

foeqnzhdj.k ls bu vkijkf/kd xfrfof/k;ksa esaa

 

deh vkbZ gSaaA

 

blds lkFk gh blds udkjkRed ÁfrfØ;k 

ds #i esaa

 

;g ckr

 

lkeus vkbZ

 

gSaa fd ftu yksxksa ds ikl dkyk/ku Fkk mUgksusa vius dkys/ku dks

 

[kikus ds fy, dbZa

 

vksj pksj jkLrs Hkh fudky fy, gSa tSls%& tu/ku [kkrksa esaa

 

vius iSls tek 

djokuk]

 

cSd ds deZpkfj;ksa ls fdlh lsfVax ds rgr

 

dkys/ku dks ubZ eqnzk esaa cnyokuk vkfn]

 

,slk 

losaZ ds 84%

 

fo|kfFkZ;ksa dk ekuuk gSaaA eksnh ljdkj }kjk ns'k esa foeqnzhdj.k dk ÁkFkfed mÌs'; 

66%

 

fo|kfFkZ;ksa ds vuqlkj Hkz"Vªkpkj ds f[kykQ ,d gMrky ds #i esaa

 

ykxw djuk FkkA

 

tcfd 

16%

 

fo|kfFkZ;ksa dk ekuuk gSaa fd ;g vFkZO;oLFkk esaa

 

,d foÙkh; dne ls vf/kd ugha gSaaA

 

bl fu.kZ; 

ls fj;sy ,LVssV ds nkeksa esaa

 

Hkh yxHkx 30%

 

deh vkbZ gSaa ftlls vke vkneh Hkh de nke ij fj;y 

,LVsV esa

 

fofu;ksx dj ik;sxkA

 

uo Hkkjr VkbEl esa izdkf'kr ,d ys[k ds vuqlkj

 

foeqnzhdj.k ds 

ckn ds orZeku le; esaa

 

cSadkssa ds ikl djhc 6 yk[k djksM

 

#i;s tek

 

gaS] ftlls cSad de C;kt nj 

ij vke vkneh dks vko';drk ds vuqlkj _.k ns ldsaxhA 'kks/k esaa

 

Hkh

 

60%

 

fo|kFkhZ bl er ls 

lger gSaa fd foeqnzhdj.k ls fj;y ,LVsV] mPp f'k{kk] LokLFk; lqj{kk rd vke vkneh igqWp lEHko 

gksxhA

 

fp=

 

1

 

esa izLrqr 'kks/k esa foeqnzhdj.k ij fo+|kfFkZ;ks dh lksp ds lEcU/k esa iwNs x;s iz'uksa dk 

fp=kRed izLrqfrdj.k iznf'kZr fd;k x;k gSA
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 D;k eksnh ljdkj ds foeqnzhdj.k ds fu.kZ; ls vki iw.kZ lger gS+\  

Ekr Nk=ksa dk % Nk=kvksa dk % dqy % 

1-iw.kZ lger 42 40 82 

2-vlger 5 5 10 

3-dg ugha 

ldrs 

5 3 8 

 

 

 D;k foeqnzhdj.k ls dkyk/ku ]Hkz"Vªkpkj vkSj vkardokn esa deh vkbZ gSa \ 

Ekr Nk=ksa dk % Nk=kvksa dk % dqy % 

1-gkW 30 32 62 

2-ugha 10 16 26 

3-dg ugha 

ldrs 

7 5 12 

 

 

 vkidks D;k yxrk gS fd bl dne ds fy, ÁkFkfed mÌs'; D;k Fkk \ 

Ekr dqy % 

1-forh; 16 

2-jktuSfrd   12 

3-;g Hkz"Vªkpkj ds f[kykQ ,d gMrky Fkh 66 

4-vU; 6 
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 foeqnzhdj.k ls fj;y ,LVsV ]mPp f'k{kk ]LokLFk; lqj{kk ¼gsYFk ds;j½ rd vke vkneh dh 

igqWp cusxh \ 

er Nk=ksa dk % Nk=kvksa dk % dqy % 

1-iw.kZ 

lger 

30 30 60 

2-vlger 12 18 30 

3-dg ugha 

ldrs 

6 4 10 

  

fp= 1% foeqnzhdj.k ij fo+|kfFkZ;ks dh lksp ds lEcU/k esa iwNs x;s iz'uksa dk fp=kRed izLrqfrdj.k 

 

foeqnzhdj.k vkSj fo|kfFkZ;ksa ij ÁHkko %& 

foeqnzhdj.k dk fo|kfFkZ;ksa ij ekufld rFkk dqN gn rd vkfFkZd ÁHkko Hkh iMk gSaaA izLrqr “kks/k esa 

;g tkuus dk Á;kl fd;k x;k gSaa fd eksnh ljdkj }kjk tks cktkj esaa 1000# vkSj 500# ds cMs 

uksVksa dk foeqnzhdj.k djds 2000# vkSj 500# dh eqnzk ds u;s uksV tkjh fd;sa x;sa gSaa mudsa bLrseky 

esaa fo|kfFkZ;ksa dks fdl Ádkj dh leL;k dk lkeuk djuk iMk gSaaA fo|kfFkZ;ksa ds vuqlkj mUgsaaa 

2000# dh eqnzk ds bLrseky esaa dqN T;knk ijs'kkuh ugha vkbZ gSaa] D;ksafd fo|kfFkZ;ksa dks rks dsoy 

egkfo|ky; 'kqYd o iqLrdksa ds fy, gh udn dh vko';drk gqbZ] ftudk Hkqxrku fo|kFkhZ 2000# 

ds uksV ls dj ldrs FksA T;knkrj oLrqvksa dk Hkqxrku vkt ds ;qok oxZ vkSj fo|kFkhZ oxZ vkuykbZu 

djrh gSaaSS ftlls 2000# ds uksVksa ds bLrseky dk loky gh ugha mBkrk gSaaA blds pyrs losZ ds 

vuqlkj Hkh 64% fo|kfFkZ;ksa dks dHkh&dHkh gh 2000# ds uksVksa ds bLrseky esaa ijs'kkuh dk lkeuk 

djuk iMkA ysfdu fMftVy lk{kjrk ds vHkko esa dsoy 14% fo|kfFkZ;ksa dks gh 2000# ds uksV ds 

bLrseky esa T;knka ijs'kkuh vkbZ gaSA ftu fo|kfFkZ;ksa dks vius Áos'k 'kqYd ds fy, udn dh 

vko';drk gqbZ mUgsa cSadksa vkSj ,Vh,e eas udnh dh yxkrkj vkiwfrZ ugha gksus ds dkj.k Hkh dkQh 

ijs'kkuh dk lkeuk djuk iMkA vkjchvkbZ ds vkWdMksa ds vuqlkj Hkkjr eas dqy 2]15]039 ds djhc 

,Vh,e gSaa vkSj dqy 53]000 cSad dh 'kk[kk,W gSaaA blds ckotwn jktLFkku if=dk esaa Ádkf'kr ,d 

lqpuk ds vuqlkj uksVcUnh ds igys dsoy 4-94 yk[k djksM ds 2000# ds uksV gh Nkis FksA uksVksa 

dh de ek=k esaa NikbZ ds dkj.k cSadksa vkSj ,Vh,e eas udnh dh yxkrkj vkiwfrZ ugha gks ik;hA 26% 

fo|kFkhZ Hkh ,slk ekurs gSaa muds {ks= ds cSad o ,Vh,e esaa yxkrkj udn dh vkiwfrZ ugha gks ik;hA 

ysafdu 52% fo|kFkhZ tks vf/kd vkcknh okys {ks= esaa jgrs gSaa mUgas rks cSadksa vkSj ,Vh,e esa udn dh 

0 

10 

20 

30 

40 

1 2 3 

P
e

rc
e

n
ta

ge
 

Answers 

BOYS 

GIRLS 

Research Expo International Multidisciplinary Research Journal                      ISSN: 2250 - 1630

                              

75



deh eglwl ugha gqbZA ;fn dfj;j ds n`"Vhdks.k ls ns[kk tk, rks foeqnzhdj.k ds ckn eqnzk dh deh 

ds dkj.k 34% fo|kfFkZ;ksa dks vius dfj;j o O;fDrxr thou ls lEcfU/kr lEHkkfor voljksa dks 

NksM nsuk iMk D;kasfd f'k{kk ds dqN {ks= tSls%& bathfu;fjax] uflZx] ,e ch ch ,l vkfn {kS= esaa 

vf/kd Qhl ds lkFk&lkFk nku ¼Mksus'ku½ Hkh nsuk gksrk gSaaA blfy, mUgs vius dfj;j ds p;u ds 

fu.kZ; dks eqnzk dh deh ds dkj.k cnyuk iMkA bl izdkj foeqnzhdj.k us fo|kfFkZ;ksa dks dkQh gn 

rd izHkkfor fd;k gSaA foeqnzhdj.k ds blh izHkko dks fp= 2 esa n'kkZ;k x;k gSA 

 

 

 D;k vkidks cktkj esa 2000: dh ubZ eqnzk dk bLrseky djuk eqf'dy yxrk gSa \ 

Ekr Nk=ksa dk % Nk=kvksa dk % dqy % 

1-ges'kk 24 20 44 

2-dHkh dHkh  30 34 64 

3-vdlj 0 0 0 

4-dHkh ugha 10 12 22 

 

 

 

 D;k vkidks eqnzk dh deh ds dkj.k dSfj;j@O;fDrxr thou ls lEcfU/kr fdlh Hkh 

lEHkkfor ekSdks dks NksM nsuk iMk \ 

er Nk=ksa dk % Nk=kvksa dk % dqy % 

1- gkW 20 14 34 

2- ugha 34 20 54 

3- gkW ij ÁcU/k 

dj fn;k 

7 5 12 
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 Hkz"Vªkpkj] dkyk/ku] vkardokn vkSj udyh uksVksa ij vadq'k yxkus dh yMkbZ esa gqbZ vlqfo/kk 

dks vkius fdruk eglwl fd;k \ 

Ekr dqy % 

1- vlqfo/kk eglwl gqbZ ysfdu ;s dne t#jh 

FkkA 

74 

2- vlqfo/kk eglwl ugha gqbZ ysfdu ;s dne 

t#jh FkkA 

20 

3- vlqfo/kk eglwl gqbZ ysfdu ;s dne t#jh 

ugha FkkA 

6 

4- vlqfo/kk eglwl ugha gqbZ ysfdu ;s dne 

t#jh ugha FkkA 

0 

 

fp= 2% fo+|kfFkZ;ks ij foeqnzhdj.k ds ÁHkko ls lEcfU/kr iz'uksa dk fp=kRed izLrqfrdj.k 

 

foeqnzhdj.k rFkk pqukSfr;kW%& 

ns'k esaa foeqnzhdj.k dh uhfr ykxq djus ds ckn ns'k dh ljdkj dks vusd Ádkj dh pqukSfr;ksa dk 

lkeuk djuk iMk gSaaA ÁLrqr 'kks/k eas mUgha pqukSfr;ksa esaa ls fo|kfFkZ;ksa ds utfj;s ls dqN pqukSfr;ksa ij 

/;ku dsfUnzr fd;k x;k gSA blesaa fo|kfFkZ;ks ds vuqlkj lcls cMh pqukSrh ds #i esaa cSadksa vkSj 

,Vh,e eas yxusa okyh yEch drkjs jgh gSaaA jktLFkku if=dk Ádkf'kr ,d lwpuk ds vuqlkj iwjs ns'k 

esaa yxHkx 105 yksxkas dks udn ds fy, yEch drkjks esaa [kMsa jgus ds dkj.k viuh tku xokuh iMh 

gSaaA vr% Á'kklu ds fy, ykW ,.M vkWMZj dks cuk, j[kuk eqf'dy pqukSrh FkkA blds lkFk gh ubZ 

eqnzk ykxq djus lsa ns'k dh vFkZO;oLFkk ij u, uksVksa ds NikbZ dh vfrfjDr ykxr dk Hkkj Hkh iMkA 

;fn ;g ykxr uksVcUnh ls gksus okyh ykHkksa ls vf/kd gS rks foeqnzhdj.k dk dksbZ vFkZ gh ugha jg 

tkrkA fo|kfFkZ;kas ds vuqlkj ,d vU; pqukSrh ds #i esaa dkyk/ku dk iw.kZ #i ls ckgj ugha vk ikuk 

Hkh jgk gSa D;ksafd yksxksa us vius dkys/ku dks fj;y ,LVsV o xksYM [kjhnusa esaa fofu;ksftr dj fn;kA 

ftlds ifj.kkeLo#i ns'k dh thMhih esaa Hkh yxHkx 2%  dh deh vkbZ gSaaA blds lkFk gh fo|kfFkZ;kas 

ds vuqlkj dS'kysl VªkWtsD'ku gsrq turk dks ÁksRlkfgr djuk Hkh foeqnzhdj.k dh ,d cMh pqukSrh 

jgh gSaaa D;ksafd dS'kysl VªkWtsD'ku esaa djsalh dk HkkSfrd Lo#i [kRe djds bls vkHkklh #i esaa ÁLrqr 

fd;k tkrk gSaaA dS'kysl VªkWtsD'ku esaa vf'kf{kr turk vkSj fMftVy lk{kjrk ds vHkko esaa udnh dks 

vkHkklh #i esaa bLrseky djus esa dbZ fnDdrs lkeus vkbZ gSaaA ljdkj us Hkh djhc 94 djksM #i;s 
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dsoy bZ isesaV ds foKkiu ds fy, [kpZ fd;sA ,d izeq[k vkfFkZd laLFkk bZ- ih- MCY;w- ds laiknd 

ijtkW; xqgk Bkdqjrk ds vuqlkj foeqnzhdj.k ls dkyk/ku ij yxke yx ldrh gS] dS'kysl lekt 

cu ldrk gS] ijUrq okLro esaa gekjh vFkZO;oLFkk rks vf/kdka'kr% d`f"k vk/kkfjr gSaaA ns'k esa 18 lky 

ls Åij 85 djksM yksx gSa] buesaa ls dsoy 54 djksM yksxkasa ds ikl gh cSad [kkrs gSaaA 31 djksM ds 

ikl vc Hkh cSad [kkrs ugha gSaaA vr% fQygky dS'”kysl lekt cukuk eqf'dy gSA blds lkFk gh 

ns'k foeqnzhdj.k ds es ckn c<rh gqbZ eagxkbZ] jktuSfrd vlg;ksx] uksVksa dh deh vkfn pqukSfr;ksa Hkh 

izLrqr 'kks/k esa lkeus vkbZ gSaa] ftls fp= 3 esa fn[kk;k x;k gSA  

  

Tkokc dqy % 

1- thMhih es deh  10 

2- turk dk vlg;ksx 16 

3- fojks/kh i{k 30 

4- eagxkbZ esa o`f)   38 

5-vU; 6 

 

fp= 3% foeqnzhdj.k ij fo|kfFkZ;ksa ds n`f"Vdks.k eas pqukSfr;k¡a 

 

foeqnzhdj.k rFkk vFkZO;oLFkk ij ÁHkko%&  

foeqnzhdj.k dh uhfr ds ckn ns'k dh vFkZO;oLFkk cgqr vf/kd o ÁR;{k #i ls ÁHkkfor gqbZ gSaaA ns'k 

dh vFkZO;oLFkk dh lcls NksVh bdkbZ ds #i esaa ns[ksa] rks fdjkuk tSls O;olk; dks NksM dj yxHkx 

lHkh lsDVj ij bldk vlj iMk gSaaA O;olk; oxZ esaa lcls T;knk vlj fdlkuksa o cMs O;kikfj;ksa 

ij vkadk x;k gSaaA uksVcUnh ds ckn okgu O;olkf;;ksa ds lsy esaa 40% ls 50% rd dh fxjkoV 

vkbZ gSaaA uksVcUnh ls cMs dkjksckj esaa fczzØh ?kVdj vk/kh jg xbZ gSaaA Hkkjr ds xouZj Jh mftZr iVsy 

dk dguk gSaa fd uksVcUnh ls fjtZo cSad us ekStwnk foÙk o’kZ esaa vkfFkZd o`f) ds vuqeku dks ?kVkdj 

6-9 Qhlnh dj fn;k Fkk] tks igys 7-0 Qhlnh j[kk x;k FkkA mUgksaus dgk gSaa fd ;g fxjkoV NksVh 

vof/k ds fy, gSa] ijUrq vkfFkZd o`f) 2017&2018 ds fy, 74% gks tk,xhA lkFk gh vkfFkZØkfUr ds 

funs'kd Jh vfuy csfdy dk ekuuk gSaa fd foeqnzhdj.k ds ckn lekt ds e/;e oxZ ij cgqr vf/kd 

udkjkRed ÁHkko ugha iMk gS gkaykfd y?kq vof/k ds fy, FkksMk vlj gS ysfdu ge udkjkRed lksp 

ds lkFk ns'k fodkl dh ckrsa ugha dj ldrs gSaa blfy, ges fprar gksus gh t#jr ugha gSaA ijUrq 

izLrqr 'kks/k esa 42% fo|kfFkZ;ksa dk ekuuk gSa fd uksVcanh dk e/;e oxZ ij lokZf/kd ÁHkko iMk gSaaA 

fo|kfFkZ;ksa ds vuqlkj e/;e oxZ ds yksxksa ds ikl de ek=k esa gh udn gksrk gSaa vkSj os vkWuykbZu 
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VªaktsD'ku ij de fo'okl j[krs gSaaA ftrus iSls muds gksrs gSaa os mUgsa vius ikl gh j[kuk T;knk 

csgrj le>rs gSaa vkSj bl uhfr ds dkj.k mUgsaaa viusa NksVh ek=k dh jkf'k dks Hkh cnyokusa ds fy, 

Hkh ?kaVksa drkjksa esaa [kMk jguk iMkA tcfd 36% fo|kfFkZ;ksa dk ekuuk gSaa fd foeqnzhdj.k ds fu.kZ; 

ls vFkZO;oLFkk dh JS.kh esaa mPp oxZ dks vf/kd ÁHkkfor fd;k gSaa D;ksafd muds ikl cMh ek=k 

v?kksf’kr eqnzk dsa #i esaa 1000# vkSj 500# uksV Fks] blfy, mPp oxZ ds yksxksa dks mu iSlksa dks 

cnyokus ds fy, T;knk ijs'kkuh dk lkeuk djuk iMkA bdksukWfed ikWfylh ds esaVj Jh vjfoan 

fojekuh ds vuqlkj tc rd O;kikj vkSj ysu&nsu ds fy, udnh dh deh jgsxh rc rd 

vFkZO;oLFkk ij izHkko jgsxkA ysfdu ;fn udnh ds izokg dks lqpk# dj fy;k tkrk gS vkSj cSafdax o 

cktkj esa dS'k Øap ugha jgrk gS rks vFkZO;oLFkk dks iVjh ij vkrs nsj ugha yxsxhA bl izdkj izLrqr 

i= esa vFkZO;oLFkk ds ldkjkRed ,oa UkdkjkRed izHkko dks fo|kfFkZ;ksa ds n`f"Vdks.k ls le>k;k x;k 

gSA fp= 4 foeqnzhdj.k rFkk lekt ds izHkkfor oxksZ dks izLrqr djrk gS rFkk fp= 5 esa foeqnzhdj.k 

dk Hkkjr vFkZO;OkLFkk ij izHkko dks n'kkZ;k x;k gSA 

 

er dqy % 

1- mPp oxZ  34 

2- mPp e/;e oxZ  2 

3- e/;e oxZ 26 

4- e/;e fuEu oxZ  16 

5- fuEu oxZ 22 

 

fp= 4% foeqnzhdj.k rFkk lekt ds izHkkfor oxZ 

 

 

er Nk=ksa dk % Nk=kvksa dk % dqy % 

1- ldkjkRed 46 30 76 

2- udkjkRed 14 10 24 

 

 

fp= 5% foeqnzhdj.k dk Hkkjr dh vFkZO;OkLFkk ij izHkko 
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uksVcUnh ls Hkkjrh; vFkZO;oLFkk ij iMus okys ÁHkkoksa dk nwjxkeh vuqeku yxkuk vHkh dkQh 

eqf'dy gSa] ysafdu ,f'k;k dh rhljh cMh vFkZO;oLFkk okyk ns'k Hkkjr] fo|kfFkZ;ksa ds n`f"Vdks.k eas] 

lHkh foijhr ifjfLFkfr;ksa dk lkeuk djus esa l{ke gSaA  

 

fu"d"kZ%& 

foeqnzhdj.k dh uhfr og uhfr gSaa ftlesaa ,d ns'k dh ljdkj vius ns'k esaa Ápfyr iqjkuh eqnzk dks 

cUn djds ubZ eqnzk ykxq djrh gSaaA Hkkjr esaa Hkh ;g uhfr dbZ ckj ykxq dh tk pqdh gSaaA foeqnzhdj.k 

vusd voS/k xfrfof/k;ksa tSls& djpksjh] tkyhuksV vkSj vkardokn vkfn ds foŸk iks’k.k dks jksdus ds 

fy, fy;k x;k ,d dne gSaaA bl fu.kZ; ls fj;y ,LVsV] fuekZ.k dk;Z] vkHkw’k.k tSls udn ysu&nsu 

ds cMs vkdkj ds {ks= ij Áfrdwy ÁHkko iMus dh lEHkkouk jgh gSaaA bl ÁfØ;k dk ns'k ds ;qok oxZ 

vFkkZr~ fo|kFkhZ oxZ ij ÁHkko dk ÁLrqr 'kks/k esaa v/;;u fd;k x;k gSaA foeqnzhdj.k dk ns'k ij 

ldkjkRed ÁHkko jgsxk ;k udkjkRed ;g rks dqN le; ds ckn irk yx tk,xkA izLrqr 'kks/k esa  

vf/kdak'k fo|kFkhZ eksnh ljdkj ds bl fu.kZ; ls iw.kZ lger gSaa] vkSj mudk ekuuk gSaa fd bl fu.kZ; 

ls ns'k esaa Hkz"Vªkpkj] vkardokn] dkys/ku esaa deh vkbZ gSaaA vf/kdka'k fo|kfFkZ;ksa dk ;g Hkh ekuuk gSaa 

fd bl dne ls vlqfo/kk rks gqbZ ysfdu ;g dne ns'k ds vPNs Hkfo"; ds fy, t#jh Hkh FkkA 

vusd pqukSfr;ksa tSls c<rh gqbZ eagxkbZ] jktuSfrd vlg;ksx] uksVksa dh deh ds ckotwn ;g fu.kZ; 

ns'k esaa lqpk# #i ls ykxq gks x;k gSaA ns'k dh vFkZO;oLFkk Hkh /khjs&/khjs iVjh ij vk jgh gSA 

dqy feykdj foeqnzhdj.k ds fo"k; ij fo|kfFkZ;ksa ij fd;s x;s 'kks/k ds vuqlkj foeqnzhdj.k dbZ 

leL;kvks ds ckotwn ns'k dh vFkZO;oLFkk dks lqpk# djus ds fy, ,d vko';d dne gSA  
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vYila[;d  f'k{kk % ,d v/;;u 

 

 

MkW- eksgEen eqLrdhe 

vflLVsUV izksQslj 

f'k{kd f'k{kk foHkkx 

gyhe eqfLye ¼ih-th-½ dkWyst] dkuiqj 

 
 

lkjka'k 

 jk"Vªh; vYila[;d vk;ksx 1992 ds v/khu N% /kkfeZd lewgksa dks vYila[;d ekuk x;k gSA 

eqfLye] bZlkbZ] flD[k] ckS)] ikjlh o tSu leqnk;A tks lEiw.kZ tula[;k dk yxHkx 19 izfr'kr Hkkx 

/kkfeZd n`f"V ls vYila[;d oxZ gSA 2011 dh tux.kuk ds vuqlkj ns'k dh dqy 121 djksM+ vkcknh 

esa ls /keZ vk/kkfjr vYila[;d oxZ dh vkcknh 23-75 djksM+ gSA blesa lcls T;knk tula[;k 14-23 

izfr'kr eqfLyeksa dh gSA blds ckn Øe'k% 2-30 izfr'kr bZlkbZ] 1-72 izfr'kr flD[k] 0-70 izfr'kr ckS) 

rFkk 0-37 izfr'ku tSu gSA  

 Hkkjrh; lafo/kku us vuqPNsn 29 o 30 esa vYila[;d oxZ dks viuh /kkfeZd] Hkk"kk;h vFkok 

lkaLd`frd igpku v{kq..k j[kus dh lqfuf'prk iznku dh gS] tcfd vuqPNsn 350¼,½ esa ekr`Hkk"kk esa 

izkFkfed f'k{kk dh lqfo/kk miyC/k djkus dk nkf;Ro jkT; rFkk LFkkuh; laLFkkvksa dks lkSik gS] D;ksafd 

f'k{kk bl igpku dks cuk;s j[kus dk lcls egRoiw.kZ lk/ku gSA  

 Hkkjr esa dsUnz rFkk jkT; ljdkjksa }kjk vYila[;dksa ds 'kSf{kd rFkk lkekftd mRFkku ds fy, 

vusdksa ;kstuk;sa pyk;h tk jgh gS] fQj Hkh budks lUrks"ktud ugha dgk tk ldrk gSA jk"Vªh; f'k{kk 

uhfr 1986 esa dgk x;k gS fd dqN vYila[;d lewg f'k{kk ls oafpr vFkok fiNM+s gSaA Hkkjr ds 

eqfLyeksa dh lkekftd] vkfFkZd rFkk 'kSf{kd fLFkfr ij o"kZ 2005 eas jktsUnz lPpj dh v/;{krk esa xfBr 

lfefr us eqfLyeksa dh lkekftd fu/kZurk ds lkFk&lkFk de lk{kjrk rFkk 'kSf{kd miyfC/k;ksa ij fpUrk 

O;Dr dh FkhA 

 vYila[;dksa ds dY;k.k ds fy;s iz/kkuea=h ds 15 lw=h; dk;ZØe esa 'kSf{kd voljksa dks c<+kok 

nsus ds fy, fofHkUu dk;ZØe lfEefyr fd;s x;sA ljdkj }kjk vYila[;dksa ds 'kSf{kd Lrj dks mBkus 

ds fy, fofHkUu dk;ZØeksa dks pykus ds ckotwn Hkh Hkkjr esa vYila[;dksa dh lk{kjrk nj esa dksbZ 

egRoiw.kZ vUrj ugha ik;k x;k gSA 2011 dh tula[;k ds vk/kkj ij ns[kk tk;s rks lk{kjrk Øe'k% 

68-5 izfr'kr eqfLye] 81-3 izfr'kr ckS)] 94-9 izfr'kr tSu] 84-5 izfr'kr bZlkbZ] 75-4 izfr'kr flD[k 

dh FkhA 

        vYila[;dksa ds 'kSf{kd mRFkku ds fy, ljdkj dks fo'ks"k tkx:drk vfHk;kuksa dk lapkyu 

djuk pkfg,A blds lkFk&lkFk izkbejh Lrj ls gh f'k{kk dk vkuqfudhdj.k djuk pkfg;s rFkk 'kSf{kd 

lqfo/kk;sa miyC/k djkdj] buds 'kSf{kd fiNM+siu dks nwj fd;k tk ldrk Gsa 
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 Hkkjr ,d iztkrkaf=r ns'k gS tgk¡ fofHkUu /keksZa ds yksx fuokl djrs gS ftudh Hkk"kk laLd`fr 

ijEijk;sa rFkk /keZ esa fofHkUurk ik;h tkrh gS os oxZ ftudk /keZ o laLd`fr cgqla[;d oxZ ls fHkUu 

gksrh gS og vYila[;d dgykrs gSA lu~ 1946 esa la;qDr jk"Vª ekuokf/kdkj vk;ksx }kjk **vYila[;d 

oxksZ ds vf/kdkjksas ds laj{k.k** ij vYila[;dksa ds fo"k; esa dgk Fkk] **vYila[;dksa dks tula[;k ds 

mu xSj izHkkoh lewgksa ds :i esa ifjHkkf"kr fd;k Fkk tks viuh mu fLFkj tkrh;] /kkfeZd rFkk Hkk"kk;h 

ijEijkvksa ;k fof'kf"Vrkvksa dks cuk;s j[kuk pkgrs gS tks 'ks"k tula[;k dh tkrh;] /kkfeZd rFkk Hkk"kk;h 

ijEijkvksa ls iw.kZr% fHkUu gS**A fdlh Hkh ns'k dh 'kklu i)fr dk ml ns'k ds fuokfl;ksa dh lkaLd`frd 

igpku dks izHkkfor djuk LokHkkfod gksrk gSA iztkrkaf=d 'kklu i)fr esa izk;% cgqla[;d oxZ dk 

vf/kiR; jgrk gSA ns'k dh ,drk o v[k.Mrk ds fy, ;g vko';d gS d vYila[;dksa ds fgrksa dh 

lqj{kk dh tk;s vkSj lcdk lkFk lcdk fodkl dh rtZ ij mUgsa lkFk ysdj pyus dh vko';drk gS 

mudk fodkl f'k{kk ds ek/;e ls fd;k tk ldrk gSA  

 **f'k{kk lkekftd vkSj vkfFkZd ifjorZu ds fy, ,d lcls egRoiw.kZ lk/ku gSA  Kku vkSj 

dkS'ky ls lqlfTtr ,d vPNh rjg ls f'kf{kr vkcknh vkfFkZd fodkl dk leFkZu djus ds fy;s 

vko';d gh ugha gS] cfYd fodkl ds fy;s ,d iwoZ 'krZ Hkh gS D;ksafd ;g lesfdr gS fd f'kf{kr vkSj 

dq'ky O;fDr tks jkstxkj ds voljksa ls vf/kd ykHkkfUor gksus ds fy;s [kM+s gks ldrs gSA tks fd 

fodkl iznku djsxkA ¼iSjk 10&1] 12oha iapo"khZ; ;kstuk½A f'k{kk fodkl dh jh<+ gS ns'k ds fodkl ds 

fy;s mlds lHkh ukxfjdksa dks f'kf{kr gksuk vko';d gSA Hkkjrh; lafo/kku vYila[;dksa ds fgrksa dh 

lqj{kk iznku djrk gS mUgsa vius fodkl ds fy;s leku volj o vf/kdkj iznku djrk gS fd og 

viuh igpku o laLd`fr dks lqjf{kr o lajf{kr dj ldrs gSaA** 

 Hkkjrh; lafo/kku ds vuqPNsn 29 esa dgk x;k gS] **Hkkjr ds jkT; {ks= ;k mlds fdlh Hkkx ds 

fuoklh ukxfjdksa ds fdlh vuqHkkx dks] ftldh viuh fo'ks"k Hkk"kk] fyfi ;k laLd`fr gS cuk;s j[kus 

dk vf/kdkj gksxkA** vuqPNsn 30¼1½ esa dgk x;k gS fd **/keZ ;k Hkk"kk ij vk/kkfjr lHkh vYila[;d 

oxksZa dks viuh :fp dh f'k{kk laLFkkvksa dh LFkkiuk vkSj iz'kklu dk vf/kdkj gksxkA vuqPNsn 350, esa 

izkFkfed Lrj ij ekr`Hkk"kk esa f'k{kk dh lqfo/kkvksa dh O;oLFkk iznku dh x;h gSA** laoS/kkfud izko/kkuksa 

ds vuqikyu esa dsUnz rFkk jkT; ljdkjksa }kjk vYila[;dksa dh f'k{kk ds fy;s fofHkUu izdkj ds dk;ZØe 

rFkk ;kstuk;sa pyk;h tk jgh gS] fQj Hkh muesa vk'kkrhr lQyrk izkIr ugha gks jgh gS] vkSj vYila[;dksa 

dh 'kSf{kd fLFkfr lkspuh; cuh gqbZ gSA x`g ea=ky; }kjk MkW0 xksiky flag dh v/;{krk esa xfBr 

desVh us Hkh eqfLyeksa rFkk uo ckS)ksa dks 'kSf{kd :i ls fiNM+k bafxr fd;k FkkA 

 jk"Vªh; f'k{kk uhfr 1986 esa Li"V dgk x;k gS fd dqN vYila[;d lewg f'k{kk ls oafpr rFkk 

fiNM+s gSaA blfy;s mu lqj{kkvksa ij /;ku nsuk pkfg;s tks lafo/kku ds 29] 30 o 350, vuqPNsn esa fn;s 

x;s gSaA vYila[;dksa dh 'kSf{kd mUufr ds fy;s jk"Vªh; f'k{kk uhfr 1986 esa Li"V dgk x;k gS fd 

izkFkfed Lrj ij Hkk"kk;h vYila[;d laLFkkvksa esa f'k{kdksa dh fu;qfDr ds lEcU/k esa nsjh u dh tk;sA 

fQj Hhk ljdkj ,slh laLFkkvksa esa fu;qfDr ugha dj jgh gS blls vYila[;d ckydksa dk fodkl ugha 

gks ik jgk gSA jk"Vªh; f'k{kk uhfr 1986 esa ckydksa dh O;kolkf;d izf'k{k.k ij cy fn;k x;k gS vkSj 

dgk x;k fd ikB~;Øe dk 15 izfr'kr Hkkx O;kolkf;d izf'k{k.k ij fn;k tk;sxk ysfdu fo|ky;ksa esa 

,slk ugha fd;k tk jgk gSA 

 vYila[;dksa ds 'kSf{kd dY;k.k ds fy;s ljdkj us 1992 dh la'kksf/kr dk;Z;kstuk ds vUrxZr] 

**'kSf{kd :i ls fiNM+s vYila[;dksa ds fy;s l?ku {ks=h; dk;ZØe** rFkk **enjlksa ds vk/kqfudhdj.k 

ds fy;s foRrh; lgk;rk** dk;ZØe pyk;sA ljdkj us vYila[;dksa ds dY;k.k ds fy;s le; ij 

fofHkUu dk;ZØe pyk;s ijUrq ns[kuk ;g gS fd ;g dk;ZØe dgk¡ rd lQy gq;sA  
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vYila[;dksa ds tulka[;dh; vk¡dM+s %& 

 jk"Vªh; vYila[;d vk;ksx ¼1992½ us Hkkjr esa N% /kkfeZd lewgksa dks vYila[;d ntkZ fn;k 

gS& eqfLye] bZlkbZ] flD[k] tSu] ckS) rFkk ikjlhA bu /kkfeZd lewgksa dh tula[;k dk fooj.k fuEu 

rkfydk esa n'kkZ;k x;k gS& 

vYila[;d lewgksa dh tula[;k ¼1951&2011½ 

¼tula[;k izfr'kr esa½ 

/kkfeZd lewg 1951 1961 1971 1981 1991 2001 2011 

fgUnw 84.1% 83.45% 82.73% 82.30% 81.53% 80.46% 79.80% 

eqfLye 9.8% 10.69% 11.21% 11.75% 12.61% 13.43% 14.23% 

bZlkbZ 2.3% 2.44% 2.60% 2.44% 2.32% 2.34% 2.30% 

flD[k 1.9% 1.79% 1.89% 1.92% 1.94% 1.87% 1.72% 

ckS) 0.74% 0.74% 0.70% 0.70% 0.77% 0.77% 0.70% 

tSu 0.46% 0.46% 0.48% 0.47% 0.40% 0.41% 0.37% 

ikjlh 0.13% 0.09% 0.09% 0.09% 0.08% 0.06% n/a 

vU; 0.43% 0.43% 0.41% 0.42% 0.44% 0.72% 0.9% 

lzksr& Hkkjrh; tux.kuk&2011 

 ;g vk¡dM+s jk"Vªh; Lrj ij n'kkZ;s x;s gS ijUrq jkT;dh; Lrj ij /keZ ds vuqlkj tula[;k 

dh fLFkfr fHkUu&fHkUu gSA jk"Vªh; Lrj ij fgUnw cgqla[;d gS ijUrq dqN jkT;ksa esa o dsUnz 'kkflr 

izns'kksa esa og de gSA tEew d'ehj ,oa y{knhi esa eqlyeku cgqla[;d gS tcfd es?kky;] fetksje] 

ukxkyS.M esa bZlkbZ cgqla[;d leqnk; gS vkSj iatkc esa flD[k cgqla[;d gSA jk"Vªh; Lrj ij ns[kk 

tk;s rks eqfLye leqnk; vYila[;d lewg esa lcls cM+k lewg gSA  

vYila[;dksa dh lk{kjrk %& 

 Hkkjrh; lafo/kku esa lHkh dks leku vf/kdkj iznku fd;s gSA mUgha vf/kdkjksa esa f'k{kk lEcU/kh 

vf/kdkj Hkh lqfuf'pr fd;s gS tks lHkh ds fy, leku gS fQj Hkh vYila[;d oxZ blls vis{kkd̀r 

ykHk izkIr ugha dj ik;k gS dsUnz ljdkj rFkk jkT; ljdkjksa }kjk vYila[;dksa ds 'kSf{kd fodkl gsrq 

fofHkUu dk;ZØeksa rFkk ;kstukvksa dks lapkfyr fd;k tk jgk gSA MkW0 jktsUnz lPpj dh lfefr us 

eqfLyeksa dks jk"Vªh; Lrj ij vkfFkZd] lkekftd rFkk 'kSf{kd n`f"V ls fiNM+k ekuk FkkA vYila[;dksa 

dh 'kSf{kd fLFkfr fuEu rkfydk esa n'kkZ;k x;k gSA  

/kkfeZd vYila[;d lewgksa dh lk{kjrk nj ¼izfr'kr esa½ 

vYila[;d lewg lk{kjrk nj 2001 lk{kjrk nj 2011 

eqfLye 59.1 68.5 

bZlkbZ 80.3 84.5 

flD[k 69.4 75.4 

ckS) 72.7 81.3 

tSu 94.1 94.9 

lzksr& Hkkjrh; tux.kuk 2001 o 2011 

 mijksDr lk{kjrk nj ls Kkr gksrk gS fd tSu leqnk; dh lk{kjrk nj o"kZ 2001 o 2011 esa 

Øe'k% 94-1 o 94-9 izfr'kr Fkh tks lHkh lewgksa lokZf/kd o`f) gS vkSj lcls de eqfLye leqnk; dh 

gS tks lHkh vYila[;d lewgksa esa lcls de gSA ;g lk{kjrk ij jk"Vªh; vkSlr lk{kjrk nj ls vis{kkd`r 
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fuEu gS ijUrq o"kZ 2001 ls  2011 esa lk{kjrk nj esa lHkh /kkfeZd lewgksa esa o`f) ntZ dh x;h gSA ;g 

o`f) fdlh /kfeZd lewg esa vf/kd gS rks fdlh esa de gSA  

 eqfLye leqnk; esa lokZf/kd 43 izfr'kr O;fDRk vui<+ gS tcfd tSu leqnk; lokZf/kd i<+s 

fy[ks O;fDr gSA bl leqnk; esa lkr o"kZ vkSj blls vf/kd ds 13-57 izfr'kr O;fDr gh vui<+ gSA 

;fn ge jktsUnz lPpj lfefr dh fjiksVZ dks ǹf"Vikr djs rks Kkr gksrk gS fd 6&14 o"kZ rd ds 

eqfLye cPpksa esa 25 izfr'kr cPps ;k rks Ldwy esa nkf[ky ugha gq;s gS ;k mUgksaus i<+kbZ NksM+ nh gSA ;g 

lHkh /kkfeZd Jsf.k;ksa esa vf/kd gSA eqlyekuksa esa i<+kbZ NksM+us okyksa dh nj vf/kd gSA 17 o"kZ ls vf/kd 

mez ds cPpksa ds fy;s eqlyekuksa dh 'kS{kf.kd ;ksX;rk eSfVªd esa 17 gS tks jk"Vªh; vkSlr dk 26 

gSA 

vYila[;d Nk=ksa ds fy;s 'kSf{kd ;kstuk,¡a%& 

 Hkkjr ljdkj ds vYila[;d dk;Z ea=ky; }kjk vYila[;d leqnk; ds Nk=ksa ds 'kSf{kd 

fodkl o mUUk;u gsrq fofHkUUk ;kstukvksa ,oa dk;ZØeksa dks lapkfyr fd;k tk jgk gSA ftlls bu 

leqnk;ksa dk 'kSf{kd] lkekftd o vkfFkZd fiNM+kiu nwj gks ldsA ;g fofHkUu ;kstuk;sa fuEuor~ gSa& 

• eSfVªd iwoZ Nk=o`fRr ;kstuk 

• eSfVªdsRrj Nk=o`fRr ;kstuk 

• eSfVªd lg&lk/ku vk/kkfjr Nk=o`fRr ;kstuk 

• ekSykuk vktkn jk"Vªh; v/;ko`fRr ;kstuk  

• ekSykuk vktkn f'k{kk izfr"Bku 

• fu%'kqYd dksfpax ,oa lEc) ;kstuk 

• efgykvksa esa usr`Ro {kerk fodkl dh ;kstuk 

• i<+ks ijns'k  

• ubZ mM+ku  

 

vYila[;dksa ds 'kSf{kd dY;k.k ds fy;s ljdkj }kjk pyk;s tk jgs fofHkUu dk;ZØeksa ds ckotwn 

fLFkfr cM+h n;uh; gS fo'ks"k :i ls eqfLye leqnk; esaA ljdkj dks ;g ns[kuk gS fd bu ;kstukvksa 

ls fdu&fdu vYila[;d leqnk;ksa dks ykHk gqvk gS vkSj dkSu lk leqnk; buls ykHk izkIr djus ls 

oafpr jg x;k gS vkSj D;ksa\ 

 dsUnz o jkT; ljdkjksa }kjk vYila[;dksa ds 'kSf{kd mRFkku ds fy;s fofHkUu dk;ZØe pyk;s 

x;s gS ftuls vYila[;d oxZ ykHkkfUor gq;s gS tgk¡ tSu] fl[k] bZlkbZ leqnk;ksa us lk{kjrk es ao`f) 

ntZ dh gS ogh ij eqfLye oxZ lcls fupys ik;nku ij gSA  ljdkj dks pkfg;s fd og ;g Kkr djs 

fd buds 'kSf{kd fiNM+siu ds D;k dkj.k gSA mudk fuokj.k fd;k tk;sA lPpj lfefr dh lHkh 

flQkfj'kksa dks vfoyEc ykxw fd;k tk;sA orZeku le; easa vYila[;d oxZ esa Hk; dk okrkoj.k gS 

bldks nwj fd;k tk;sA enjlksa dks cUn djus ds ctk; mudks rduhd ls ;qDr fd;k tk;sA eqfLye 

oxZ ds cPpksa dks f'k{kk esa leku volj iznku fd;k tk;sA xjhc vYila[;dksa dks vkfFkZd :i ls lqǹ<+ 

fd;k tk;s] vYila[;d ckgqY; {ks=ksa esa Ldwyksa dk fuekZ.k fd;k tk;sA ;kstukvksa dk bZekunkjh iwoZd 

ykxw fd;k tk;sA blds vfrfjDr vYila[;d oxZ fo'ks"k :i ls eqfLye oxZ dks viuh ǹf"Vdks.k o 

lksp esa ifjorZu ykuk gksxk vkSj f'k{kk ds izfr tkx:d gksuk gksxkA tgk¡ ljdkj dk mRrjnkf;Ro gS 

fd 'kSf{kd okrkoj.k o O;oLFkk cukuk] ogha gekjk Hkh drZO; gS fd ge vius cPpksa dks Ldwy Hksts] 

dSlh Hkh ifjfLFkfr gks gj ifjfLFkfr esa vius cPpksa dks f'kf{kr djsa] rHkh gekjk 'kSf{kd fiNM+kiu nwj 

gksxk vkSj ge LokyEch o vkRefuHkZj cusaxsA 
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हरियाणा म ेगाड़िया  लोहाि की वर्तमान सामाड़िक ओि साांस्कृड़र्क प्रड़स्िड़र् : 

एक  समािशास्त्रीय अध्ययन 

 

*िाकेश कुमाि   ** िािबीि ससांह                  *** पवन कुमाि  

शोधािी (पीएच.डी)  शोधािी (एम. फिल )             शोधािी (एम. फिल ) 

समािशास्त्र ड़वभाग   समािशास्त्र ड़वभाग             समािशास्त्र ड़वभाग  

कु. ड़व.  कुरुक्षते्र     कु. ड़व.  कुरुक्षते्र                   कु. ड़व.  कुरुक्षते्र  

 

 
 

सािाांश :- वर्तमान शोध कायत हरियाणा में गाड़िया लोहाि की सामाड़िक व साांस्कृड़र्क प्रड़स्िड़र् िानन ेके 

ड़लए फकया गया हैं। इसम ेशोधािी न ेहरियाणा िाज्य के 143 उर्िदार्ाओ का उद्दशे्य पूणत ड़नदशतन पद्धड़र् 

द्वािा चनुा। शोध में यह पाया गया फक ज्यादार्ि उर्िदार्ा अनपढ़ (95.8) हैं ऑि लोह ेके कायत (57.3%) 

लगे हुए हैं, पिन्र् ुलगभग एक ड़र्हाई लोगो न ेअपनी आिीड़वका के ड़लए अन्य व्यवसाय को चनुा हैं। ज्यादार्ि 

उर्िदार्ा (60.8%) गिीब हैं, अधातर् उनकी वार्षतक आय 20000 स ेकम हैं। ऑि  शाकाहािी भोिन का 

सवेन किर् ेहैं। अड़धकर्ि उर्िदार्ा (87.4%) सिकािी योिनाओ स ेअनड़भघ हैं र्िा   मनोिांिन के ड़लए 

आधड़ुनक साधनो का प्रयोग किर् ेहैं।  

 

मखु्य शब्द :- गाड़िया  लोहाि, सामाड़िक व साांस्कृड़र्क प्रड़स्िड़र्, शाकाहािी भोिन, मनोिांिन के साधन, 

योिनाओ की िानकािी।  

 

भड़ूमका :-  

गाड़िया लोहाि शब्द बुांदलेखांडी ड़हन्दी के दो शब्दों से ड़मलकि बना ह ैगािी + लोहाि । गड़िया का 

अित बैलगािी व लोहाि का अित ह,ै लोह ेका कायत किने वाला अिातर् गािी के साि लोह ेका काम किने वाला। 

गड़िया लोहाि भािर् के ड़वड़भन्न स्िानों पि पाये िार्े हैं पिांर्ु ये अलग- अलग स्िानों पि ड़भन्न-ड़भन्न नामों 

से िान ेिार् ेहैं। िसैे फक मध्य प्रदशे में लोहाि गड़िया, िािस्िान में गाड़िया लोहाि, महािाष्ट्र में लोहाि 

िािपूर्, उत्ति प्रदशे में पच्चीया, ग्वाड़लयि में लोहाड़पत्ता के नाम से िाने िार्े हैं। गड़िया लोहाि मुख्यर्ः 

प्राचीन समय से लोह ेके औिािों के कायत में लगे हुए हैं। वे स्वयां को ड़हन्द ूधमत से सांबड़धर् मानर्े हैं व ड़हन्द ू

सामाड़िक स्र्िीकिण के अनसुाि क्षड़त्रय हैं। शमात एवां अन्य (2002) भािर् में कुछ िगहों पि गाड़िया लोहािों 

को एक प्रकाि की घुमांर् ूिाड़र् माना िार्ा हैं। न्य ूइनसाइक्लोपीड़डया ड़िटेड़नका (1961) ने  घुमांर् ूपरिभाड़षर् 

फकया ह ैअधातर् “िीवन िीन ेका ऐसा र्िीका ड़िसमें व्यड़ि एक स्िान पि नहीं िहर्ा बड़कक समय-समय पि 
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आवर्र्त ढांग से वह अपना स्िान परिवर्र्तर् किर्ा है”। घुमांर्ू िाड़र् होने के बाविूद अलग-अलग िाज्यों में 

गड़िया लोहािो को ड़भन्न-ड़भन्न शे्रड़णयों में डाला गया ह ैिैसा फक हरियाणा में इन्हें ड़पछि ेवगत मे िखा गया 

हैं।  िबफक िािस्िान में इन्हें ड़वशेष ड़पछि ेवगत में शाड़मल फकया गया ह ै। गड़िया लोहाि समुदाय को लोह े

के काम के ड़लए दिू-दिू की यात्रा किनी पिर्ी ह ैऔि व ेफदकली,पांिाब उत्ति प्रदशे, मध्य प्रदशे,िािस्िान, 

गुििार् औि महािाष्ट्र में पाये िार्े हैं। पिांर्ु इनकी उत्पड़त्त िािस्िान िाज्य से मानी िार्ी ह।ै हरियाणा 

सिकाि द्वािा गाड़िया लोहाि िाड़र् को िाज्य में टपरिवासी समुदाय के रूप में घोड़षर् किने के प्रस्र्ाव को 

मांिूिी दी िा चूांफक ह।ै ड़िसस ेउदशे्य से भटक िही इस िनिाड़र् की आर्ितक औि सामाड़िक ड़स्िड़र् को ऊँचा 

उठाया िा सके। कें द्र सिकाि की ग्रामीण औि औधोड़गक ड़वकास की प्रस्र्ुर् रिपोटत में गाड़िया लोहाि समुदाय 

की खिाब सामाड़िक- आर्ितक ड़स्िड़र् को दखेर्े हुए मुख्यमांत्री मनोहि लाल की अध्यक्षर्ा वाली कैड़बनेट की 

एक बैठक में यह िैसला ड़लया गया ह।ै (यनूाइटेड न्यज़ू ऑि इांड़डया - 2016)  

 

गािी लोहािों की ऐड़र्हाड़सक पषृ्टभड़ूम     

गािी लोहाि यह दावा किर् ेहैं फक उनके पैर्ृक घि ड़चर्ौिगढ़ में ह ैिोफक सन ्1568 में मुगल सेना 

का आड़धपत्य स्िाड़पर् होने के कािण छोिन ेपि।े मेवाि का शासक उदय ससांह भाग कि पहाड़ियों में ड़छप 

गया िा। उस समय र्क मेवाि फदकली के मुड़स्लम शासकों के अधीन नहीं िा। सन 1572 में उदय ससांह की 

मृत्यु के पश्चार् उनके पुत्र महािाणा प्रर्ाप ससांह न ेमुगलों के ड़वरुद्ध लिाई िािी िखी र्िा िीवन के अांड़र्म 

समय में अनेक दगुों को प्राप्त कि अपने अधीन कि ड़लया िा। उन्होने मिने से पहल ेअपने मांड़त्रयों से यह 

प्रड़र्ज्ञा कािवाई फक साम्राज्य पि फकसी भी शत्रु को अड़धकाि नहीं किन े फदया िाएगा। इस प्रकाि गािी 

लोहाि के नाम स ेिाना िाने वाले इस समुदाय न े ड़चर्ौिगढ़ को उस समय छोि फदया िब यह शत्रु के 

अड़धकाि में आ गया िा र्िा अन्य योद्धाओ के साि-साि इन्होंनें भी अपने शत्रुओं के ड़वरुद्ध लिाई लिी। 

ड़चर्ौिगढ़ के एक छोटे फकले के प्रवेश  द्वाि पि एक शीला लेख की खोि हुई िोफक यह उद्घघोड़षर्  किर्ा ह ै

फक िब ड़चर्ौिगढ़ मुगलों के अधीन हो गया र्ब से महान योद्धाओं औि गािी लोहािों ने फकला छोिने से 

पहले ड़नम्न प्रड़र्ज्ञाए ँकी :- (1) िब र्क ड़चर्ौिगढ़ स्वर्ांत्र नही हो िार्ा र्ब र्क ड़चर्ौिगढ़ नहीं आएांगें (2) 

घि की छर् के नीचे नहीं िहेंगें, (3) न ही दीपक िलाएगें, (4) औि िस्सी से पानी नहीं खींचेंगें, (5) खाट पि 

नहीं सोएगँें । र्ब स ेअब र्क ये स्वर्न्त्रर्ा पे्रमी बैलगाड़ियों मे ही घि बना कि दशे के कोने-कोन ेमें भटक िह े

हैं। दशे की स्वर्न्त्रर्ा के सार् वषत बाद िाष्ट्र के नरे्ा औि भािर् के प्रधानमांत्री श्री िवाहि लाल नेहरू न े

चैत्रशुक्ला चर्ुदशी ड़वक्रमसवांर् २०१२ बुधवाि र्दानुसाि र्ािीख 6 अपै्रल 1955 में ड़चत्रकूट में इनको प्रवेश 

किवा कि इस िाड़र् की प्रड़र्ज्ञा पूिी किाई औि मूम्बई, मध्य प्रदशे, मध्य भािर्, पांिाब, ड़हमाचल, अिमेि, 

भोपाल र्िा िािस्िान के मुख्यमांत्री र्िा अन्य मांड़त्रयों ने दगुत के प्रवेश द्वाि पि इनका अड़भवादन फकया व 

भािर् सिकाि के िक्षा मांत्री डॉ॰ कैलाश नाि काटि ूने भी इनका सम्मान फकया (ड़मश्रा -1977) िािस्िान 

में भील, बांिािे, घिाड़सए एवां गाड़डय़ा लुहाि इन सभी वनवासी िनिाड़र्याँ को ड़वकास का आांड़शक लाभ 

अभी र्क भी नहीं ड़मल पाया ह।ै लम्ब ेसमय स ेये िाड़र्याँ अपने पािम्परिक िहन-सहन, खान-पान, िीड़र्-

रिवाि एवां पहनावे में ढ़ली हुई र्िा ड़पछिपेन की ड़शकाि हैं। वार्षतक योिनाओं में इन िाड़र्यों के ड़वकास 

के ड़लए सदवै िाड़श िखी िार्ी ह ैपिांर् ुआिादी के चाि दशक बाद भी सिकािें इनको व्यवड़स्िर् कि पान ेमें 

पूणत रूप से असमित िही हैं। इन िाड़र्यों में गाड़डय़ा लुहाि िािस्िान का वह वनवासी ड़पछिा समाि ह ैिो 

महािाणा प्रर्ाप की आन-बान-शान को अपनी धिोहि मानकि आि भी एक गािी में अपना िीवन ड़बर्ा 

िहा ह।ै इनकी पुिानी पिम्पिा होन ेके कािण ड़वज्ञान के इस युग में भी यह िाड़र् अपने आपको एक स्िान पि 

आवाड़सर् नहीं कि पायी ह।ै िािस्िान में कुछेक स्िानों पि गाड़डय़ा लुहािों को बसाने का प्रयास फकया गया 

ह ैपिांर्ु यह इर्ने कम स्र्ि पि हुआ ड़िससे फक हम इस अड़भशाड़पर् िीवन को पूिी र्िह से ड़मटा हुआ नहीं 
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मान सकर्े। ये दशेभि गाड़डय़ा लुहाि मूलर्: महािाणा प्रर्ाप की सेना ह।ै महािाणा प्रर्ाप ने मेवाि की 

स्वर्न्त्रर्ा का शांखनाद कुछ िािपूर्ों र्िा इन्हीं लोगों को लेकि फकया। स्वर्न्त्रर्ा का सपना पूिा न हुआ 

लेफकन इन सैड़नकों की गौिवशाली पािांपरिक भावना आि भी धोर्क ह।ै ये लोग आि भी मकान बना कि 

िहने के ड़लए र्ैयाि नही ह ै(शमात चन्द्रकान्र् - 2017)   

 

आधड़ुनक सांस्कृड़र् का प्रभाव:- गड़िया लोहािो पि आधुड़नक सांस्कृड़र् का प्रभाव पिा हैं। कुछ ड़वद्वानो ने अपन े

शोध कायो से इसे दशातने की कोड़शश की हैं। उनमे स ेकुछ का वणतन इस प्रकाि हैं िसैे शमात व अन्य (2002) 

अपने अध्ययन से यह दशातया फक आमर्ौि पि इनके गहने चाँदी के होर्े हैं। पुरुष कानों में मुिकी पहनर्े ह ैव 

मड़हलाए ँबाड़लयाँ, चूड़िया, औि बेकट पहनर्ी ह ैव साि ही अांगूरठयाँ, ड़सि की चैन व चाँदी के बने गटे्ट पहन े

हुए होर्ी हैं। पुिाने समय में बािू के ऊपिी ड़हस्से में हािी दाांर् से बना सफ़ेद चूिा पहना िार्ा िा। पिांर् ु

आि कल यह प्लाड़स्टक के पहने िार्े हैं। समाि के बदलर्े आधुड़नक परिवेश ने इन्हें पूिी र्िह से प्रभाड़वर् 

फकया ह ैक्योंफक अब गाड़िया लोहाि अन्य व्यवसाय र्िा पिांपिागर् व्यवसाय में आधुड़नक र्कनीकी का प्रयोग 

किने लगे हैं। ड़िस से फक इनकी आर्ितक ड़स्िड़र् कुछ ऊपि उठ सकें । इस प्रकाि अब ड़हन्दी फिकमों के सांगीर् 

सुनना व आधुड़नक स्वास््य सुड़वधाओं का लाभ उठाना, ड़बिली का प्रयोग, टयूबवैल से पानी का प्रयोग व 

कुओं से िस्सी के द्वािा पानी लेने लगें हैं। पिांर् ुिीवन के कुछ अन्य भागों में िैसे भाषा, परिधान, धमत, ड़ववाह, 

ड़शक्षा, आभूषणों में कोई परिवर्तन दखेने को नहीं ड़मला ह।ै  

 

ड़मश्रा पी॰ के॰ (1977) ने अपने इनका अध्ययन “पूवी िािस्िान के गिड़ुलया लोहाि’’ में गिुड़लया लोहाि की 

अितव्यवस्िा औि समाि के बािे में मानविाड़र् अनसुन्धान सांबांधी सूचनाए ँइकट्ठी किने को ही मुख्य: उद्दशे्य 

न मानर्े हुए उनके ड़वड़भन्न र््यों को समझकि औि अनसुांधान किने के उपिाांर् उनमें आपसी सम्बांध दशातन े

की कोड़शश की ह।ै इस अध्यन्न में लेखक गिुड़लया लोहाि के उन मुख्य ड़बन्दओुं पि कायत किर्ा ह।ै िो घूमन्र्ू 

प्रवृड़त्त की िीवन शैली को छोि अपने सुनहिे भड़वष्य के ड़लए बसना चाहर्े हैं। 

 

दवेने्द्रा (1997) ने “सोशसलाइज़ेश्न एांड एिकेुशन ऑि नोमेड ड़चलड्रन इन फदकली स्टेट” शीषतक से शोध कायत 

फकया। इस शोध का मुख्य उद्दशे्य िाज्य में िहने वाली र्ीन समुदाय (गड़िया लोहाि, सपेिा, नट) के 

ऐड़र्हाड़सक, सामाड़िक साांस्कृड़र्क पृष्टभूड़म का अध्ययन किना। घुमांर्ू िाड़र् के बच्चों की समािीकिण औि 

ड़शक्षा में आने वाली समस्याओं का अध्ययन   किना िा।  इस शोध अध्ययन के ड़लए शोधकर्ात न ेड़सित  फदकली 

का चनुाव फकया। उन्होंने साक्षात्काि अनुसचूी र्िा अवलोकन पद्धड़र् का उपयोग फकया। शोधकर्ात न ेअध्ययन 

में र्ीनों समुदाय में से प्रत्येक समुदाय से 25 उत्तिदार्ाओं का चुनाव फकया। उन्होंने अपने शोध में पाया की 

मुख्य रूप से बच्चों का स्कूल नहीं िाने के पीछे उनकी इच्छा का न होना पाया गया। घुमांर्ू िाड़र् के लोग 

गिीबी में ड़नवातह किर्े ह ैउनके ड़लए अपने बच्चों को अच्छा खाना, कपि ेर्िा अन्य आवश्यक िरूिर्े पूिी 

नहीं कि पार्े। इनके बच्चे अड़धकर्ि कमिोि र्िा बीमाि िहर्े ह ैक्योंफक वे कुपोषण का ड़शकाि होर्े हैं।  

 

ड़मश्रा औि कपिू (2008) में अपने शोध अध्ययन “घमुांर् ूिाड़र् समहू का पारिड़स्िड़र्क अनकूुलन’’ में फदकली 

के आिादपुि क्षेत्र में गिुड़लया लोहािों के ड़वड़भन्न क्षेत्रों में अनुकूलन का अध्ययन फकया ह ैड़िसमें सामाड़िक, 

र्कनीकी औि वैचारिक ड़वशेषर्ाए ँिो शहिी क्षेत्र की सांस्कृड़र् से सांबड़धर् हैं को शाड़मल फकया। इस शोध का 

मुख्य कें द्र पारिड़स्िड़र्क अनकूुलन ह।ै ड़िसमें घुमांर्ू िाड़र् समूह खुद को शहिी वार्ाविण के साि ढाल लेर् े

हैं। इस शोध के ड़लए मानव ड़वज्ञान सांबधी प्रदशतनों की सूची र्कनीक का प्रयोग फकया औि साक्षात्काि 
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अनुसूची र्कनीक के द्वािा आकि ेइकटे्ठ फकए गए, साक्षात्काि में उन लोगों को शाड़मल फकया गया िो शहिी 

वार्ाविण में िह िह ेहैं। शोध में 250 लोगों का साक्षात्काि ड़लया गया ड़िसमें 148 पुरुष औि 102 मड़हलाएां 

शाड़मल िी। कुल साक्षात्कािदार्ाओं में स े120 साक्षात्कािदार्ा साक्षि औि 130 अनपढ़ िे। उपिोि शोध 

दशातर्ा ह ैफक गिुड़लया लोहाि मुख्यर्: कािीगि समाि है, पिांर्ु य ेशहिी ड़नवाड़सयों पि ड़नभति ह।ै इनका 

व्यापाि इनकी बनाई हुई वस्र्ुओं की ड़बक्री औि कच्च ेमाल की प्राड़प्त पि ड़नभति ह।ै इस शोध का यह ड़नष्कषत 

ह ैफक गिुड़लया लोहाि शहिी क्षेत्र में अनुकूलन होने में सिल िह ेहैं औि उनकी आर्ितक, साांस्कृड़र्क औि िीवन 

शैली में परिवर्तन के साि उन्होंने खुद को शहिी वार्ाविण के अनुकूल बना ड़लया ह।ै         

 

पांिवानी अड़भड़नर् (2015) ने अपने शोध ‘गुिगावँ के प्रशासन द्वािा गाड़िया लोहाि के दःुखद िीवन को 

उपड़ेक्षर् किना’ में बर्ाया हैं फक गुिगाँव के िलवायु ड़वहाि के सामने सेक्टि 56 के सिक फकनािे पि गाड़िया 

लोहािों की 95 झुड़गया ँहैं। कुछ परिवाि यहाँ लगभग ड़पछले 15 सालों स ेिह िह ेहैं। पिांर् ुफिि भी इनके 

पास साधािण सुड़वधाओं का अभाव ह,ै िैसे फक इनके पास िाशन काडत, पीन ेके ड़लए साि पानी, आवास की 

कमी र्िा ड़शक्षा का अड़धकाि होने के बाविूद भी इनके बच्चे ड़शक्षा से वांड़चर् हैं। इन बच्चों को िाज्य ड़शक्षा 

सवेक्षण में शाड़मल नहीं फकया गया। इस समुदाय के लोग पुिाने डीलिों के यहाँ सिाई व मिदिूी किने के 

ड़लए िार्े हैं।  इस प्रकाि यह लेख बर्ार्ा ह ैफक गुिगाँव के सेक्टि 56 के फकनािे गड़िया लोहाि समुदाय कष्ट 

भिा िीवन व्यड़र्र् कि िहा ह।ै    

 

र्हेिानी (2015) न ेअपने शोध पत्र “उदयपिु िािस्िान के गड़िया लोहाि िाड़र् का निृाड़र् वणतन” ड़िसमें 

इनका उद्दशे्य उदयपुि के गड़िया लोहाि समाि का पािांपरिक लोह ेके हड़ियाि बनाने की कला को वर्णतर् 

किना, दसूिा गािी लोहाि की गड़र्शीलर्ा, र्ीसिा उदयपुि के गािी लोहाि समाि के पुिार्ाड़त्वक आांकिों 

पि नृिाड़र् ड़वज्ञान के आधाि पि प्रकाश डालना िा िोफक ड़पछले 20 से 30 साल स ेउदयपुि में िह िह ेहैं। 

इन्होंने अपने अध्ययन में पाया फक गािी लोहाि समाि के लोग आय को परिवाि में बाांटर्े हैं। िबफक कुछ 

परिवाि लोह ेके औज़ाि बनाने के कायत में सहायर्ा नहीं किर्े।  युवा औि बच्चे  पािांपरिक परिधान पहनना 

पसांद नहीं किर् ेशादीशुदा लोग ही इनको पहनर्े हैं। यह शोध दशातर्ा ह ै फक युवा वगत एकल परिवाि को 

बढ़ावा द ेिह ेहैं औि वे गाँव में िहन सहन कि िह ेहैं। केवल वृद्ध व्यड़ि ही पुिानी मान्यर्ाओं को मान िह ेहैं। 

गािी लोहाि समाि अपना पिांपिागर्  ड़चन्ह गािी को त्याग चुका ह।ै उपिोि शोध साड़हत्य को ध्यान मे 

िखकि हमने हरियाणा मे गड़िया लोहाि फक वर्तमान सामाड़िक ऑि साांस्कृड़र्क प्रड़स्िड़र् का एक 

समािशास्त्रीय अध्ययन किने फक रूपिेखा  र्ेयाि की।  

 

हरियाणा के गड़िया लोहाि समदुाय स ेसांबड़न्धर् इस प्रस्र्ाड़वर् शोध म ेड़नम्न पहलओु को समझन ेका प्रयास 

फकया गया िो फक इस प्रकाि  हैं:-  

अ. गड़िया लोहाि समुदाय की आर्ितक, सामाड़िक व साांस्कृड़र्क  ड़स्िड़र् को िानना।  

ब.  हरियाणा मे गड़िया लोहाि समुदाय की वर्तमान सामाड़िक व साांस्कृड़र्क ड़स्िड़र्।  

स.  गड़िया लोहाि समुदाय पि आधुड़नकर्ा के प्रभावों का ड़वशे्लषण किना।                                                                                                        

 

शोध साड़हत्य की प्रड़वड़ध : - 

प्रस्र्ुर् शोध साड़हत्य में हरियाणा के गड़िया लोहाि समुदाय के बदलर्े सामाड़िक व साांस्कृड़र्क  परिवेश को 

समझने के ड़लए हरियाणा के िींद, ड़हसाि, कुरुक्षेत्र व कैिल  ड़िले का अध्ययन क्षेत्र के र्ौि पि चयन फकया 
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गया। इस अध्ययन को पूिा किने के ड़लए वणातत्मक अनसुांधान प्रिचना का प्रयोग फकया गया एवां उद्दशे्य पूणत 

ड़नदशतन पद्धड़र् द्वािा आांकिों के सांग्रह की इकाईयों का चयन फकया र्िा 143 उर्िदार्ाओ स ेउनके सामाड़िक 

व साांस्कृड़र्क िीवन को िानन ेका प्रयास फकया गया र्िा यह समझन ेका प्रयास फकया गया फक वर्तमान 

समय मे उनकी सामाड़िक व साांस्कृड़र्क प्रड़स्िड़र् क्या हैं? शोधकर्ात के द्वािा उद्दशे्यपूणत पद्धड़र् का प्रयोग 

किर् ेहुए िींद, ड़हसाि, कुरुक्षेत्र व कैिल ड़िले के गड़िया लोहाि समुदाय स ेउत्तिदार्ाओं का चयन फकया 

गया। प्रिम दषृ्टया गाड़िया लोहािों के बािे में कोई सटीक आांकि ेया िानकािी उपलब्ध नहीं हैं। दसूिा यह 

समुदाय अलग-अलग िगह बड़स्र्यों में िहर्ा ह ैएवां घुमांर्ू भी हैं। इन परिड़स्िड़र्यों में शोधकर्ात द्वािा िींद 

ड़िले के 4 खांड निवाना, उचाना, िींद, अलेवा कुरुक्षेत्र ड़िले के िानेसि, ड़हसाि ड़िले के बिवाला खण्ड व 

कैिल से डाांड स ेउत्तिदार्ाओं का चयन फकया गया।  

 

आांकि ेसांकलन ड़वड़ध 

र््यों के सांकलन के ड़लए प्रािड़मक र्िा ड़द्वड़र्यक आकिों व अवलोकन ड़वड़ध द्वािा िानकािी एकड़त्रर् की 

गयी। उत्तिदार्ाओं के ड़शक्षा स्र्ि कम होने के कािण शोध के आांकि ेएकड़त्रर् किन े के ड़लए साक्षात्काि 

अनुसूची का प्रयोग फकया।हमने शोध के ड़लए िींद ड़िले के गाँव दानोदा (10), उचाना (7), निवाना (12), 

िींद (29), नांगुिा (03), अलवेा (03), अधो (09),  ड़हसाि ड़िले से बिवाला (24), कुरुक्षेत्र के िानेसि (30) 

र्िा कैिल के खांड डाांड से 16 उर्िदार्ाओ का चयन फकया गया हैं।     

 

सािणी सांख्या 1 

उत्तिदार्ाओं का आय ुअनसुाि ड़वर्िण इस प्रकाि फकया गया ह।ै 

आय ुअनसुाि ड़वर्िण उत्तिदार्ाओं की सांख्या प्रड़र्शर्  

20-35 वषत 27 18.9 

36-50 वषत 57 39.9 

51-65 वषत 52 36.4  

65 वषत व अड़धक 07 4.9 

कुल 143 100.0 

र्ाड़लका 1 में उत्तिदार्ाओं की आय ुअनुसाि ड़वर्िण को दशातया गया ह।ै इसमें 39.9 प्रड़र्शर्  उत्तिदार्ा 

36 से 50 आयु वगत से सांबड़धर् ह ैव 36.4 प्रड़र्शर् उत्तिदार्ा 51 से 65 आयु वगत से सांबड़न्धर् है, इनमे स े

अड़धकर्ि पुरुष(94.4%) र्िा 95.8 प्रड़र्शर् उर्िदार्ा अनपढ़ पाये गए हैं।   

सािणी सांख्या 2 

उत्तिदार्ाओं का व्यवसाय 

व्यवसाय उत्तिदार्ाओं की सांख्या प्रड़र्शर् % 

लोह ेका कायत 82 57.3 

मिदिूी 07 4.9 

पशुओं का लेन दने 02 1.4 
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अन्य 04 2.8 

पिांपिागर् कायत + अन्य कायत भी 48 33.6 

कुल 143 100.0 

हमने सािणी 2 मे उत्तिदार्ाओं के कायों का वगीकिण फकया ह ै ड़िसमें आधे से अड़धक (57.3 प्रड़र्शर्) 

उत्तिदार्ा अभी भी लोह ेका कायत किर् ेहैं। एक ड़र्हाई से अड़धक (33.6 प्रड़र्शर्) उत्तिदार्ा एक से अड़धक 

िैसे (पिांपिागर् कायत व अन्य) व्यवसाय किर्े हैं। शोध मे पाया फक अड़धकर्ि उर्िदार्ाओ के 3 से लकेि 5 

सांख्या मे बच्चो की अड़धकर्ा हैं। अड़धकर्ि उर्िदार्ाओ को ग्रामीण व शहिी दोनों क्षेत्रो मे कायत ड़मलर्ा हैं। 

 

 

सािणी सांख्या 3 

आपकी वार्षतक आय फकर्नी है? 

वार्षतक आय उत्तिदार्ाओं की सांख्या प्रड़र्शर् % 

20,000 रुपये या कम 87 60.8 

20,001 रुपये से 40,000 रुपये 53 37.1 

40,001 रुपये से 60,000 रुपये 1 .7 

60,001 रुपये से 80,000 रुपये 1 .7 

80,000 रुपये या अड़धक 1 .7 

कुल 143 100.0 

र्ाड़लका 3 में उत्तिदार्ाओं की वार्षतक आय को दशातया गया ह।ै 60.8 प्रड़र्शर् उत्तिदार्ाओं की वार्षतक आय 

20.000 रुपए या उस स ेकम है, िबफक एक ड़र्हाई उत्तिदार्ाओं की 37.1 प्रड़र्शर् वार्षतक आय 20.000रू 

से 40.000 रू र्िा 0.7 प्रड़र्शर् उत्तिदार्ाओं की वार्षतक आय 60.000 रू से 80.000 रू है, इसड़लए 

अड़धकर्ि उत्तिदार्ा 20.000 रू से कम वार्षतक आय से सांबड़धर् ह।ै 

सािणी सांख्या 4 

िहा ँआप िहर् ेहैं क्या यह आपका स्िायी ड़नवास स्िान ह?ै यफद नहीं र्ो क्यों? 

कािण उत्तिदार्ाओं की सांख्या प्रड़र्शर् % 

सिकाि द्वािा अनदखेा 52 36.4  

स्वयां नहीं बना सकर् े 36 25.2  

कागिी िानकािी नहीं 35 24.5 

िामत भिर्े हैं होर्ा कुछ नहीं 07 4.9 

स्िाई ड़नवास स्िान  13 9.1 

कुल 143 100.0 

एक ड़र्हाई 36.4 प्रड़र्शर् उत्तिदार्ा स्िायी ड़नवास न होने का कािण  सिकाि द्वािा अनदखेी को मानर्े हैं। 
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एक चौिाई (25.2 प्रड़र्शर्) स्वयां घि नहीं बना सकर्े को चुनर्े हैं र्िा एक चौिाई से कुछ कम (24.5 

प्रड़र्शर्) उत्तिदार्ाओं का कहना ह ैफक उन्हें कागिी िानकािी नहीं ह।ै 86.7 प्रड़र्शर् उर्िदार्ाओ के पास 

िाशन काडत बना हुआ हैं, 79.0 प्रड़र्शर् उर्िदार्ाओ के पास हरियाणा का  वोटि काडत भी हैं, अड़धकर्ि 

93.7 प्रड़र्शर् उर्िदार्ाओ के आधाि काडत बने हुए हैं। 

सािणी सांख्या 5 

क्या आपको सिकािी योिनाओं का लाभ ड़मलर्ा ह?ै 

 

उत्तिदार्ाओं की प्रड़र्फक्रया उत्तिदार्ाओं की सांख्या प्रड़र्शर् % 

हाँ 18 12.6 

नहीं 125 87.4 

कुल 97 100.0 

इस र्ाड़लका में यह दशातया गया ह ैफक अड़धकर्ि उत्तिदार्ा (87.4 प्रड़र्शर्) को सिकािी योिनाओं का का 

लाभ नहीं ड़मला। इसके अलावा दसवें भाग से अड़धक (12.6 प्रड़र्शर्) उत्तिदार्ाओं का मानना ह ैफक हमें 

सिकािी योिनाओं का लाभ ड़मलर्ा ह।ै इनमे स ेसबसे अड़धक बुढ़ापा पेंशन का लाभ लरे्े हैं। 

सािणी सांख्या 6 

आप ड़ववाह समािोह में फकस प्रकाि के भोिन को वरियर्ा दरे् ेहैं? 

 

 

फकस प्रकाि के भोिन को विीयर्ा उत्तिदार्ाओं की सांख्या प्रड़र्शर् % 

शाकाहािी 86 60.1 

दोनों (शाकाहािी व माांसाहािी) 57 39.9 

कुल 143 100.0 

 कुल उत्तिदार्ाओं में से दो ड़र्हाई (60.1 प्रड़र्शर्) उत्तिदार्ा ड़ववाह में शाकाहािी भोिन को महत्व दरे्े हैं 

र्िा एक ड़र्हाई से अड़धक (39.9 प्रड़र्शर्) उत्तिदार्ा शाकाहािी र्िा माँसहािी दोनों र्िह के भोिन को 

विीयर्ा दरे्े हैं। 28.7 प्रड़र्शर् उर्िदार्ाओ ने स्वीकाि फकया हैं फक वो अपनी ड़स्िड़र् के अनुसाि शादी मे 

दहिे दरे्े हैं, व 71.3 प्रड़र्शर् उर्िदार्ा ड़ववाह मे दहिे के रूप मे कपिा बर्तन व िवेि दरे्े हैं। इसके साि 

97.9 प्रड़र्शर् उर्िदार्ाओ ने माना फक व ेअपने पुिान ेवचनो को नही मानर्े हैं। गड़िया लोहाि समुदाय मे 

अड़धकर्ि लोग मादक  पदािों का सेवन किर्े हैं। शोध मे यह भी पाया गया की अड़धकर्ि उर्िदार्ा 86.7 

प्रड़र्शर् परिवाि ड़नयोिन को सही मानर्े हैं। 

सािणी सांख्या 7 

आपके समाि में परिवाि में फकस प्रकाि की सत्ता को महत्व दरे् ेहैं? 

सत्ता उत्तिदार्ाओं की सांख्या प्रड़र्शर् % 

मार्ृसत्ता 2 1.4 

ड़पर्ृसत्ता 34 23.8 

ड़मड़श्रर् 107 74.8 

कुल 143 100.0 

र्ीन चौिाई उत्तिदार्ा िोफक 74.8 प्रड़र्शर् हैं। परिवाि में ड़मड़श्रर् सत्ता के महत्व को बर्ाया ह।ै इनके 
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अलावा एक चौिाई (23.8 प्रड़र्शर्) उत्तिदार्ाओं ने ड़पर्सृत्ता को महत्व फदया ह ैअर्ः इस प्रकाि यह बर्ाया 

िार्ा ह ैफक गड़िया लोहाि समाि में ड़मड़श्रर् सत्ता का बोलबाला है। र्िा सभी उर्िदार्ा गोत्र से बाहि 

ड़ववाह किने में ड़वशवास िखर्े हैं। इसके साि समुदाय मे एकल ड़ववाह पि बल फदया िार्ा हैं। झगि ेका 

ड़नपटािा अड़धकर्ि  स्वम कि लेर्े हैं। मड़हलायो के हाि मे सर्ा न होर्े हुए भी इनके समुदाय मे मड़हलाओ 

को घि ओि घि के बाहि दोनों र्िह के कायत किन ेफक अनुमड़र् िरूि होर्ी हैं। 

सािणी सांख्या 8 

आप मनोिांिन के ड़लए फकस प्रकाि के साधनों को अपनार् ेहैं? 

साधन उत्तिदार्ाओं की सांख्या प्रड़र्शर् % 

टी॰वी॰ व िोन 35 24.5 

िोन 81 56.6 

िेड़डयों 2 1.4 

सभी 4 2.8 

कोई साधन नहीं 21 14.7 

कुल 143 100.0 

सािणी 8 मे दशातया हैं फक आधे से अड़धक 56.6 प्रड़र्शर् उत्तिदार्ा िोन का उपयोग किर्े ह ैव एक चौिाई 

उत्तिदार्ा टी॰वी॰ व िोन दोनों का प्रयोग किर्े ह ैर्िा दसवाां भाग से अड़धक उत्तिदार्ा फकसी भी र्िह के 

मनोिांिन के साधन उपयोग नहीं किर्े व ऐसे उत्तिदार्ाओं की सांख्या बहुर् कम िी। अड़धकर्ि लोग स्िानीय 

सांस्कृड़र् के लोकगीर् पसांद किर्े हैं।  

सािणी सांख्या 9 

आप आधड़ुनक वस्त्र पहनर् ेहैं? यफद हा ँर्ो फकस समय पि? 

उत्तिदार्ाओं की प्रड़र्फक्रया उत्तिदार्ाओं की सांख्या प्रड़र्शर् % 

त्यौहाि 3 2.1 

प्रड़र्फदन 66 46.2  

नहीं पहनर् े 74 51.7 

कुल 143 100.0 

51.7 प्रड़र्शर् उत्तिदार्ाओं ने आधुड़नक वस्त्रों के प्रयोग को नकािा हैं िसैे पैंट शटत, कुर्ात पिामा, टोपी, िरू् े

आफद। वहीं लगभग आधे (46.2%) नें आधुड़नक वस्त्रों को प्रड़र्फदन की फदनचयात में प्रयोग की बार् कहीं र्िा 

2.1 प्रड़र्शर् ने बर्ाया फक वे केवल त्योहािों पि ही आधुड़नक वस्त्र पहनर्े हैं। 90.2 प्रड़र्शर् गड़िया लोहाि 

शहिी वार्ाविण को ग्रामीण वार्ाविण स ेसही माना हैं। गड़िया लोहाि समुदाय के लोग आिुड़नक सुख 

सुड़वधाओ का उपयोग भी किर्े हैं। अभी भी अड़धकर्ि लोग ड़मट्टी के चुहल ेका पियोग किर्े हैं। इस प्रकाि 

हम यह कह सकर्े हैं फक गाड़िया लोहाि समाि में युवा पीढ़ी पि आधुड़नकर्ा का प्रभाव पिा हैं।   

 

ड़नष्कषत:-  

वर्तमान शोध से पहले हरियाणा िाज्य में गाड़िया लोहाि समाि का अध्ययन नगण्य ह।ै शोध को पूणत किन े

के ड़लए वणातत्मक अनुसांधान ड़वड़ध के साि उदशे्यपूणत ड़नदशतन पद्धड़र् द्वािा आकिों का सांग्रह फकया गया ह।ै 
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शोध के दौिान हमने पाया ह ैफक गाड़िया लोहाि समाि के लोगों का अपने िहन सहन  के ड़नम्न स्र्ि के  ड़लए 

प्रशासन र्िा स्िानीय लोगों को ड़िम्मेदाि बर्ार् ेहैं। एकड़त्रर् आकिों के ड़वशे्लषण स ेयह ज्ञार् होर्ा ह ैफक 

अड़धकर्ि  उत्तिदार्ा ड़ववाड़हर् ह।ै कुल उत्तिदार्ाओं में से अड़धकाांश उत्तिदार्ा अनपढ़ पाये गए हैं। एक 

ड़र्हाई स ेअड़धक 39.9 प्रड़र्शर्  भोिन को विीयर्ा दरे्े उत्तिदार्ा शाकाहािी र्िा माँसहािी दोनों र्िह के  

हैं।इसके साि साि इस समुदाय के कुछ  लोग मादक पढ़ािों का भी सेवन किर् ेहैं।  िींद व कुरुक्षेत्र  में 

उत्तिदार्ाओं का ड़नवास अड़धक पाया गया ह ै । गड़िया लोहाि समुदाय के लोग िािस्िान को ही अपना 

स्िायी ड़नवास स्िान मानर् े हैं, 93.7  प्रड़र्शर्  उत्तिदार्ाओं के आधाि काडत बने हुए हैं। र्ीन चौिाई 

उत्तिदार्ा िोफक 74.8 प्रड़र्शर् हैं। परिवाि में ड़मड़श्रर् सत्ता के महत्व को बर्ाया ह।ै इनके अलावा एक 

चौिाई 23.8 प्रड़र्शर्  उत्तिदार्ाओं ने ड़पर्ृसत्ता को महत्व  फदया ह,ै  44.8 प्रड़र्शर्  उत्तिदार्ाओं ने  बर्ाया 

ह ैफक वे लिफकयों को स्कूल भेिर्े हैं। में आधे से अड़धक 58.7 प्रड़र्शर्  उत्तिदार्ाओं के घि में ड़मट्टी के चूकहे 

का प्रयोग किर्े हैं। उत्तिदार्ाओं के अनसुाि उनके प्रड़र् स्िानीय लोगों का व्यवहाि अच्छा ह।ै अड़धकाांश गािी 

लोहािों की सांस्कृड़र् पि स्िानीय सांस्कृड़र् का प्रभाव ह।ै हरियाणवी सांस्कृड़र् का प्रभाव सबसे अड़धक बच्चों पि 

पिा ह।ै ड़िसमें एक ड़र्हाई से अड़धक उत्तिदार्ाओं का स्िानीय लोगों के साि सभी र्िह का लेंन देंन है। 

अड़धकाांश उत्तिदार्ा इस पक्ष में हैं फक उनकी वेशभूषा पि स्िानीय सांस्कृड़र् का प्रभाव पिा हैं। 36-50 आयु 

वगत के अड़धकर्ि उत्तिदार्ा 20000 से कम वार्षतक आय से सांबड़धर् हैं। इस आय ुवगत के उर्िदार्ा 20001 

से 40000 आय वगत मे भी अड़धकर्ा मे हैं। आधे से कुछ अड़धक लोग मादक पदािों का सेवन किर्े हैं। ड़िनमे 

से 36-50 आयु वगत वाले अड़धक पाये गए हैं इसके बाद 51 से 65 आयु वगत वाले लोग अड़धक हैं िो मादक 

पदािों का सेवन किर्े हैं। 65 से अड़धक आयु वगत मे सबसे कम पदािों का सेवन फकया िार्ा हैं। अड़धक लोगो 

का मानना हैं फक मड़हलाओं को ड़नणतय लेन ेका अड़धकाि हैं इनमे से अड़धक 36से 50 आयु वगत के लोग शाड़मल 

हैं उसके बाद 51 स े65 आय ुवगत वाले लोग मड़हलाओ के ड़नणतय लनेे फक बार् का समितन किर् ेहैं। अांर् हम 

कह सकर् ेहैं की हमािी शोध मे हरियाणा मे गड़िया लोहाि समुदाय की सामाड़िक साांस्कृड़र्क ड़स्िड़र् पहल े

से बदल गयी हैं वर्तमान मे गड़िया लोहाि समुदाय पि हरियाणा की साांस्कृड़र्क पहलओु का असि दखेा गया 

हैं। वर्तमान मे गड़िया लोहाि समुदाय मे आधुड़नकर्ा  को दखेा िा सकर्ा हैं।  
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फदकली, नेशनल कमीशन िॉि वुमन, फदकली. 
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t’kiqj ftys esa vuqlwfpr tutkfr;ksa esa f'k{kk ,oa f'k’kq eR;Zrk nj % 

,d HkkSxksfyd v/;;u 

 

 
MkW + vukst ,Ddk 

Hkwxksy foHkkxk/;{k 

Ykks;ksyk egkfo|ky; dqudqjh ftyk & t’kiqj ¼N +x +½ fcykliqj¼N +x +½ 

 

MkW + ¼Jherh½ vuqlwbZ;k c?ksy 

     izksQslj   

  Hkwxksy v/;;u ’kkyk 

ia + jfo’kadj 'kqDy fo +fo + jk;iqj ¼N +x +½     
 

 

uUn dqekj flag 

“kks/kkFkhZ 

Hkwxksy foHkkx 

MkW-lh-oh-jeu fo-fo- dksVk 

 

 
 

Lkkjka'k 

vuqlwfpr tutkfr lekt dk lokZf/kd misf{kr ,ao fiNM+k oxZ gS] ftudk thou Lrj vR;ar fuEu 

,ao budh f”k”kq eR;Zrk nj mPp gsA vr% lEiw.kZ lekt ds prqfnZd fodkl ,ao f”k”kq eR;Zrk nj esa 

deh ykus ds fy, vkfnokfl;ksa esa “kS{kf.kd fodkl djuk vko”;d gh ugha ] fdUrq vfuok;Z Hkh gS A 

1961 ds i”pkr “kklun }kjk fdz;kfUor efgyk lk{kjrk vfHk;ku ds vUrZxr vkfnoklh efgykvksa dh 

lk{kjrk esa o`f) gqbZ ] fdUrq ;g òf) vkaf”kd gh dgh tk ldrh gS] D;ksafd okafNr mÌs”; dh iwfrZ 

y{; ls dkQh nwj gSA vuqlwfpr tutkfr;ksa ds ikjEifjd #f<+okfnrk] lkekftd &/kkfeZd ekU;rkvksa 

rFkk tkfrxr ca/kuksa ds dkj.k buesa f”k{kk ds izfr vlhe mnklhurk ikbZ tkrh gSA ekuo lkH;rk ,ao 

laLd`fr ls nwj oukPNkfnr ,ao fiNM+s Hkkxksa esa vkokflr vuqlwfpr tutkfr;ksa ds f”k”kq eR;Zrk nj dks 

de djus ds fy, buesa f”k{kk dk izlkj &izpkj vR;ko”;d gSA 

lkj 'kCn & eR;Zrk] uotkr] uotkrksRrjA  

izLrkouk 

ekuo lekt ds visf{kr fodkl dze esa f”k{kk ,d ,slk egRoiw.kZ lk/ku gS] ftlds ek/;e ls xjhch 

mUewyu] ijEijkoknh :f<+;ksa o jhfr;ksa dk ifjektZu dj lket esa oSKkfud ifjos”k l`tudj ekuo 

lalk/ku esa mPPkrj ekuoh; ewY;ksa dk izfrLFkkiu ljyrk ls laHko gks ikrk gSA lkFk f”k{kk ds fodkl 

ls f”k”kq eR;Zrk dks de fd;k tk ldrk gSA f”k”kq eR;Zrk dks izHkkfor djus okys izeq[k dkjdksa esa 
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f”k{kk egRoiw.kZ Hkwfedk fuHkkrh gSAfuj{kjrk fodkl ds dk;Zdzeksa dh lQyrk esa ck/kd fl) gksrh gSA 

t’kiqj ftys esa vuqlwfpr tutkfr;ksa esa f’k’kq eR;Zrk nj 80Û5 izfr gtkj gSA ftys esa f’k’kq eR;Zrk nj 

ckydksa esa 90.1 izfr gtkj rFkk ckfydkvksa esa 62Û6 izfr gtkj gSA ftys esa uotkr eR;Zrk nj 54Û4 

izfr gtkj gSA blesa ls 22Û8 izfr gtkj izkjafHkd uotkr eR;Zrk nj gSA uotkrksRrj eR;Zrk nj 26Û0 

izfr gtkj gSA ftys esa izkajfHkd uotkr eR;Zrk nj ckydksa esa 26Û5 izfr gtkj rFkk ckfydkvksa esa 18Û5 

izfr gtkj de gSA blh izdkj uoktkr eR;Zrk nj ckydksa¼63-6izfr gtkj½ls ckfydkvksa ¼44-2izfr 

gtkj½ esa de gSA f’k’kq eR;Zrk nj ls vk’k; thou ds izFke o"kZ dh èR;q ls gSA izFke o"kZ eas gksus okyh 

e`R;q dh la[;k vk;q ds vU; o"kZ ds vis{kk vf/kd gksrh gS] f’k’kq eR;Zrk nj dks dgrs gSaA f’k’kq eR;Zrk 

nj ,d vR;ar laosnu’khy lwpd gS] tks ,d ns’k dh LoLF; dh n’kkvksa dh vksj ladsr djrk gSA ftl 

ns’k esa f’k’kq eR;Zrk nj ftruh de gksxh] ml ns’k dh thou Lrj vkSj yksxksa ds LoLF; dk Lrj mruk 

gh mPp gksxhA      

v/;;u {ks=  

;g 'kks/k i= NÙkhlx<+ ds mÙkj & iwohZ Hkkx esa fLFkr t’kiqj ftys ¼v{kka’kh; foLrkj 22
0
16*38** 

ls 23
0
15* mÙkjh v{kka'k rFkk 83

0
23*36** ls 84

0
8*43** iwohZ ns'kkarj e/; fLFkr gSA bldk dqy {ks=Qy 

6]088 oxZ fdyksehVj rFkk dqy tula[;k 6]56]352 gSA½ esa f'k'kq eR;Zrk ls lacaf/kr gSA ftys dh dqy 

tula[;k dk 7-2 izfr’kr vuqlwfpr tkfr ,oa 65-4 çfr'kr vuqlwfpr tutkfr gSA 

vkadM+ksa ds lzksr ,oa fof/k ra=  

izLrqr ‘’kks/k i= dk v/;;u çkFkfed vkadM+ksa ij vk/kkfjr gSA bl v/;;u gsrq t'kiqj ftys 

ds 8 fodkl[kaMksa esa ls çR;sd ls ikap xkao dk p;u çfrp;u ;kn`fPNr fof/k }kjk fd;k x;k gSA 

xzkeksa dk losZ{k.k dk;Z 2006 esa dh xbZ gSA xkao ds dsoy mUghavuqlwfpr tutkfr efgykvksa ls lwpuk 

,d= dh xbZ gS] ftUgksaus xr 5 o"kksaZ esa fdlh f'k'kq dks tUe fn;k gks vFkok ftudh f'k'kq dh e`R;q 

gqbZ gks bu efgykvksa esa mjkao ¼3583½] xksaM+¼810½] daoj¼604½]  uxsfl;k¼270½]  dksjok ¼181½] [kfj;k¼145½]  

HkwbaZgkj ¼131½]  vxfj;k ¼69½] rFkk vU; tutkfr ¼113½ efgyk,a lfEefyr gSA bu ifjokjksa ls f'k'kq 

e`R;q rFkk mudh çHkkfor djus okys vkfFkZd dkjd laca/kh lwpuk ,d= dh xbZ gSA vkadM+ksa ds ladyu 

ds fy, rhu çdkj dh vuqlwph dk ç;ksx fd;k x;k gS& çFke xzkeh.k] f}rh;d ikfjokfjd ,oa r`rh; 

O;fäxrA 

v/;;u dk fo’ys"k.k 

tSu ,ao ukx (1985)ds vuqlkj ej.k”khyrk ij iq#’k f”k{kk ds ctk; L=h f”k{kk dk izHkko vf/kd iM+rk 

gSA L=h f”k{kk f”k”kq eR;Zrk nj vkSj cky eR;Zrk nj dks de djus esa egRoiw.kZ Hkwfedk fuHkkrh gSA mPp 

ej.k”khyrk dk izeq[k dkj.k fookg dh vk;q de gksuk vkSj L=h f”k{kk esa deh gksuk gSA L=h f”k{kk ds 

}kjk gh mudk Lrj Å¡Pkk gksrk gS]vkSj os ubZ&ubZ tkudkfj;ksa ds lEidZ esa vkrs gSaaaA Hkqou (1985)us 
f”k{kk vkSj f”k”kq eR;Zrk nj ds ckjs esa n”kkZ;k gS fd f”k”kq eR;Zrk nj esa o`f) dk izeq[k dkj.k gS fd 

yksx f”k{kk ds vHkko ds dkj.k ifjokj fu;kstu dh fof/k;ksa dks viukus ls drjkrs gSaa lkFk gh de 

vk;q fookg djus ,ao vf/kd larkuksRifÙk ds dkj.k os ej.k”khyrk ds f”kdkj gksrs pys tkrs gSaaA dkaru 

vatyh (1980)ds vu qlkj f”k{kk ,d vizR;{k dkjd gS]f”k{kk gh fookg dh vk;q dks fu/kkZfjr dj f”k”kq 

ds thfor jgus dh nj esa o`f) gksrh gSA ;g rhu izdkj ls dk;Z djrh gS] izFke & vPNs LokLF; vkSj 

O;fDrxr ns[kHkky ds }kjk ]f}rh; &LokLF; lsokvksa ds mfpr mi;ksx ds }kjk ,ao r`rh; &cPPkksa dh 

xq.kkRed lq/kkj ds }kjkA* f”k”kq eR;Zrk nj dks de djus esa ekrk vkSj firk nksuksa dh f”k{kk egRoiw.kZ 

gSA Þf”k”kq eR;Zrk nj ij f”k{kk dk izHkko nks vUrZlacaf/kr rRoksa }kjk iM+rk gSA izFke &fookg dh vk;q 

vkSj f}rh; &ifjokj fu;kstu dh fof/k;ksa }kjk A mPp f”kf{kr O;fDr;ksa dks tUe fu;a=.k ds lk/kuksa 
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dk Kku vf/kd gksrk gS vkSj os vU; yksxksa dh vis{kk tUe fu;a=.k ds lk/kuksa dk mi;ksx vf/kd djrs 

gSaÞ (la;qDr jkT;] 1979)A 

     vuqlwfpr tutkfr lekt dk lokZf/kd misf{kr ,ao fiNM+k oxZ gS] ftudk thou Lrj vR;ar 

fuEu ,ao budh f”k”kq eR;Zrk nj mPp gsA vr% lEiw.kZ lekt ds prqfnZd fodkl ,ao f”k”kq eR;Zrk nj 

esa deh ykus ds fy, vkfnokfl;ksa esa “kS{kf.kd fodkl djuk vko”;d gh ugha ] fdUrq vfuok;Z Hkh gS 

A 1961 ds i”pkr “kklun }kjk fdz;kfUor efgyk lk{kjrk vfHk;ku ds vUrZxr vkfnoklh efgykvksa 

dh lk{kjrk esa o`f) gqbZ ] fdUrq ;g o`f) vkaf”kd gh dgh tk ldrh gS] D;ksafd okafNr mÌs”; dh iwfrZ 

y{; ls dkQh nwj gSA vuqlwfpr tutkfr;ksa ds ikjEifjd #f<+okfnrk] lkekftd &/kkfeZd ekU;rkvksa 

rFkk tkfrxr ca/kuksa ds dkj.k buesa f”k{kk ds izfr vlhe mnklhurk ikbZ tkrh gSA ekuo lkH;rk ,ao 

laLd`fr ls nwj oukPNkfnr ,ao fiNM+s Hkkxksa esa vkokflr vuqlwfpr tutkfr;ksa ds f”k”kq eR;Zrk nj dks 

de djus ds fy, bue sa f”k{kk dk izlkj &izpkj vR;ko”;d gSA 

 ekrk dh f'k{kk     

efgykvksa esa f”k{kk dk mPp Lrj vk/kqfudrk ,ao mPp lkekftd Lrj dk lwpd ekuk tkrk 

gSA lkFk gh L=h f”k{kk vkSj eR;Zrk nj esa -.kkRed laca/k ik;k tkrk gSA lk{kj efgykvksa esa lkekU;r% 

f”k”kq eR;Zrk nj de ikbZ tkrh gS vf”kf{kr lekt esa vKkurk] va/kfo”okl] HkkX;okfnr ] #f<+okfnrk 

gksuk rFkk ifjokj fu;kstu ] ifjokj dY;k.k ,ao fpfdRlk ds mi;ksx dks u yk;k tkuk f”k”kq eR;Zrk 

nj dks c<+kuk gSA f”kf{kr efgykvksa esa vf”kf{kr efgykvksa dh rqyuk eas f”k”kq eR;Zrk nj de gksrh gS] 

b;dk ewy dkj.k f”kf{kr efgyk,a f”k”kq dY;k.k] LokLF; rFkk cPpksa ds ikyu &iks’k.k ds mÙkjnkf;Ro 

dks le>rh gSa dkYMosy (1979) us vius v/;;u esa ekr`Ro f”k{kk dk f”k”kq eR;Zrk nj iM+us okys izHkko 

dks ns[kk vkSj ;g ik;k fd ekr`Ro f”k{kk ls f”k”kq eR;Zrk nj de gksrh gSA ekr`Ro f”k{kk ds dkj.k 

ikfjokfjd <k¡pksa esa vewy ifjorZu gks ldrk gS] tks yEcs le; rd f”k”kq eR;Zrk nj rFkk iztuurk 

dks izHkkfor djrk gSA f”k{kk tukafddh;  ifjorZu esa egRoiw.kZ Hkwfedk fuHkkrh gSA d`’.kewfrZ ,ao jktu 

(1999)us f”k”kq eR;Zrk nj ,ao muds thfor jgus dh laHkkoukvksa dk v/;;u fd;k gSA izkjafHkd fnuksa 

ls f”k”kq eR;Zrk nj dks ?kVkus ,ao mu ij fu;a=.k djuk vklku gS] blfy, f”k”kq ds thfor jgus dh 

laHkkoukvksa dks blh Lrj ij lqjf{kr fd;k tk ldrk gS] tks L=h  f”k{kk }kjk laHko gSsA  

     jktkjke (2000) us Hkkjr esa f”k”kq tUe ,ao f”k”kq eR;Zrk nj dk v/;;u fd;k] rFkk ik;k fd 

tUe nj ,ao e`R;q nj esa deh vkbZ gSaA ijUrq vf/kd tula[;k okys izns”kksa esa ;g de ugha vkbZ gSa 

f”k”kq eR;Zrk nj moZjrk dks izHkkfor djrh gS] D;ksafd ,d f”k”kq dh e`R;q ds ckn nEifr dks nwljs f”k”kq 

dg dkeu jgrh gSAf”kf{kr efgyk dks vPNs&cqjs dk Kku gks tkrk gSA mudh ekufldrk esa cnyko 

ds dkj.k muds vkfFkZd Lora=rk ] lkekftd Lrj vkSj Loa; dh Lora=rk dks cy feyrk gSA tSu ,ao 

e.khukx (1985) ds vuqlkj *L=h f”k{kk] f”k”kq eR;Zrk nj dks de djus esa egRoiw.kZ Hkwfedk fuHkkrh gSA 

fodkl”khy ns”kksa esa f”k”kq eR;Zrk nj esa deh dk eq[; dkj.k L=h&f”k{kk esa o`f) ,ao efgykvksa ds fookg 

dh vk;q esa o`f) gksuk gSA ifjokj fu;kstu dh fof/k;ksa dk mi;ksxh rFkk iztuu laca/kh fopkjksa esa 

ifjoZru L=h f”k{kk }kjk gh fL=;ksa dh f”k{kk ds lkFk f”k{kk Lrj Hkh f”k”kq Hkh eR;Zrk nj dks izkIr djrh 

gSA izkFkfed Lrj rd f”kf”kr efgyksa esa f”k”kq eR;Zrk nj f”k{kk efgykvksa esa vis{kk vf/kd gksrh gSA 

vFkkZr T;ksa& T;ksa L=h &f”k{kk esa o`f/n gksrhA R;kas&R;ksa f”k”kq eR;Zrk nj esa fxjkoV vkrh gSA Hkkjr tSls 

fodkl”khy {kss=ksa esa f”k{kk dk izpkj &izpkj rHkh laHko gS] tc Hkkjrh; xzkeh.k ifjos”k dh efgykvksa 

f”k{kk dk iw.kZ izlkj gks tk, A D;ksafd Þxzkeh.k {ks=ksa esa izk;% yM+fd;ksa dh f”k{kk izfr ifjokj }kjk 

mnklhurk cjrh tkrh gS] ;|fi dqN izxfr”khy ifjokjksa izkFkfed vFkok ek/;fed f”k{kk &Lrj rd 

Lohd`r gqvk gS] ijUrq yM+fd;ka i<+kus &fy[kkus ds izfr mnklhurk dk lkekU; Hkko xzkeh.k ifjos”k 

okys yksxksa ls vHkh iwjh rjg ls lekIr ugha gqvk gSß (euh’k feJk]jk’Vªh; lgkjk] 13 tuw ]xksj[kiqj)A 

99



 
Research Expo International Multidisciplinary Research Journal                         ISSN: 2250 - 1630    

                               

 

 
U.G.C. Approved International Refereed Research Journal  

 

 

     t”kiqj ftys esa vuqlwfpr tutkfr;ksa esa 72-7 izfr”kr efgyk,¡ lk{kj gSaAdqy lk{kj ekfgykvksa 

esa 39-0 izfr”kr efgyk ek= lk{kj]36-3 izfr”kr efgyk izkFkfed Lrj]14-9 izfr”kr efgyk ek/;fed 

vkSj 8-3 izfr”kr efgyk gkbZ rFkk Ldwy Lrj rd f”kf”kr gSA ftys esa ek= 1-2 izfr”kr efgyk mPPkrj 

ek/;fed 0-4 izfr”kr efgyk LUkkrd vkSj mlls vf/kd f”kf”kr gSaA mYYks[kuh; gS fd ftys esa f”k{kk 

ds Lrj esa o`f) ds lkFk efgyk lk{kjrk ds izfr”kr es Øe”k% deh gqbZA 

                          lkj.kh 5-1 

t”kiqj ftyk % ekrk  dk “kS{kf.kd  Lrj  ,ao  f”k”kq eR;Zrk nj] 20 

“kS{kf.kd 

Lrj 

 

Ekkrk dh la[;k 

 

thfor tUe 

 

f”k”kq eR;Zrk 

f”k”kq eR;Zrk nj 

(izfr) 
Lrkrd vkSj mlls 

vf/kd 

 

05 

 

07 

 

& 

 

& 

 

mPprj ek/;fed 

 

17 

 

24 

 

& 

 

& 

 

gkbZ Ldwy 

 

118 

 

166 

 

02 

 

15-0 

 

Ekk/;fed 

 

211 

 

294 

 

04 

 

13-6 

 

izkFkfed 

 

518 

 

730 

 

28 

 

38-4 

 

ek= lk{kj 

 

556 

 

815 

 

48 

 

58-9 

 

fuj{kj 

 

535 

 

809 

 

147 

 

181-7 

 

;ksx 

 

1961 

 

2845 

 

229 

 

80-5 

 

     Tk”kiqj ftys esa vuqlwfpr tutkfr;ksa esa dqy lk{kj ekrkvksa esa f”k”kq eR;Zrk nj 40-3 çfr gS A 

ek= lk{kj ekrkvksa esa f”k”kq eR;Zrk nj 58-9 çfr gtkj gSA ftuesa çkjafHkd uotkr eR;Zrk nj 19.6 

çfr gtkj rFkk uotkr eR;Zrk nj 44.2 çfr gtkj gSaA ftys esa çkFkfed Lrj rd f”kf{kr ekrk esa 

f”k”kq eR;Zrk nj 38.4 çfr gtkj , ek/;fed Lrj ij 13.6 çfr gtkj rFkk gkbZ Ldwy Lrj ij 12.0 

çfr gtkj gSaA ftys esa fuj{kj ekrkvksa esa f”k”kq eR;Zrk nj 48.2 çfr gtkj vkSj uotkr eR;Zrk nj 

119.9 çfr gtkj lokZf/kd gSaA f”k”kq eR;Zrk nj dqy lk{kj ekrk ls fuj{kj ekrk esa pkj xquk vf/kd 

gSA fuj{kj ekrk es uotkr eR;Zrk nj dqy f”k”kq eR;Zrk nj dk 42.2 çfr”kr gSA “f”kf{kr ekrk 

lkekU;r: LokLFk cPPkksa dks tUe nsrh gS , D;ksafd os vf”kf{kr ekrk dh rqyuk esa Loa; Hkh LoLFk gksrh 

gSA lkFk gh f”kf{kr ekrk fuj{kj ekrk ls cPPkksa dks LokLFk okrkoj.k vkSj iks’kd Hkkstu nsrh gSaA f”kf{kr 

ekrk LokLF; lqfo/kkvksa ds laca/k esa vf/kd lwpuk j[krh gS , vkSj chekj cPpksa ds bykt ds fy, ifjokj 

dks fu.kZ; ysus esa vf/kd çHkkfor djrh gSa” (oY³Z cSad ,1993) A vr% Li’V gS,  fd “kS{kf.kd Lrj esa 

o`f) ds lkFk f”k”kq eR;Zrk nj ?kVus yxrk gSA  
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     Tk”kiqj ftys esa vuqlwfpr tutkfr;ksa esa lcls vf/kd lk{kj ekrk mjkao tutkfr esa 80-9 çfr”kr 

gS , tcfd lcls de dksjok tutkfr esa 4-3 çfr”kr gSA ftys esa lk{kj ekrk Hkqbagkj esa 79-1 çfr”kr 

, v?kfj;k esa 78-3 çfr”kr , daoj esa 68-6 çfr”kr , uxsfl;k esa 66-7 çfr”kr ,xksaM esa 65-2 çfr”kr 
vkSj [kfj;k esa 41-7 çfr”kr gSA ftys esa çkFkfed vkSj mlls vf/kd f”kf{kr ekrk dk çfr”kr lcls 

vf/kd Hkqfe;k tutkfr (55-8 çfr”kr) vkSj lcls de xksaM+ (25-8 çfr”kr) esa gSA mjkWo tutkfr esa 

(53-8 çfr”kr) izkFkfed ekrk vFkok ek= lk{kj gSaA izkFkfed vkSj mlls vf/kd f”kf{kr ekrk daoj esa 

39-3 çfr”kr] v?kfj;k esa 39-1 çfr”kr] uxsfl;k esa 28-1 çfr”kr vkSj [kfj;k esa 27-1 çfr”kr gSA ftys 

esa gkbZ Ldwy vkSj mlls vf/kd f”kf{kr ekrk lcls vf/kd Hkwfe;k esa 11-6 çfr”kr mjkWo esa 9-7 çfr”kr 
vkSj v?kfj;k esa 8-7 çfr”kr gSA tcfd daoj esa 3-1 çfr”kr] xksaM+ esa 2-6 çfr”kr vkSj [kfj;k 2-1 çfr”kr 
ekrk gh gkbZ Ldwy vkSj mlls vf/kd f”kf{kr gaSA 

Lkkj.kh 5-5 

ftyk t”kiqj % fodkl[k.Mkuqlkj ekrk dh f”k{kk vkSj f”k”kq eR;Zrk nj ]2006 

 

“kS{kf.kd 

Lrj 

fodkl[k.M 

cxhpk dkalkcs

y 

dqudqjh Qjlkcgk

j 

t”kiqj Euksjk iRFkyxk¡

o 

nqynq

yk 

dqy 

Lukrd  

& 

 

& 

 

& 

 

& 

 

& 

 

& 

 

& 

 

& 

 

& 

 

mPp-ek- 

 

& 

 

& 

 

& 

 

& 
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     t”kiqj ftys esa fofHkUu fodkl[k.Mksa esa lk{kj ekrk ds izfr”kr ,ao f”k”kq eR;Zrk nj esa lkFkZd -

.kkRed lglaca/ku (&-80) ik;k x;k gSA dqudqjh esa lk{kj ekrk dk izfr”kr lokZf/kd 77-7 izfr”kr gSA 

lk{kj ekrk dk izfr”kr iRFkyxk¡o esa 82-8 izfr”kr] euksjk esa 75-9 izfr”kr vkSj nqynqyk fodkl[k.M 

esa 75-3 izfr”kr mPp gSA mYYks[kuh; gSA fd bu fodkl[k.Mksa esa f”k”kq eR;Zrk nj de gSA f”k”kq eR;Zrk 

nj iRFkyxk¡o esa 46-2] euksjk esa 61-6 vkSj nqynqyk fodkl[k.M esa 39-3 izfr gtkj gSA (ekufp= 

dzekad 5-1)A 
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firk dh f”k{kk 

     f”k”kq eR;Zrk nj dks izHkkfor djus okys dkjdksa esa firk dh f”k{kk Hkh egRoiw.kZ gSA firk ds 

“kS{kf.kd Lrj vkSj f”k”kq eR;Zrk nj esa foijhr laca/k gksrk gSA Þiq#’k f”k{kk ctk, L=h f”k{kk dk izHkko 

f”k”kq eR;Zrk nj ij vf/kd iM+rk gSÞ (tSu ,ao e.khuk 1985)A “kS{kf.kd Lrj esa o`f) ds lkFk f”k”kq 

eR;Zrk nj deh gksrh gSA f”k”kq eR;Zrk nj de f”kf{kr ifr;ksa esa vf/kd vkSj mPp f”kf{kr ifr;ksa esa 

de ik;h tkrh gSA ße dh f”k{kk lkekftd–vkfFkZd dkjdksa dk vPNk lwpd gS] tks f”k”kq eR;Zrk nj 

dks l izHkkfor djrh gSß (gqcØk¶V] 1993] nslkbZ ,oa ,soh 1998)A mPp f”k{kk izkIr firk–ekrk ds 

LokLF; ,oa cPps dh mfpr ikyu–iks’k.k ij /;ku nsrk gSA ifj fu;ksftr dh fof/k;ksa ds mi;ksx dh 

vksj /;ku nsrk gS] ftldk izHkko f”k”kq eR;Zrk ij iM+rk gSA 

     t”kiqj ftys esa vuqlwfpr tutkfr;ksa esa 82.0 izfr”kr firk lk{kj gSaA dqy lk{kj firk esa ls 

28.3 izfr”kr firk ek= lk{kj vkSj 33.5 izfr”kr firk izkFkfed Lrj rd f”kf{kr gSaA dqy lk{kj firk 

esa ls 15.9 izfr”kr ek/;fed Lrj] 17.0 izfr”kr gkbZ Ldwy rFkk 4.4 izfr”kr mPprj ek/;fed rd 

f”kf{kr gSaA Lukrd vkSj mlls vf/kd f”kf{kr firk dk izfr”kr ek= 0.9 izfr”kr gSA 

lkj.kh 5.6 

t”kiqj ftyk % firk dk “kS{kf.kd Lrj ,oa f”k”kq eR;Zrk nj] 2006 

“kS{kf.kd Lrj firk dh la[;k Thfor tUe f”k”kq eR;Zrk nj(izfr gtkj) 

Lukrd vkSj mlls 

vf/kd 

15 21 – – 

mPprj ek/;fed 70 85 02 23.5 

gkbZ Ldwy 273 386 – – 

ek/;fed 256 356 11 30.9 

izkFkfed 539 770 32 41.6 

ek= lk{kj 456 716 49 68.4 

fuj{kj 352 511 135 264.2 

;ksx 1961 2845 229 80.5 
 

 

     t”kiqj ftys esa vuqlwfpr tutkfr;ksa esa lk{kj firk esa f”k”kq eR;Zrk nj 40.2 izfr gtkj gS] 

tcfd fuj{kj firkvksa esa f”k”kq eR;Zrk nj 264.2 izfr gtkj gSA ftus esa “kS{kf.kd Lrj esa o`f) ds lkFk 

f”k”kq eR;Zrk nj esa Øe”k% deh gqbZ gSA fuj{kj firk esa uotkr eR;Zrk nj (187.9 izfr gtkj) rFkk 

uotkrksÙkj eR;Zrk nj (76.3 izfr gtkj) lokZf/kd gSA ek= lk{kj firk esa f”k”kq eR;Zrk nj 68.4 izfr 

gtkj gS] ftlesa uotkr eR;Zrk nj 43.3 izfr gtkj gSA izkFkfed Lrj rd f”kf{kr firk esa f”k”kq eR;Zrk 
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nj 41.6 izfr gtkj gSA blh izdkj ek/;fed vkSj mPprj ek/;fed Lrj rd f”kf{kr firkvksa esa f”k”kq 

eR;Zrk nj ?kVdj Øe”k% 39.9 izfr gtkj rFkk 23.5 izfr gtkj gSA (Lkkj.kh 5-5) 

     t”kiqj ftys esa vuqlwfpr tutkfr;ksa esa lk{kj firk esa lcls vf/kd v?kfj;k esa 95.7 izfr”kr 

gS] rFkk lcls de dksjok tutkfr esa 13.0 izfr”kr gSA lk{kj firk Hkqabgkj esa 88.4 izfr”kr] mjkWo esa 

85.3izfr”kr] xksM+ esa 82.0 izfr”kr] doj esa 81.6 izfr”kr] uxsfl;k esa 80.9 izfr”kr rFkk [kfj;k  esa 

52.1 izfr”kr gSA 

 

Lkkj.kh 5-8 

Tkutkfrokj firk dh lk{kjrk] 2016 

Tkfr lk{kj firk 

la[;k izfr”kr 

v?kfj;k 25 95.7 

Hkqabgkj 42 88.4 

mjkWo 1034 85.3 

xksM 219 82.0 

Doj 156 81.6 
uxsfl;k 68 80.9 
[kfj;k   25 52.1 
Dksjok 09 13.0 
vU; 31 33.0 

;ksx 1609 81.2 
 

     “kS{kf.kd Lrj esa o`f) ds lkFk f”k”kq eR;Zrk nj esa deh gksrh gSA de f”kf{kr ifr;ksa esa f”k”kq 

eR;Zrk nj vf/kd vkSj mPp f”kf{kr ifr;ksa esa f”k”kq eR;Zrk nj de ikbZ tkrh gSA ftys esa gkbZ Ldwy 

,oa mlls vf/kd f”kf{kr firk esa lcls vf/kd Hkqabgkj tutkfr esa 18.6 izfr”kr rFkk lcls de xksM+ 

tutkfr esa 7.1 izfr”kr gSA ftys esa mjkWo tutkfr ds fuj{kj firkvksa esa f”k”kq eR;Zrk nj 279.6 izfr 

gtkj gS] tks mPprj ek/;fed Lrj rd f”kf{kr firk esa de gksdj 27.0 izfr gtkj gSA blh izdkj 

uxsfl;k esa fuj{kj firk esa f”k”kq eR;Zrk nj 207.4 izfr gtkj gS] tks izkFkfed LRkj rd f”kf{kr firk 

esa gksdj 66.7 izfr gtkj gSA Hkqabgkj esa fuj{kj firk esa f”k”kq eR;Zrk nj 248.6 izfr gtkj vkSj izkFkfed 

LRkj rd f”kf{kr firk esa f”k”kq eR;Zrk nj 95.2 izfr gtkj gSA mjkWo tutkfr esa ek= lk{kj firk esa 

f”k”kq eR;Zrk nj 74.4 izfr gtkj vkSj izkFkfed LRkj rd f”kf{kr firk esa 31.1 izfr gtkj gSA la{ksi esa 

“kS{kf.kd Lrj esa o`f) ds lkFk f”k”kq eR;Zrk nj esa gzkl gqvk gSA 

     Lkk{kj firk dk izfr”kr iRFkyxk¡o esa 91.1 izfr”kr] nqynqyk esa 87.4 izfr”kr vkSj euksjk esa 83.6 

izfr”kr gSA mYys[kh; gS fd bu rhuksa fodkl[k.Mksa esa f”k”kq eR;Zrk nj Hkh vis{kkd`r de gS (ekufp= 
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dzekda 5-2) A fofHkUu fodkl[k.Mksa esa lk{kj firk ds Áfr”kr vkSj f”k”kq eR;Zrk nj esa lkFkZd -.kkRed 

lglaca/k (-.74) ik;k x;k gSA ;g lglaca/k dh ek=k ls de gSA  

nEifr dk 'kS{kf.kd Lrj 

     nEifr dk 'kS{kf.kd Lrj f”k”kq eR;Zrk nj dks cgqr vf/kd ÁHkkfor djrh gSA ewfrZ eerk ,oa 

vU; (1995) us Hkkjr ds ftyk Lrj ij èR;q nj ,oa Átuurk dk fo”ys’k.k fyax ds vk/kkj ij fd;k 

gSA mUgksaus f”k”kq eR;Zrk nj ,oa dqy Átuurk nj esa fyax varj dks jksdus ds fy, tukafddh; rRoksa 

dk fo”kys’k.k fd;k gSA v/;;u esa efgyk vkSj muds ifr ds f”k{kk esa ifjorZu ij tksj fn;k gSA 

f”kf{kr efgyk tg¡k f”k”kq dk dq”kyrkiwoZd ikyu–iks’k.k dh ÁkFkfed ftEesnkjh vius Åij ysrh gSA 

rFkk ifjokj fu;kstu dh vk/kqfud tkudkjh j[krh gSaA ogha f”kf{kr iz:’k larks’kksRifÙk fu.kZ; rFkk 

ikfjokfjd vk; }kjk f”k”kq ds ikyu&iks’k.k esa ljyrk iwoZd lgk;rk iznku djrk gSA ifr&iUrh ds 

“kS{kf.kd Lrj dk f”k”kq eR;Zrk nj ,oa f”k”kq ds ikyu&iks’k.k esa izHkki Li’V :Ik ls ns[k tk ldrk gS] 

fdUrq efgyk lk{kjrk dh rqyuk esa iq:’k lk{kjrk dk izzHkko de gksrk gSA D;ksafd Þf”kf{kr ekrk ds 

}kjk cPpksa ds LokLF; dk mfpr ns[kHkky djus ds dkj.k cPpksa esa thou izR;k”kk c<+ tkrk gSÞ ¼[kku] 

1991½A Hkkjrh; lekt esa lkekU;r% iRuh dh “kS{kf.kd Lrj ifr ds “kS{kf.kd Lrj dk lwpd gksrk gSA 

D;ksafd lkekU;r% iq:’k vius ls de f”kf{kr efgyk ls “kknh dj ldrk gS] fdUrw ,d efgyk vius ls 

de f”kf{kr iq:’k ls fookg ugha dj ldrh gSA 

     t”kiqj ftys esa vuqlwfpr tutkfr;ksa esa fuj{kj nEifr esa f”k”kq eR;Zrk nj 252-8 izfr gtkj gS] 

tks ek= lk{kj nEifÙk esa 54-4 izfr gtkj rFkk izkFkfed Lrj rd f”kf{kr nEifÙk esa 33-9 izfr gtkj 

gSA bl izdkj f”k”kq eR;Zrk nj ij ifr ,ao iRuh nksaukssaa dh “kS{kf.kd Lrj dk izHkko fn[kkbZ nsrk gSA 

(lkj.kh 5-10)A fdUrq dbZ v/;;uksa ls Li’V gksrk gSA fd ifr dh rqyuk esa iRuh dh “kS{kf.kd Lrj 

dk f”k”kq ds ikyu &iks’k.k rFkk ifjokj fu;kstu dh fof/k;ksa ds mi;ksx esa vf/kd ?kfu’B laca/k gksrk 

gSA ftys esa ifr ds ek= lk{kj gksus RkFkk iRuh ds izkFkfed Lrj rd f”kf{kr gksus ij f”k”kq eR;Zrk nj 

100-0 izfr gtkj gS]tcfd ifr ds izkFkfed rFkk iRuh ds ek/;fed Lrj rd f”kf{kr gksus ij f”k”kq 

eR;Zrk nj (32-5 izfr gtkj ) de gSA 

 

lkjka”k 

     f”k”kq eR;Zrk nj dks izHkkfor djus oky dkjdksa esa ekrk ,oa firk dh f”k{kk rFkk “kS{kf.kd Lrj 

egRoiw.kZ gSA t”kiqj ftys esa vuqlwfpr tutkfr;ksa esa ekrk ,oa firk dh “kS{kf.kd Lrj esa o`f) ds lkFk 

f”k”kq eR;Zrk nj esa deh gqbZ gSA ;|fi firk dh rqyuk esa ekrk dh “kS{kf.kd Lrj dk izHkko f”k”kq 

eR;Zrk nj dk izHkko vf/kd ik;k x;kA 
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